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Quick Guide - Events
Maths TeachMeet
Thursday 26th April, 5.15pm-7.30pm, John Parry Conference Centre, Bognor Regis Campus
This is an opportunity for classroom practitioners, teachers, lecturers and researchers to get together and share good
practice. You can sign up as an ‘interested lurker’, whereby you want to come and listen to all the good ideas and
experiences that others want to share, or you can attend as a participant. Come along and join in our mathematical
mingle over coffee and cake.
Contact K.Nanson@chi.ac.uk

English TeachMeet 
Thursday 3rd May, 4.30pm-7.00pm (presentations from 5pm), ICT Lecture Theatre, Bognor Regis Campus
The aim of this TeachMeet is for teachers, trainee teachers and researchers involved in primary English to get together to
share their practice, ideas and research. It is a free event and everyone is welcome to join to simply lurk and listen or to
share what they have been doing in their own classrooms.
Contact R.Webb@chi.ac.uk

SEND 1-day Conference: ‘Health, Happiness and Wellbeing’
Thursday 24th May, 9.30am-3.30pm, The Dome, Bognor Regis Campus. 
Key Note speaker at this event is Louise Bombèr, well known teacher, therapist, trainer and author in attachment and
pupil wellbeing. 
Contact SSENCOT@chi.ac.uk

Modern Foreign Languages 1-day Conference
Wednesday 13th June, 9.30am start, Bognor Regis campus.
Contact Professionallearning@chi.ac.uk

Early Years 1-day Conference
Thursday 21st June, 9.30am-3.30pm, Bognor Regis Campus.
Key Note speaker is Anna Ephgrave  “In the Moment Planning”. 
Workshops to include: 
•  Engaging children in writing through story scribing
•  The power and potential of block play
•  Interacting and sustained shared thinking
•  Making the most of the outdoor learning environment
Audience – All those working with children aged 0-5 in the Early Years Foundation Stage including pre-schools and
reception class staff. The day may well interest and benefit KS1 staff too.
Contact Professionallearning@chi.ac.uk

Primary Science Conference
Thursday 12th July, 9.00am-3.00pm, Bognor Regis Campus.
The science conference will focus on how links can be made to cross-curricular learning. 
We anticipate delivering sessions linked to mathematics, history, computing, 
English, design technology and Forest Schools.
Contact D.Wilkinson@chi.ac.uk

Ofsted Praises High Quality
of Education at the
University Academies

Working in Partnership
Building the future together
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Welcome

This issue of Ed Plus has been prepared at a
time of enormous change (is it ever any
different…?). Implementing the effects of
routine legislative government policy
decisions would ordinarily be enough for us
all, but we now await potentially more
direction from a new Secretary of State, who
at the time of writing does not seem to have
put his head high above the parapet.

Change of course is inevitable and it’s the
way in which we all manage that change that
has a direct bearing on our day-to-day work.
Here at the University we are fortunate to
have strong and robust relationships with our
partners and stakeholders (thank you for
your continued support). In this issue of Ed
Plus, we feature examples of how true
partnership makes a real difference; see for
example, pages 5 and 6 regarding the Ofsted
reports that acknowledge and celebrate how
we have worked together not only in our
ITT partnership within the Institute of
Education, but also within the University of
Chichester Academy Trust.

The many external contributors to this issue
further affirm to us how much you value our
role – thank you for that. For instance, see
page 34 for an interesting resume of how e-
PD values the University involvement; I am
pleased to be one of the e-PD Directors and
look forward to encouraging ‘further
collaboration between schools and the
sharing of excellent work taking place in

them.’ Page 38 is well worth a read too, to
see how our role in developing ‘young
people into whole, happy and well-educated
adults’ is recognised by a local Head teacher.
We’re pleased to be able to do that and
appreciate that others acknowledge our
successes.

It is nevertheless a somewhat turbulent
landscape. I was dismayed recently to see
reported in the national press the number of
schools that received additional (emergency)
financial support from the government (an
obvious example that current funding
formulas aren’t fair). I know first-hand, from
my discussions with colleagues and reports
from NCTL/DfE, that the number applying
to join the teaching profession are declining
rapidly; and we know that the numbers of
teachers leaving the profession early
continue to rise. These issues ought to be a
priority for our new Secretary of State and
by the time this issue of Ed Plus is distributed
and read, hopefully some positive effects will
be felt by those of us striving day-in, day-out
to provide the very best opportunities for
pupils and young people. It is a challenge that
we face together; please be assured of our
continued support.

I hope you enjoy this issue of Ed Plus. We
look forward to hearing from you…

Dr Jon Spence
Director of the Institute of Education

Welcome to the latest edition of
Ed Plus, the Institute of
Education’s magazine that puts
the spotlight on the University’s
education community.
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Newsround-up

Institute Appoints New Head of Primary Partnership
James Martin has joined our Institute of Education as Head of Primary
Partnership. Starting last September, James is tasked with strengthening and
developing the University’s ITT partnership. He works closely with a team
of school placement co-ordinators to place hundreds of trainee teachers
across the partnership as well as pairing schools with link tutors and
ensuring mentors are trained and up to date on University procedure.

Before joining the University James spent 25 years in primary education,
teaching in three schools along the coastal strip. He started his teaching
career in Lancing before moving to Littlehampton as a Deputy
Headteacher and more recently to a large primary school in Bognor Regis
as Deputy Head. 

“I thoroughly enjoyed the passion of  the job with its myriad of  life experiences
involving so many wonderful children and their families” said James. “The skills
acquired in my leadership role and the valuable contacts I made along the way
are two elements that are proving useful in my new role. 
I’m really enjoying working with a range of  schools across the region.”

To find out more, contact James at james.martin@chi.ac.uk or tel: 01243 812040.

Ofsted Highlights Strengths of University’s ITT Partnership

We’re delighted to announce that Ofsted’s 2017 inspection of
our ITT provision has positively reported the partnerships'
commitment to ensuring best outcomes for students in the
Primary, Secondary and Early Years sections. 

In grading the overall effectiveness as 'Good', Ofsted make
specific reference to the view we hold that all programmes are
"gateways into the teaching profession" and how we "wish to ensure
that only suitably qualified, carefully-selected, and well-trained
candidates complete each programme successfully."

Examples of the strengths of each partnership are: 

Secondary ITT:
1. Trainees make a very positive contribution to the wider life of

their placement schools. The vast majority go on to be
successful members of staff in partnership schools and more
widely.

2. The partnership's commitment to improving trainees' overall
subject knowledge means that most trainees use their knowledge well to plan learning that contributes strongly to
pupils’ progress.

3. High quality behaviour management training, across all routes, equips trainees well with a range of valuable
strategies for managing pupils’ behaviour.

Primary ITT:
1. Trainees are right to be confident that their training will make them a good or better teacher. By the time they are

NQTs, their teaching is rarely less than good and has a positive impact on pupils’ progress.

2. A well-structured mix of centre-based training, school placements and academic tasks blend theory and practice so
that trainees consistently exceed minimum expectations of practice by the end of their course.

3. NQTs are enthusiastic about their choice of career with consistently high levels of personal and professional
conduct. For many schools in the area, a newly qualified teacher from the partnership is their preferred choice.

Early Years ITT
1. Trainees benefit from valuable support and prompt, helpful communication from the partnership. Individual issues

with trainees arising from personal circumstances are dealt with in a sensitive and effective manner, allowing
trainees to complete the course successfully.

2. A particular focus on child development in the early years is threaded through the training programme. Trainees
understand the importance of meeting children’s emotional needs in order to foster successful learning. They get
to know children in their settings very well and build effective educational programmes that result in children doing
well.

3. The training programmes for early literacy and mathematics have a positive impact upon trainees’ understanding
and teaching skills. Evaluative steps such as subject self-audit and focused, graded observations help identify and
address any gaps in their knowledge.

We are delighted that Ofsted recognises the strength of our partnership and the preparedness of our students for
their role as NQTs. Thank you, as always, for your support of the ITT partnership. See the full report on the Ofsted
website or, for further information on the partnership, contact Partnership@chi.ac.uk. 

+

Upcoming Events 
The Institute of Education is pleased to present a programme of events 
taking place at our Bognor Regis campus this spring and summer:

• Maths TeachMeet, Thursday 26th April
Contact K.Nanson@chi.ac.uk

• English TeachMeet, Thursday 3rd May
Contact R.Webb@chi.ac.uk

• SEND 1-day Conference; ‘Health, Happiness and Wellbeing’: Thursday 24th May 
Contact SSENCOT@chi.ac.uk

• Modern Foreign Languages 1-day Conference: Wednesday 13th June 
Contact Professionallearning@chi.ac.uk

• Early Years 1-day Conference: Thursday 21st June 
Contact Professionallearning@chi.ac.uk

• Primary Science Conference: Thursday 12th July 
Contact D.Wilkinson@chi.ac.uk

For further details see the Quick Guide on page 44.
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University of Chichester Academy Trust’s Schools
Benefitting from Partnership Working

The University of Chichester
Academy Trust has been
singled out by Ofsted for its
high-quality partnership
working which has led to “a
rapid improvement” of its
schools.

The Trust was reviewed by Ofsted
in July 2017 and, during the visit, lead
inspector Theresa Phillips said she
was “overcome by positivity, bucking a
trend for criticism of  university-led
trusts”. Officials commended the
high quality of education at the
academies, supported by “valuable
expertise” drawn from a long
tradition of teacher training at the
University and our Institute of
Education.

The review included inspections of
four Trust academies, discussions
with the trustees, headteachers,
governors and stakeholders, and an
examination of its policies and
practices. The University of
Chichester Academy Trust includes
12 schools in West Sussex,
Portsmouth and Hampshire who
work together to ensure faster rates
of pupils’ progress across the group.

The Trust’s Chief Executive Officer
Sue Samson, who was recognised as
a “determined and highly effective
leader”, said she was delighted to
have received such a positive Ofsted
report.

She added: “We have a highly
experienced team of  experts, including

an amazing group of  school leaders
who are dedicated to working together
to provide an exciting education and
improve the life chances of  children.”

The Ofsted report praised the
Trust’s business model and its
investment in high-quality leaders –
including its head teachers – all of
whom were judged as good or
outstanding in their own inspections.
Inspectors also commented on how
the Trust builds on the University’s
heritage of teacher training, leading
to “high expectations, robust
challenges and strong levels of
accountability”.

Professor Jane Longmore, University
Vice-Chancellor and Chair of the
Academy Trust Board, said “We
have a long and distinguished heritage
of  teacher-training, going back more
than 160 years, and the positive
Ofsted report clearly demonstrates how
Chichester is leading the sector in
multi-academy trusts across the UK. 

“Education has the power to transform
society: central to our vision as an
academy sponsor is our belief  that
supportive learning communities of
staff, parents and pupils are essential
to success and attainment.”

Ofsted Praises 
High Quality of 

Education at Academies

The Ofsted report recognised the
high quality partnership between the
central team, the University and the
academies. It also celebrated that
trustees, officers and school leaders
share a strongly-held view that each
academy is unique and should
develop its own identity to meet the
needs of the community it serves. 
The academies were also recognised
in their own inspections for their
‘high quality leadership’, ‘impressive
curriculum’, ‘excellent training and
development opportunities’ for staff
and for the ‘positive impact’ they
were making on pupils learning. 

Inspectors also found that
headteachers are united in their

belief  in the benefits of University
sponsorship and how it promotes
high aspirations for both staff and
pupils.

“The University of  Chichester
Academy Trust is proud to be working
with such a great group of  schools who
are making such a positive difference
to children’s lives” said Sue Samson,
Chief Executive Officer, University
of Chichester Academy Trust.

To find out more about the
University of Chichester Academy
Trust visit www.unicat.org.uk. 
. . . . . . . . . . . . . . . . . . . . . . . 

"Headteachers,
including those
who have
recently joined
the Trust, are
united about the
benefits that
sponsorship by
the University
brings" 

“The University of
Chichester is fully
committed to the
Academy Trust. There
is close alignment
between the Trust’s
values of aspiration,
inclusion and
collaboration, and
those of the wider
university.”

Above: Arundel Court Primary Academy; 
left: Frogmore Junior School; 
below: Kingsham Primary School.
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We are proud of the range of conferences and events
we host every year. Here are reviews of some of the
recent events from our Institute of Education.

Supporting Children Facing
Death or Bereavement
Conference
The challenges faced by children
dealing with death or a bereavement
in their family were discussed at a
national conference hosted at the
University of Chichester on 20th
October 2017. The day offered
delegates a range of presentations
and workshops backed up by the
support of key charities including
Winston’s Wish and Child
Bereavement UK as well as local
charities Snowdrop Trust, St
Wilfrid’s hospice and Chestnut Tree
House.

Over 80 practitioners working with
or supporting children facing life-
shortening illnesses, their own death,
or who have lost a relative, attended
the recent event which explored
how young people cope with
terminal illness. The conference
included workshops, talks and
presentations to share knowledge,
encourage discussion, and develop
dialogue around death and
bereavement. 

Sacha Richardson, a psychotherapist
and director of Winston’s Wish,
spoke about the importance of
developing a culture which talks

openly about death and
bereavement among children. He
was joined by Rosie Mather of Child
Bereavement UK whose lecture
explored the work the organisation
undertakes in areas of extreme
deprivation throughout the country,
and why poverty can create
additional problems for grieving
families. Other speakers included
Annette Lawrence Owen, lead
nurse for West Sussex in sudden
and unexpected child death, and Phil
Portway who works as a counsellor
for Snowdrop Trust.

Snowdrop Trust, St Wilfrid’s
Hospice and Chestnut Tree House
facilitated well-attended workshops
on topics such as bibliotherapy with
school children, children’s spirituality
and working directly with children
facing death or bereavement. 

A conference on providing support
for people with learning disabilities
facing death or bereavement will be
held on 10th October 2018. To find
out more, email Marie Price, Senior
Lecturer in Social Work, at
M.Price@chi.ac.uk. Alternatively for
more about the work of the
Department of Childhood, Social
Work and Social Care go to
www.chi.ac.uk/social-work.

Maths TeachMeet
Over 40 participants attended our
‘mathematical mingle’ event on the
21st November 2017 to share their
classrooms experiences and ideas
with one another at this enjoyable
evening which combined useful
presentations with coffee, cake and
chocolates!

Presentations were varied and
included: whether your mindset as a
teacher matters; a debrief on the
key messages from the recent report
from the Education Endowment
Foundation; the importance of
effective CPD; different
interpretations of non-routine
problems in the classroom; and a
quick summary and review of some
recently read pedagogical books. 

TeachMeets are an excellent way for
colleagues to get together and share
information, as well as ideas that
they have trialled or are trialling in
the classroom, in a friendly and
supportive way. This is the second
Maths TeachMeet that we have
hosted at the University and we aim
to continue running them on a twice
yearly basis. They have proved
popular with our own staff and we
are keen to encourage non-
University based staff to come along

Conference
and Event Reviews 

and share their ideas. We are
offering a year’s access to the
extensive library facilities here at the
University as a prize to presenters,
with all non-University participants
that present eligible to be entered
into the draw!

The next Maths TeachMeet is
scheduled for 26th April 2018. 
Sign up now at:
http://teachmeet.pbworks.com/w/
page/19975349/FrontPage

English TeachMeet
The inaugural Chi English TeachMeet
took place on 7th November 2017
and saw over 30 teachers, student
teachers and other interested folk
come together on a cold, damp
evening for tea, cake and English-
related chatter. Following on from
the success of the Institute’s Maths
TeachMeet, the Primary English
team were excited to host this
meeting of like-minded colleagues
where attendees were able to

network and share their own
practice specifically related to
English. 

Presenters spoke on a range of
topics, including whole class reading,
film literacy and developing spoken
vocabulary, and colleagues left feeling
inspired and motivated. We were
delighted to welcome local teachers
from West and East Sussex schools
as well as our own tutors who all
gave insightful presentations and
shared their experiences.

Attendees were also able to take
away some great freebies donated
by several generous companies
including: phonics resources;
classroom display materials; an
insulated mug; and stationery. The
hotly anticipated prize draw was also
very well received and the lucky
winners left with fantastic prizes
including resources for their
classroom, children’s books and
chocolate! 

The evening was a great success and
feedback was very positive too with
comments including “What a brilliant
evening!”; “I left with loads of  ideas
and shed loads of  enthusiasm”; “It
was lovely to just ‘talk English’ for a
whole evening”.

The next Chi English TeachMeet is
on Thursday 3rd May 2018, 5-7pm
(refreshments from 4.30pm), at the
Bognor Regis Campus and we’d love
to see you there! We have already
had offers from people to share
their practice, ideas and research,
but most people come along to lurk,
listen and learn. 

To sign up or get more information,
contact Rebecca Webb, Primary
English Co-ordinator at
R.Webb@chi.ac.uk or follow us on
Twitter @ChiTeachMeet. 

Top left: Sacha Richardson of Winston’s Wish;
above: Rosie Mather of Child Bereavement UK;
left: Our conference on Supporting Children
Facing Death or Bereavement.
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Early Years Network Meeting
The Early Years Network was
launched in November 2016 and has
been developed to provide time and
space for dedicated professionals to
meet informally to share good
practice, discuss practice challenges,
learn about new initiatives and
debate current issues.

At the original meeting there were
twelve attendees but this soon grew
to over eighty members of
passionate, knowledgeable
professionals and teachers who
choose and lead input on topics of
interest.  Meetings are held three
times a year and topics discussed so
far have included the 30 hours
childcare initiative, ‘In the Moment
Planning’, the recent ‘Bold
beginnings’ report (Ofsted, 2017)
and ‘loose parts’ in practice. It is also
a great opportunity to network with
like-minded colleagues. 

We were a provider of Early Years
Professional Status (EYPS) when it
was introduced in 2007 and then

Early Years Teacher Status (EYTS)
when it was launched in 2013 to
build on the success of EYPS. EYPs
and EYTs are graduate leaders,
trained to deliver the Early Years
Foundation Stage effectively for 0 –
5 year olds. The network strives to
enable EYPs and EYTs to continue
to meet our Mission Statement:

To empower trainees, through the
development of knowledge,
understanding and critical reflection, to
become change agents who work
effectively with setting communities
and beyond to enhance children’s daily
experiences. Subsequently, they enable
children to make good progress and
improve social and academic outcomes
in the short and long term.

The next meeting is scheduled for
July 2018. If  you are an EYP or EYT
and are interested in being part of
the network, please email Debra
Laxton, Programme Coordinator, at
d.laxton@chi.ac.uk.

. . . . . . . . . . . . . . . . . . . . . . . 

As the education landscape continues to change, we are
working to implement new initiatives and processes.

Jon Spence’s Welcome
comments on page 3 allude to
the amount of change that is
affecting everyone who works
to give pupils and young people
the best possible experience.
We have taken a pro-active
stance to move with the times;
exemplified here by three
initiatives we offer.

National Professional
Qualifications
As reported in the last issue of Ed
Plus, the Institute of Education and
the University of Chichester Multi-
Academy Trust are working in
partnership with Ambition School
Leadership to provide the new
National Professional Qualifications
(NPQs):
• NPQ for Middle Leadership

(NPQML) for teachers who are
aspiring to middle leadership

• NPQ for Senior Leadership
(NPQSL) for middle leaders
who are aspiring to senior
leadership

• NPQ for Headship (NPQH) for
Deputy heads who are aspiring to
headship

For further information email
NPQ@chi.ac.uk

Degree Apprenticeships
Degree apprenticeships are a new
initiative launched by the
government which enable students
to combine work and study. Our
Chartered Manager Degree
Apprenticeship has been developed
in collaboration with the Chartered
Management Institute and we are
able to offer this award for school
business professionals.

Our BA (Hons) Management
provides degree apprentices with a

firm grounding in the principles of
management, builds a broad set of
management and decision-making
skills, and develops self-aware and
reflective managers. 

For further details on this and our
Degree Apprenticeship for Teaching
(leading to QTS), please email
Education@chi.ac.uk.  

QTS Review/Consultation
The government has shared its
intention to strengthen Qualified
Teacher Status (QTS) by September
2019 and ensure that teachers at the
start of their careers have access to
high quality support and professional
development. All providers
advertising ITT courses have been
advised to consider how best to
reflect the current position in their
course descriptions and titles. Here
at the University of Chichester we
have engaged in the consultation
process and we are confident that in
going forward we – with the support
of our outstanding school partners –
will continue to provide the very
best training experiences for new
teachers. Future editions of Ed Plus
will feature news and updates. 

If  you have any questions or
feedback, please contact us at
Education@chi.ac.uk

New Education 
Landscape –

New Opportunities

Early Years 
Mission Statement

To empower trainees,
through the development
of knowledge,
understanding and critical
reflection, to become
change agents who work
effectively with setting
communities and beyond
to enhance children’s daily
experiences. Subsequently,
they enable children to
make good progress and
improve social and
academic outcomes in the
short and long term.

English TeachMeet
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The latest on our new Engineering & Digital Technology Park

In our last issue we gave you an
update on our Engineering &
Digital Technology Park,
opening in September 2018.
As the build nears completion,
we’re excited to share more
about the opportunities for
students, schools and teachers.

Our approach puts a little STEAM
behind STEM, bringing together
science, technology, engineering,
arts, and mathematics courses on
one state-of-the-art site. We aim to
produce graduates that have the
enterprise skills, creativity and
technical knowledge to enter the
graduate workforce. 

Exciting new courses
The site will be home to 500 new
STEM undergraduate and
postgraduate students a year by
2020. Our existing departments of
Engineering & Design and Creative &
Digital Technologies (including Film,
Media, 3D Animation and eSports)
will be based here. These
programmes are delivered alongside
courses in Mathematics, IT
Management, Cyber Security,
Software Engineering and Data
Science.

We will deliver a range of practical,
dynamic and interesting courses
including BA, BSc, BEng and MEng
degrees alongside Degree
Apprenticeships. 

Our Integrated Foundation Year also
offers a £1,000 bursary and access
to many of our Engineering and
Product Design degrees for students
that may not have the correct
qualifications or are looking to study
these subjects for the first time. 

Our courses are designed to
develop the STEM specialists of the
future, including activities to increase
the number of females studying
these disciplines. We champion
women in STEM and recently
awarded an Honorary Doctorate of
Science to Benita Mehra, President
and Trustee of the Women’s
Engineering Society and a Fellow of
the Institute of Engineering and
Technology. We believe our STEM

programmes will develop graduates
with practical skills who are able to
move and flex across the
engineering, technology and creative
areas, equipping them to address the
challenges that real businesses face. 

STEM education for students
and teachers
However, the Engineering & Digital
Technology Park is not just a
university building. It is a social and
economic development that will
produce skilled professionals and link
schools and businesses. We aim to
increase the aspiration and STEM
opportunities for young people and
teachers in the region.

We see a real benefit in networking
with professionals who are at the
forefront of high quality professional
learning practices. As such, we will
continue to create strong links with
local educators and offer STEM-
specific in-service professional
learning. For example, our next
event is the Primary Science CPD
Conference, which will take place on
Thursday 12th July at our Bognor
Regis Campus. More information
will be shared with schools nearer to
the event.

Meanwhile, our Access & Outreach
team have a full programme of
activities and events planned for
students throughout the year in
partnership with schools and
colleges including: STEM weeks and
STEMfests; Sparks events (focused
on increasing the number of women
in STEM); talks and workshops; and
revision conferences.

Access to our facilities and
lecturers
Our courses and state-of-the-art
teaching spaces are designed around
a problem-based approach
(www.cdio.org) and a focus on
applied research. We will be offering
opportunities for schools and
colleges to book and use our
facilities which have been developed
in partnership with local industry to
offer hands-on experiences for
students. 

We would love you to work with us
and be part of our STEM outreach
programme. For more information,
please contact
STEMoutreach@chi.ac.uk. 

. . . . . . . . . . . . . . . . . . . . . . . 

A World of
Opportunity

State-of-the art facilities 
• A large, double height space for

delivering engineering design-
build-test experiences

• Practical project-orientated
engineering workshop and
teaching facilities

• Dedicated electronics, mechanics
and fabrication laboratories

• 270 square-metre, three-storey
high sound stage (one of only
three in the UK capable of holding
a professional orchestra)

• Dedicated 75 square-metre green
screen stage for motion capture
and chroma work

• Post production area consisting of
nine edit suites alongside our
‘Soho’ standard dubbing & master
suite

• Professional recording studios and
live room

• Screening theatre
• Hands-on education spaces for

partnerships with schools and
colleges

• Mac and PC editing suites
(including a wide range of industry
standard software packages)

• Ideas labs

Above left: Students studying on our
Engineering & Design integrated 
foundation year; above right: Our new 3D
Animation & Visual Effects degree starts in
September 2018; right: Students will have
access to our state-of-the-art facilities; 
left: Film Production students use the latest
industry-standard technology.
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Helping local teachers experience teaching internationally 

As part of our International
Short Programme Unit’s
(ISPU) global networking, local
teacher Andy Lewis, from
Brighton, Hove & Sussex Sixth
Form College, had the
opportunity to visit China.
Here, Andy recalls his visit.

In August of 2017 I had the pleasure
of travelling to Daxing province in
Beijing to work with a group of
subject and backbone social science
teachers to consider ways to
develop their students’ critical
thinking and higher-level thinking
skills. The week was divided into ten
sessions, split over five days,
equating to twenty-five hours of
sessions. This allowed us to explore
the fundamentals of UK education,
the various teaching and learning
techniques we utilise, and the
potential issues that may arise from
those approaches. 

Working with two competent
translators, I was able to make the
sessions interactive, discursive and
propagate those activity types that
encourage students themselves to
engage with the key critical skills. A
week that was a leap into the
unknown became a fascinating
dialogue between two educational
systems that share a range of
underpinning principles, but
appeared to apply these in
remarkably different ways. 

One of the most enjoyable parts of
the week was designing the lessons
themselves. We focused upon our
long and medium-term planning to
set our annual and termly objectives,
then moved onto individual lessons.

Many teachers said that they mostly
used traditional methods of teaching
in the classroom with a focus on the
teacher teaching rather than the
students learning. Much of this was
due to the rigors of the curriculum
and the volume they are required to
teach in the time given to social
sciences. This meant that we needed
to focus upon making rapid progress
in the classroom and ensuring that
the ‘flipped classroom’ was used to
make more use of the time
provided. 

We developed lessons that were
activity driven, with a blend of
engagement, discovery, critical
thinking and application that
required less of the teacher’s effort
and more from the students. This
would then allow teachers the time
to work with those groups in the
classroom that are struggling or push
those that could be aiming higher
through personalised questioning
and further intervention. From my
own experience, some of the most
useful training has evolved from
simple conversations about teaching
and learning, and it was gratifying to
see those conversations starting
during the session. 

Overall much of the week linked
back to a key word – evaluation. We
want the students to aim for higher

Teaching 
Around the Globe

order thinking skills and become
more evaluative in their studies. 
We want to teach students how to
evaluate their own performance
within lessons and to focus upon
effort and engagement as well as
academic progress. Finally, we want
teachers to aim to evaluate their
own performance based on the
lessons they are creating and the
classroom culture they are instilling
rather than simply the results that
their students finish with. 

This theme ran through the week
and I most definitely feel as though,
through evaluation of my own
performance throughout the week
and the discussions we had together,
I will go back to my students and
fellow teachers with new ideas and a
new perspective that has been
informed by my time in Daxing. 

For further information about ISPU,
email ISPU@chi.ac.uk 

. . . . . . . . . . . . . . . . . . . . . . . 

“The Daxing Teacher Training Programme was successfully completed and
Professor Lewis’s sessions were exciting and active to Daxing teachers. Professor
brought an innovative training to them which was very different from the past
training that they had. Practices, discussion, activities on the session made the
training more interesting and helpful and meaningful. Teachers love these. They
need more passion from others to cheer them up, and then to bring passion into
their own lessons. So Professor Lewis delivered his passion and energy of
teaching to those teachers. Teachers gained a lot from him. They appreciate
him so much. He also received much positive feedback which can prove his
good and hard work. Here I shall thank him for the great training and
appreciate you for the whole programme you helped. You did a hard work for
us and Daxing teachers before the training. Thank you so much for your
support and arrangement so far. Hope we will have more good cooperation and
programme to work out later soon. (Sic)” 
Ms Ouling Jiang of Beijing Century Peace International.

Andy with colleagues in 
Daxing Province, Beijing.
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“I took the whole of  my leadership
team to see what the Bognor Campus
could offer. It is a really impressive site
with exciting new developments to
follow. My staff  have already
benefitted from hiring campus facilities
for joint planning sessions, so it’s great
to see ever closer links with primary
schools.” 
Nick Sharp, Headteacher, 
Yapton Primary School.

Mentoring
As part of my role I liaise with
schools, their senior management
teams and class teachers. The class
teachers are often our students’
mentors and, as such, have a vital
role to play in guiding, supporting
and training the student teacher
during their school experience. To
support these class teachers in their
mentoring role we provide free
mentor training, which adheres to
the National Standards for school-
based initial teacher training (ITT)
mentors. This includes a two-day
mentorship programme, regular
briefings and partnership training
days. We also offer interim mentor

training to enable teachers to begin
mentoring pending their completion
of the two-day mentoring
programme. Within the training,
teachers develop and acquire the
skills to understand and deliver how
‘an effective mentor sets high
expectations for pupil achievement,
models high-quality teaching, and acts
as an ambassador for the profession.’
(DfE 2016). 

The role of mentor requires
supporting our students through:
keeping up-to-date with programme
developments; a weekly mentor
meeting (1 hour approx.); formal
observation, including teaching and
work scrutiny; on going formative
feedback to develop the student’s
teaching skills; and contributing to
students’ final assessment. We have
a Partnership Agreement – it is a
National College for Teaching and
Leadership (NCTL) requirement to
ensure clear roles and
responsibilities and protect student
entitlement – that sets out the role
of the mentor in more detail. 

We recognise the valuable work and
commitment our mentors provide
and support them throughout the
period of school experience with a
University tutor who liaises with
them over all aspects of the
student’s training and the mentor’s
role. They are available to answer
any questions and will make
scheduled visits, which include
opportunities to undertake joint
observations.

The free two session mentoring
course is suitable for Primary and
Secondary Mentors on all ITT and
NQT courses. All sessions are
9.30am-3.00pm with lunch and
refreshments included. For further
details about training dates and
venues please email
mentorship@chi.ac.uk. To contact
James Martin, Head of Primary
Partnership, please email
james.martin@chi.ac.uk.

. . . . . . . . . . . . . . . . . . . . . . . 

Our new Head of Primary Partnership, James Martin,
updates us on his work

Throughout the Autumn term
I attended locality
Headteacher briefings around
West Sussex to introduce
myself in my new role and to
promote how the University
supports schools and the ITT
students in those schools
which help to train them. 

These were a great opportunity to
get to know the Headteachers in the
area and it was also lovely that at all
eight meetings I attended, the hard
work and commitment
demonstrated by our students was
acknowledged. 

“I must commend their efforts and
work ethic. It’s clear that the University
endeavours to embed the joy of
teaching in what they do” said
Lawrence Caughlin, Headteacher of
Swiss Gardens Primary School in
Shoreham.

All groups were positive and
complimentary on having a
representative from the University
attending their meetings and it was
good to know that Headteachers
felt that their comments and input
were valued. I look forward to
continuing with this face-to-face
approach which allows me to
provide support and to further
develop the close links that have
been made over the years.

From these meetings I’ve received
requests from schools including
support to develop action research;
provision of subject specialist
training; use of University facilities
for staff development meetings; as
well as MA route and NPQ
enquiries. 

In the autumn term I organised
campus tours for Headteachers who
were keen to see our facilities. They
were most impressed with the
campus, commenting invariably
about its friendly and inclusive
nature, its stimulating and rich
teaching and learning environment,
compact size, range of support and
resources. These tours will continue
throughout the year.

“The campus tour and getting the
chance to talk to James about the
experience that students attending the
University receive was really beneficial.
I feel it has started to strengthen the
links between schools and the
University, with the strength of  this
partnership surely benefiting all parties
involved. As a Headteacher I welcome
the opportunities of  using the
University’s facilities and am very open
to any other ways that we, as a school,
can help the development of  our
future teachers. I certainly came away
from my visit to the University feeling
very positive about this important
relationship and how the two
communities can work together and
support each other.” 
Paul Turney, Headteacher, Tangmere
Primary School

Partnership,  
Support and Mentoring
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Looking at our Institute of Sport’s work with local schools

Our Institute of Sport will be
welcoming schools from across
the south of England for its 3rd
annual Festival of Sport on
Wednesday 6th June 2018. 

The festival provides year 9 and 10
students with opportunities to
participate in different sports and
activities that they may not get the
opportunity to try in school such as
handball, trampolining, judo and
orienteering; learn about exercise
and its effects on the body in various
strength and stamina tests; and find
out what courses are on offer at the
University. 

This popular event is growing year
on year. Last year 800 students from

schools throughout the south visited
our campus and the 2018 festival will
be the largest event of this kind that
the Institute of Sport has held, with
1200 students from 34 schools due
to attend. 

The Institute will also be holding a
taster day for year 12 students on
Wednesday 23rd May 2018. The aim
of the day is to let students find out
what university life is like, including
learning, teaching and the campus
environment. 

Sporty Youngsters

Enjoy
Campus Life 

They will attend subject-specific
sessions with our academic staff,
personal statement workshops, meet
and talk to current students about
life at University and be taken on a
tour of the campus. 

The Institute of Sport staff pride
themselves on the work they do with
the local schools. One example is a
recent visit to campus by pupils from
Portfield Primary Academy for an
afternoon of sport organised by
student coaches (read the full article
on pages 40-41). Programme co-
ordinator for sport development and
coaching, Phil Crisp, has been running
such events with different
community groups for a number of
years and is keen to give students
learning about coaching and sport
development a range of relevant
experiences with their future careers
in mind. 

''As far as employability goes, if  we look
at where our Institute of  Sport student

coaches go, many of  them end up
working in education; with young
people; or people with disabilities or
special needs. By getting involved with
our work with local schools our students
aren’t just saying they could do it, it's
them saying I've done it" he explains.  

Alison Davis, who is the placement
coordinator for the Institute, said:
"We've got a really good working
relationship with Portfield for student
placements at the school that goes
back some time. It's fantastic that
students can get an experience working
in a school, rather than just working
with clubs, and we know work
placements help our students get jobs." 

Tom Rayment, Deputy Headteacher
at Portfield Primary Academy added
“Our sports development officer Jamie
Honywood, who actually studied at
Chichester, has liaised with the
University for several years and together
we've gradually built that relationship.
This academic year we've got

approximately 20 students from the
University of  Chichester coming in
supporting PE lessons. Paris Clarke was
a student at the University a couple of
years ago too and now she's a teaching
assistant and a sports coach at our
school. So it's brilliant to have this
relationship. It's perfect and it works for
both parties. The students get a good
experience in a real life setting and we
get their expertise and knowledge of
what good sports coaching is all about.”

For further information on the
Festival of Sport; the Year 12 Taster
Day; or PE and Sport placement
students, please contact Alison Davis
at A.Davis@chi.ac.uk or tel: 01243
816224. 

If  you would like to arrange for your
students to visit the Institute of Sport
please contact Hannah Lynch at
H.Lynch@chi.ac.uk or tel: 01243
793464. 

. . . . . . . . . . . . . . . . . . . . . . . 
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There’s more to our Students’ Union than meets the eye

When talking to your students
about going on to study at
university something that will
probably come up in
conversation is the Students’
Union. 

The first thing a prospective under-
graduate may think of in relation to
a Student's Union is the bar but the
University of Chichester Students’
Union (UCSU) is about so much
more than our (admittedly award-
winning!) Zee Bar. Sophie Blanks,
UCSU Vice-President (Education)
tells us more.

We are a separate entity from the
University and are run by students
for the students and so have the
student’s best interests at heart. The
Union is run by sabbatical officers or
‘sabbs’. They are students that have
either taken a year out of their
studies or have just graduated. Sabbs
lead the SU to ensure it makes a
positive impact on the lives of
students while they’re studying at
Chichester.  

We are also a charity, making us a
non-profit organisation, meaning
that we are always recycling the
students’ money back to them.
Students’ Unions are legally required
under the 1974 Education Act to
provide support and representation
for the students and we always aim
to do just that. 

It is our mission to help all students
have the best time that they can
whilst at the University of
Chichester. We understand that
everyone is different and therefore
every students ‘best’ time is going to
be different, which is why we
provide a number of services to help
as many students as we can have an
enjoyable time. 

Students
in Union

One of the ways that we aim to do
this is through the events that we
put on throughout the year. From
Freshers’ Week and Graduation
Weekend through to end of year
exam parties, Christmas balls, RAG
races and Summer balls, there is
hopefully something for everyone. 

We also engage students through
sports and societies. With over
1000 members of the sports
federation and 26 active clubs, the
University of Chichester Students’
Union has established itself  as tough
competition. We have a range of
active and diverse societies and
students have access through this

platform to take part in amazing
things such as our Female
Empowerment Society putting on
the Women of the Year Awards and
our Musical Theatre Society putting
on brilliant shows. There truly is a
club for everyone. 

We also have an opportunity for
students to become Student
Officers. These are positions that
are open in our Students’ Union
elections every year. Each Student
Officer specialises in a different
element of student life covering
Activities, Education and Welfare.
Student Officers are volunteers and
give their own time, around their

studies, to represent the student
body and focus on key areas of
student life that they are passionate
about. Every officer sits on Student
Council, having a say in how the SU
shapes policy and the direction it
takes for that year. 

So for any student who is thinking of
attending the University, no matter
who they are or where they’re from,
we are here to support them and
we hope that they will get involved
with the Students’ Union. Want to
find out more? Visit www.ucsu.org. 

. . . . . . . . . . . . . . . . . . . . . . . .

‘It is our mission 
to help all students
have the best time
that they can whilst
at the University 
of Chichester’.
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How the University is working with a
secondary providers partnership

The University of Chichester
works closely with the Western
Area Secondary Providers
(WASP) partnership and its
schools. Our PGCE students
support many school activities
whilst these schools give them
life experience of teaching and
train them to become the next
generation of teachers. 

WASP is a partnership of 10
secondary schools and academies,
three special schools, and the Further
Education College. Together WASP
teaches the 10,000 young people
aged 11-19 living in the western end
of West Sussex. 

WASP has grown over the past 15
years out of a conviction that
collaboration benefits our pupils
better than competition; that local
problems demand local solutions;
and, crucially, that we can align our
resources, experience and expertise
in the service of the area.

“Our shared business is the future,”
says Nick Taunt, Head of Bishop
Luffa School. “The University and local
secondary schools need each other to
help develop our young people into
whole, happy and well-educated adults,
ready and equipped for the next stage
of  education and the future. None of
us can do that on own.” 

Many of our trainee teachers train
through the Blue Flag Teaching
School Alliance (TSA), where they
gain a taste of teaching in a range of
secondary comprehensive schools.
Blue Flag is a Teaching School
Alliance based at and lead by Bishop
Luffa School in Chichester.

“I am impressed to see how quickly
trainees develop, not just in the
practical classroom skills, but also in
managing the emotional demands of
getting the best out of  young people”
says Aparna Sharma, Blue Flag
Director and Assistant Head of
Bishop Luffa School. “We take
training seriously and offer our trainees
hands-on classroom experience in
physics, maths, and music where
students help run school chamber
music groups. And whilst initial teacher
training is the chassis, continuous
professional development is the fuel
that keeps teachers moving forward.” 

Together with WASP we are keen to
explore new ways to help students
learn, and help to build the future
together.

University outreach at 
full tilt in Felpham
Felpham Community College
students have long been inspired by
activities delivered by our outreach
team.  From introducing Year 7s to
progression routes by an interactive
floor board game, to challenging
Sixth Form students on how to
survive on a student’s budget, the
team has opened students’ eyes to
new possibilities.  

Building
the Future Together

Mark Anstiss, Head of Felpham
Community College, said “Our pupils
have gained a great deal from the
outreach programme on offer from the
University of  Chichester. We are also
excited about the new opportunities on
offer once the new Technology Park is
opened. We have students who will
benefit from seeing the Technology Park
at work and not just see it but to be
enthused and inspired by actually
working together with University
students. And I think University
students would welcome the chance to
act as teachers as they explain things to
our students.”

Pupils from the school have also
attended some of our stand-alone
events such as Enterprising Women
for KS4 girls and Flare for KS4 boys,
as well as the ever-popular Chi
Rocks, a three-day event for Year 9
students that explores the
possibilities of studying music
through writing, producing,
performing and promoting a song.  

Boosting confidence at Bourne
As one of our Trust partners,
Bourne Community College works
closely with many of our
departments. They hold an Annual
Careers Week, focusing on providing
opportunities for pupils to learn
essential skills for future career and
further educational pathways, which
we get involved in. “We appreciate
the range of  contributions from the

University of  Chichester and other local
education providers and businesses,
who give up their time to support our
students with a host of  careers and
future-based opportunities” said
Yvonne Watkins, Headteacher.

Their Year 10 students also attended
the ‘Enterprising Women’s
Conference’ to support Global
Enterprise Week and to inspire and
motivate young women to consider
a wide range of career possibilities.
They were delighted that one of
their ex-pupils, Dr Katie Hardingham,
now a GP, led one of the
inspirational workshops.

PGCE students at work 
at The Regis
A number of our PGCE students
have recently completed very
successful first placements with The
Regis School, clearly benefitting from
the close links between the Institute
of Education and the school. One
student commented “Our training at
The Regis School has been amazing – it
is an amazing school filled with
wonderful students and staff  who have
supported us in every way possible
during our placement. The maths
department has helped us grow whilst
continually providing superb advice and
modelling excellent teaching every day.”

Maths teacher and PGCE mentor
Madeleine Hamilton said, “It has been
an absolute pleasure to be a mentor for

the University of  Chichester. The
student teachers have been enthusiastic
and extremely reflective and have
progressed at a fast pace, acting on the
feedback they have received. We are
so grateful for the high standard of
support from the University and the in-
school programme.”

The Regis School have employed
four of our PGCE students in the last
two years, which clearly shows the
quality of trainees and the teaching
and support they receive from both
the University and their placement
settings.

WASP would love you to work with
them to offer your expertise and to
learn about the joy and satisfaction
that comes from teaching young
people. If  you would like to visit one
of the schools, or to discuss a
possible career in teaching
(secondary or primary), please
contact Aparna Sharma, Director of
the Blue Flag TSA at
sharmaa@bishopluffa.org.uk and
find out about how you can get
involved.

The University trains school
mentors to support the PGCE
programme. Find out more at
mentorship@chi.ac.uk 

. . . . . . . . . . . . . . . . . . . . . . . 

WASP Core vision

“. . to develop all young
people into successful,
fulfilled, caring and
resourceful adults able to
make informed choices
and empowered to make a
positive contribution to
society. In order to achieve
this we are committed to
work collaboratively
through strong
partnership” 

Left: Kris Tippen a Schools Direct Teacher Trainee with Tom and Freya, Year 10
pupils at Bishop Luffa School; top The Regis School maths PGCE; 
above: Bourne Community College, Annual Careers Week 



The Institute of Education has two Masters programmes, which are designed for anyone
wanting to continue their postgraduate study

MA (Education)
“The MA(Ed) team are skilled in
eliciting the best from students and in
supporting their development and hence
the development of  the children in the
schools in which they teach.” 
External Examiner, 2017 

The MA (Education) offers a range of
modules including a 60-credit
Postgraduate Certificate in
Professional Practice (PGCiPP):
Workplace Learning Development,
which for 2018-19 is tailored on three
focus areas: School Business
Managers; Growth Mindsets; and
Leading Research and Maximising the
Impact of Research in Schools.
Alternatively, two 30-credit modules
on offer are Emotional Aspects of
Learning and Critiquing the Effect of
Workplace Learning.

Each module offers individuals,
individual schools or groups of
schools the opportunity to
investigate, by means of practitioner
research, a bespoke school-based
focus and is designed to enhance (and
complement) work-based practice
and/or professional learning projects. 

“I have loved the research and 
readings for the module. I have
personally benefitted from this return to
study. I feel more alive as a person 
and more open to challenge –
transformational learning!”
MA (Ed) student, 2017

For further information email
MEdu@chi.ac.uk. 

MA in Inclusive 
Special Education
“The course is very relevant for those
working in a special needs setting and
its impact is immediate in fostering 
good practice.” 
Current student

From September 2018 this course
consists of two 30-credit modules:

September 2018:  
Exploring Inclusive Pedagogy
This module critically examines the
concepts of inclusion in education
and how pupils with special
educational needs and disability are
positioned within different
establishments and phases of
education. It will evaluate the policies
and practices that promote quality
first teaching partnership with families
and the voice of those with SEND.

February 2019: 
Engaging Learners with 
Complex Needs
This module will develops knowledge
of a range of complex medical,
developmental and psychological
difficulties and how they affect
learning and development. It critically
examines educational and
psychological theories; neuroscience
and learning; complex medical needs;
multisensory teaching for pupils with
complex needs and mental health in
children and young people. 

For further information email
MAISE@chi.ac.uk.  

Professional learning: working together www.chi.ac.uk

Masters programmes

Institute of Education

Early Years Initial Teacher Training (EYITT)
Early years teachers play an essential role in children’s development (0-5) and
by training to deliver the Early Years Foundation Stage, you will gain the
knowledge, understanding and critical reflection to become change agents who
enhance children’s daily experiences and enable them to make good progress
and improve social and academic outcomes in the short and long term.

We offer two routes to Early Years Teacher Status:

Graduate Employment-Based
A one-year part-time route for graduates working in an early years setting who
need further training to demonstrate the Teachers’ Standards (Early Years).
Funding is available.

Assessment Only 
Taking place over three months, this self-funded route is ideal for graduates
with experience of working with children from birth to age five, who meet the
Teachers’ Standards (Early Years) with no need for further training, for example
an experienced early years practitioner.

For further information, contact Debra Laxton, Senior Lecturer in Education -
Early Childhood Lead, at d.laxton@chi.ac.uk. 

Foundation Degree Teaching and 
Learning Support
The Institute of Education offer a very successful Foundation Degree in
Teaching and Learning Support for Teaching Assistants and support staff who
wish to develop their professional skills, knowledge and understanding to
degree level with the option of gaining QTS. This 3 year part-time route is
taught on our Bognor Regis Campus for one day per week and a number of
progression routes are available to gain a full degree and QTS. 

The programme team believe that professional learning for Teaching Assistants
can have a real impact and this view is supported by our External Examiner
who wrote,   
“I commend the University of  Chichester for continuing to offer this valuable and
impactful programme in a time of  flux within schools. This programme has a direct,
tangible impact and provides an opportunity for students, who may not otherwise
have access to undergraduate study, to be successful in developing their careers. …
working with this programme has convinced me that TAs and LSAs really do make a
difference.” 

For more information contact Sian Howie, Programme Leader, at
s.howie@chi.ac.uk or Sue Martin, Programme Administrator, at 
FdATLS@chi.ac.uk.  

Early Years /Teaching and Learning Support
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We offer a non-standard entry
route for candidates who have been
working in a school for two years
and are over 21 years old.

Wendy Morris is a Y1 student who
has just completed the first term said:
“The course is structured in a way that
allows students to develop study skills
within the first term, thus enabling us
to become independent learners with
the knowledge of  how to access
information and resources available at
University. As a mature student who
has not studied for a long time, I have
found this particularly helpful. Whilst
learning about study skills during the
morning, the afternoon module on
Inclusion, Diversity and Equality has
proved to be a fascinating and
challenging topic. 

“We have been encouraged to work
both individually and within small and
large groups. Our class is enhanced by
the diversity of  the students who are

all ages and bring a variety of  work
and life experiences and knowledge to
each and every discussion. During the
first term, we have forged good
relationships and there is a high level
of  mutual respect and support within
the group. The facilities at Bognor, and
those at Bishop Otter, Chichester, are
vast and impressive. I have made the
most of  the opportunities to attend
additional study skills lectures and used
the libraries and study areas at both
campuses (a real bonus when my own
house has been filled with noisy
teenagers!)  Information is available to
all students via the Moodle pages,
allowing us to access whatever we
need at any time of  the day or night.”

The programme team believe that
professional learning for Teaching
Assistants can have a real impact and
this view is supported by our
External Examiner who wrote,   
“I commend the University of
Chichester for continuing to offer this

valuable and impactful programme in
a time of  flux within schools. This
programme has a direct, tangible
impact and provides an opportunity for
students, who may not otherwise have
access to undergraduate study, to be
successful in developing their careers.
… working with this programme has
convinced me that TAs and LSAs really
do make a difference.” 

Progression routes
A number of progression routes are
available for students who wish to
gain a full degree and QTS. One
option is to continue to study for
one day per week for a year to gain
a BA (Hons) Early Childhood Study.
Another option is to study full time
for one year to gain a BA (Hons)
Primary Teaching with QTS. For
further information please contact
FdATLS@chi.ac.uk

. . . . . . . . . . . . . . . . . . . . . . . 

Developing skills in teaching and learning support

We offer a very successful
Foundation Degree in
Teaching and Learning
Support for Teaching
Assistants who want to
develop their professional
skills, knowledge and
understanding to degree level,
with the option of gaining QTS. 

This course is for those who are
currently working in a support role,
or as a volunteer, in an educational
setting e.g. Nursery, Primary School,
Secondary School or Support Unit.
The Foundation Degree represents
the first two years of a degree,
allowing students the opportunity to
then top up to a full BA (Hons)
qualification with Qualified Teacher
Status.

The programme is designed to meet
the changing demands within the
education landscape. It is mindful of
the fact that Teaching Assistants do
not just work with pupils with SEND,
but are increasingly being used to
raise attainment for all pupils and to
close the achievement gap. Hence it
is designed to develop subject
knowledge in the core subjects of
mathematics and literacy and
knowledge of the statutory National
Curriculum requirements.

Terri Worsley completed the
Foundation Degree in 2017 and
progressed to the BA (Hons)
Primary Teaching with QTS: 
“I thoroughly enjoyed my Foundation
Degree, working in a school and
completing my studies in this way at
the University of  Chichester was a
fantastic combination. For me, the
Foundation Degree was the perfect
stepping stone to becoming a fully
qualified teacher. I was able to work
around my family and school job and
achieve a really high level degree. 

The staff  throughout my degree could
not have been more supportive as it
had been a long time since I had done
any formal studies. Thank you to the
University of  Chichester Education
Department for helping me to achieve
my dream. It really was the best
experience.”

Connor Knight completed the
Foundation Degree in 2017 and
progressed to the BA (Hons) Early
Childhood Studies:
"The Foundation Degree allowed me to
reinforce practical procedure, within my
school setting, with theoretical
evidence. As a result my competency
and professional practise improved. I
would highly recommend this course to
teaching support staff  or HLTA's who
wish to gain a broader theoretical
knowledge of  the concepts surrounding
child development and education."

The programme lasts for three years
and requires one day a week of
study at our Bognor Regis Campus.
An increasing number of students
progress to gain QTS status and the
course links closely to the NCTL
standards for teachers. The
programme has successful trialled
the use of Problem Based Learning
and has introduced this into the
assessment regime. This enables the
programme to respond quickly to
new Government initiatives and to
devise relevant scenarios for
students to work on. 

Setting the
Foundations 
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Sport is Our Business –
Tudor Hale Centre For Sport
The Tudor Hale Centre for Sport is a University flagship facility which supports students,
staff and community sporting performance, recreation and fitness. 

The Tudor Hale Centre for Sport is a
University flagship facility which
supports students, staff and
community sporting performance,
recreation and fitness. The Centre
incorporates a brand new Fitness
Suite equipped with state of the art
Life Fitness Equipment and is
complemented by a 4 badminton
court sized Sports Hall. 

The Chichester Campus houses the
impressive and versatile Sports Dome
which accommodates 4 indoor tennis
courts and 3 netball or Futsal courts.
Other facilities on the Chichester
Campus include:
•  110m synthetic athletics track
•  Two multi-purpose gymnasiums
•  Indoor and outdoor climbing walls

and climbing boulder
•  2 full size grass football pitches and

pavilion.
•  Grass rugby pitch
•  Outdoor netball court
•  A full size floodlit artificial turf pitch
•  Two seminar rooms

All facilities are available for public and
school hire and school or college
visits to our fantastic facilities can also
be arranged.

The Centre is designed for academic
teaching, research, competitions, and
recreational use by the University,
however all the facilities are available
to hire during weekends and outside
of peak time to sports clubs, schools,
colleges and the community.

As well as practical sport facilities, the
Centre houses sport science labs
incorporating state of the art
equipment used by elite athletes. It is
also home to the Sports Performance
and Rehabilitation Unit (SPRU) formed
of specialist physiotherapy clinics and
biomechanics labs and offers expert

services and consultancy to everyone
from international athletes to
recreational sportsmen and women. 

The University is proud of its strong
community links with local sports
clubs, including Chichester Rugby
Club; Chichester City Football Club;
Chichester City Colts; and Chichester
Priory Park Hockey & Cricket Clubs.
We would be pleased to hear from
other sporting clubs/associations. 
For further information, contact the
team at the Tudor Hale Centre for
Sport: 01243816382, or email
m.webber@chi.ac.uk.

Sport is Our Business 

Professional learning: working together

PGCE

Institute of Education

Are You Thinking About
Becoming a Teacher?
The University of Chichester offers training through a one year postgraduate PGCE and
you can train in Primary or Secondary.  

For secondary, we offer eight
different subjects: Dance, English,
History, Modern Foreign Languages,
Mathematics, Physical Education,
Religious Education and Science 
(with Biology, Chemistry or Physics).  

Reasons for choosing Chichester
include:

•  Small group sizes, 
•  Support from tutors who have

expertise in educational research
as well as experience teaching their
subject in school

•  Support from other students,
learning together from your
experience as you go through the
course

•  Access to the University’s range of
support services such as academic
support, health and wellbeing
services and extensive library
facilities

•  Two long school placements,
organised for you by the
University, during which you
operate as a full-time member of
the school community

•  Very strong partnerships with
schools who offer excellent
support for you as you develop
your teaching skills

•  Very high rates of employment at
the end of the course, often in our
partner schools

Contact us:
For Secondary: email
SecondaryPGCE@chi.ac.uk. 
Tell us which subject you are
interested in teaching and we will put
you in touch with the appropriate
course tutor who will be happy to
answer any questions you may have
before you make an application. 

For Primary: email
PrimaryPGCE@chi.ac.uk
and we can tell you more about 
how to apply.
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Exploring aspects of a growth mindset culture

Concern with mental health in
young people is an increasing
focus for research amongst
academics and within schools. 

Developing and evaluating effective
programmes for primary prevention
of mental health problems is of
considerable importance (The
University of Oxford). Their
Mindfulness Centre is currently
engaged with a programme of work,
funded by the Wellcome Trust,
which is designed to examine the
effects of mindfulness training on
mental health, cognitive and social/
emotional functioning in
adolescence.

The University of Chichester is also
committed to exploring and carrying
out research into mindfulness. For
example, this academic year the
MA(Ed) programme has offered a
Postgraduate Certificate in
Professional Practice (PGCiPP) on
Workplace Learning Development
which focuses on growth mindsets.

A PGCiPP offers individuals,
individual schools or groups of
schools the opportunity to
investigate, by means of practitioner
research, a bespoke school-based
focus. The PGCiPP focusing on
growth mindsets explores the
research and evidence base
surrounding mindsets in order to
foster a growth mindset culture
within the classroom, work
environment or school.

This 60 credit module critiques the
work of Carol Dweck and explores

the impact that this influential
movement has had on the education
sector. Dweck is the Lewis and
Virginia Eaton Professor of
Psychology at Stanford University
and is known for her work on the
mindset psychological trait. She
cautions that a growth mindset is
not a destination but rather a
journey.

A key aspect of this module is the
development of a learning project
which focuses on exploring aspects
of a growth mindset culture within
the classroom, work environment or
school. 

In terms of best practice, one way
of enabling students to learn more
effectively and efficiently, according
to Dweck, is by encouraging
students to adapt a growth mindset.
Mindset reflects an individuals’ belief
about how ability and effort are
related; if  students in schools believe
that their brains can grow and
change then this has a profound
influence on their attitude towards
learning. A pupil with a growth
mindset, who believes that
intelligence can be developed
through effort, will confront
challenges, learn from mistakes, try
new approaches and persevere in
the face of difficulties – and will thus
develop a smarter approach to
learning.

In contrast a pupil with a fixed
mindset will believe that an individual
has a certain amount of ability and
that therefore effort will not make a
difference. Many schools now label
themselves as Growth Mindset
Communities. 

In this module we cover a number
of topics, including:
• Resilience, grit, persistence
• How to use feedback to foster a

growth mindset
• How do these principles translate

to schools and teachers? What
does it mean to be a growth
mindset teacher?

• What are the barriers to taking up
a growth mindset?

• What is meant by the term ‘False
Growth Mindset’?

• What is meant by a ‘Growth
Mindset Journey’?

Student projects have involved:
• An exploration of growth

mindsets and emotional regulation
in the primary classroom. This
study involved the creation of an
App to better understand
emotions as part of Assessment
for Learning.

• Examining the role that the
mentor plays in developing
resilience in student teachers.

• Investigating a growth mindset
intervention with 2nd year
undergraduate students to
promote motivation and self-
efficacy.

• Investigating the impact of a
growth mindset intervention on
white working class boys in
disadvantaged areas.

• Exploring the extent to which
mindset is involved in the
progression choices made
regarding post-16 education.

The hope of growth mindset
research is that it can make a
difference through changing how
students perceive their own abilities
and that this change in student
perception has the potential to
dramatically alter and improve
performance.

If  you are interested in this area
please contact MEdu@chi.ac.uk or
call 01243 812045.

. . . . . . . . . . . . . . . . . . . . . . . 

Mindsets and 

Mindfulness
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School Direct
Train to be a teacher within the University of Chichester Academy Trust. 

The School Direct training
programme draws upon the wide
expertise within the Trust’s
academies and our Institute of
Education, drawing upon the
strengths of both school-led
training and a traditional PGCE
model. It is delivered both in
academies, where high quality
teachers have developed a school-
based training programme, and
centrally at the University. This
provides opportunities for trainees
to share experiences with peers
across the Trust and with other
School Direct trainees.

As our current cohort of School
Direct trainees move through their
training they share their reflections
upon the year so far:

“I had worked as a teaching assistant
for many years with the hope of
becoming a teacher one day. I was
working in a Trust school prior to
applying for School Direct and chose
this route because I wanted to stay
within my school setting. 

With a term completed, I feel I have
grown as a teacher and the course is
everything I hoped it would be. Having
the opportunity to teach in both Key
Stages, experience life in EYFS, a
special school and a secondary school
has been very important. This
experience has cemented my thoughts
of becoming an EYFS/KS1 teacher. I
have received a great deal of support
and have a fantastic support network
around me. I am looking forward to
my next placement in March in
another Trust school and am excited
to become a fully qualified teacher in
the coming months!”
Scott, Primary trainee

“I chose the School Direct route into
teaching because I wanted as much
teaching experience as possible but
also wanted the PGCE qualification. I
love that I will have the same class for
most of the year – I really feel like I
know the children as individuals. It has
been amazing to see so much progress
in their learning and I feel I would have
missed out on this if I had chosen a
different route. The experience so far
has been great and my host school
has been fabulous; I love the ethos of
the school and I really enjoy working
there. 

The staff are so knowledgeable and
are always supportive, I feel like a
‘proper’ member of the phase team.
During our training, I have enjoyed
going to other Trust schools to meet
and learn from other teachers and get
ideas to bring back to my own
classroom.” 
Noele, Primary trainee

“A little over 18 months ago I applied
for the position of Cover Supervisor at
Mill Chase Academy and within a few
months I was spending a large
proportion of time in the PE
department which confirmed my
ambition to teach PE. I was offered
places on a number of courses but the
decision to choose the School Direct
route was not a difficult one. Having
been at the school a year,
understanding what the school stands
for, working with the staff and getting
to know the students it was too good
an opportunity to turn down. Not only
do I get to work with incredible
teachers, I get to learn from them
every day. 

One of the many great things about
School Direct is how much time you
spend in school. School Direct offers
extensive school-based training mixed
in with university trainings days.
Knowing that I can seek help and
guidance from not only the PE
department but all members of staff is
comforting. 

I have built a wonderful relationship
with my mentor and the time and the
effort he puts into helping me to
develop as a teacher is unparalleled. I
have come so far in this short period of
time. I have learnt a great deal about
myself as a person, myself as a
teacher but also the role of a teacher
and everything that comes with it. It is
remarkable how much more confident
you feel in such a short space of time.”
David, Secondary Physical
Education trainee

And it’s not just the students who
benefit from School Direct. Paul
Hemmings, Principal of Mill Chase
Academy in Bordon, explains what
the schools themselves gain from
the experience:

“Our School Direct provision allows us
to develop and retain our own
talented staff as well as attract new
future teachers to our schools.  It has
allowed us to offer excellent career
progression and professional
development while growing the school
workforce with individuals who have
demonstrated their commitment to
the ethos of the school and the Trust.
Our School Direct programme is
becoming a key part of our priority of
taking the quality of teaching and
learning from strength to strength for
the benefit of the children, families
and communities who we serve.”

To find out more about 
The University of Chichester 
Academy Trust and the 
School Direct Partnership visit
http://www.unicat.org.uk/
or email
unicatschooldirect@chi.ac.uk

Above: Primary trainee, Scott;
below: Secondary PE trainee,
David 
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Supporting collaboration and improvement in education

At the Institute of Education
we work in partnership with a
range of schools and
organisations to the mutual
benefit of all and to further
education in general. 

One such partnership is with e-PD,
a school-led, not for profit
organisation that supports
collaboration and improvement in
education.

e-PD, which stands for ‘enabling
Professional Development’, was
formed in 2011 by Leon Nettley and
David Brewer who were, at the
time, the Headteacher and Director
of Business Services at Millais School
in Horsham, one of the leading
Secondary girls’ schools in the
country. The purpose of e-PD was
to share expertise, knowledge and
skills amongst West Sussex schools,
with a collective moral purpose to
inspire excellence through
collaboration and partnerships.

e-PD is now a separate, school-led
not for profit organisation led by a
Board of Directors, one of whom is
Dr. Jon Spence, the Director of the
Institute of Education at the
University of Chichester. The other
Directors are Headteachers from
Primary, Secondary and Special
Schools across Sussex. e-PD is
managed by a small operational
team who are still based in Millais
School.

e-PD aims to be a one-stop shop
for schools in a confusing world of
Teaching Schools, reducing Local
Authority support, Free Schools, the
Regional Schools Commissioners
and Multi Academy Trusts. e-PD
encourages collaboration between
schools and the sharing of excellent
work taking place in them. 

e-PD is 
• A Hub – advertising school-

based training taking place in
Sussex, offering a way for schools
to generate an income by sharing
their expertise at their own
training events

• A Facilitator – of conferences
and events, such as The West
Sussex Primary and Deputy
Headteachers’ Conference and an
annual e-learning Conference

• A Reservations Centre – for
schools to book places on events
electronically 

• A Portal – to identify and locate
outstanding Lead Practitioners
who can support school
improvement 

• A Partner – with respected
organisations who can support
schools. As well as the University
of Chichester, e-PD is partnered
with The Key and Edge Hill
University’s ‘Every Child Counts’
team.

Subscribers become part of a family
of schools supporting one another
professionally during these
challenging times, sharing the load
and improving outcomes for
children. Schools share their
expertise, develop skills and raise
funds, just by doing what they do
every day.

Schools pay a small annual
subscription to e-PD (£1 per pupil),
which can be quickly recouped
through the discounts available

through e-PD and the potential to
generate an income. Approximately
200 schools across West Sussex
now subscribe to e-PD and they are
growing into East Sussex, with
schools in Surrey and Kent also
registering an interest in what e-PD
can offer.

e-PD is passionate about putting
people in touch, helping schools
learn from one another and
providing quality, affordable events
for schools – all of which will
ultimately impact positively on
teaching and learning.

To find out more about e-PD, visit
www.e-pd.org.uk or email them at
info@e-pd.org.uk. 

. . . . . . . . . . . . . . . . . . . . . . . 

e-PD
Harnessing the 

Power of Collaboration

Above: A treasure chest of resources
for the Pirate Writing Crew; 
right: Beetle Boy author, M G
Leonard, and Peter Campbell from
WSCC at the West Sussex Primary
English Conference.

Below: Teachers at the West Sussex Primary
English Conference on 15th November 2017.



A look at our research and training in this important area

The University’s Centre for
Special Education and
Disability Studies was
established in November 
2016 within the Institute of
Education to promote
research and academic
engagement in special
educational needs and
disability. 

Much of the work that the Centre
has undertaken since it was
established has been the
development of undergraduate and
postgraduate programmes of study
specialising in SEND.  The core focus
of these new programmes has
reinforced the Institute of
Education’s commitment to
enhancing students' knowledge and
understanding of working with
children and young adults who have
special educational needs and
disabilities. 

The Head of the Centre, Diana
Seach, has welcomed the growing
interest in students wanting to study
the BA (Hons) degree in Education,
Special Needs and Disability. As a
staff team within the Centre we are
confident that, despite national
research highlighting a lack of
understanding about teaching pupils
with special educational needs in
mainstream settings, our trainee
teachers show a real commitment to
inclusive practice and improving
outcomes for all the pupils they
teach, with one commenting 
“A great practical course, with lots of
ideas for teaching children with special
needs. I am much more confident –
everyone should do it!”

We have been one of the national
providers for the statutory

postgraduate National Award for
Special Educational Needs
Coordination since 2009 and
continue to offer the programme for
newly appointed SENCOs from
across the south coast counties,
London and Berkshire. The
programme supports students in
meeting the DfE Learning Outcomes
and is an opportunity to debate
issues in SEND provision and
undertake practitioner research as
leaders and managers of SEND in
their schools. 

In November 2017 we celebrated
the graduation of our first group of
students completing their Masters in
Inclusive Special Education. Five of
the students were SENCos who had
continued their studies after gaining
the National Award and one
student, who began her studies on
the Foundation Degree in Teaching
and Learning Support, was thrilled
to have finally achieved her Masters
degree and is now considering a
PhD. 

One of the aims of our Centre is to
promote research in SEND both at
the University and in the workplace.
In addition to supporting students’
research, all the staff within the
Centre are active researchers and
writing for publication. 

As part of our on-going partnership
with West Sussex local authority, the
Head of the Centre has been a
member of a committee developing
their SEN Strategy. Centre staff also
provide INSET for schools in the
University’s Academy Trust. 

The Centre is developing as a rich
resource for staff and students
across the University and is

developing links with other
departments teaching about SEND. 

We welcome enquires from anyone
interested in our work and we look
forward to welcoming you to our
Annual Special Education
Conference ‘Health, Happiness and
Wellbeing’ on Thursday 24th May
2108 at the Bognor Regis Campus, 

with Louise Bombèr as our keynote
speaker. 

For further information please 
email cseds@chi.ac.uk or contact
Diana Seach, Head of Centre, on
d.seach@chi.ac.uk or tel: 01243
812178. Alternatively, please visit
www.chi.ac.uk/CSEDS

. . . . . . . . . . . . . . . . . . . . . . . 

Centre For 
Special Education 

and Disability Studies
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The University of Chichester is one of the key providers in the south of England
running the mandatory qualification for newly appointed SENCOs. This popular
route is comprised of a 60-credit Master's level postgraduate certificate in
professional practice (PGCiPP: National Award for Special Educational Needs
Coordination). The programme is delivered over a one-year period and is designed
to enable SENCOs to meet together to debate issues and undertake practitioner-based research, which enhances their
role in leading and managing SEND provision.

We are currently recruiting for places in September 2018. To find out more contact SSENCOT@chi.ac.uk. 

Institute of Education

National Award for Special 
Educational Needs Coordination

Professional learning: working together

National Award for Special
Educational Needs Coordination

Creating sensory stories.

Left: Learning to use eye-gaze technology;
right: Dyscalculia workshop at the Special
Education Conference.
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With the fantastic support of  our
provider, the University of  Chichester,
in the last four years several members
of  our school community, many of
them ex-students, have gained QTS
through this route and we will have
nine more coming through in the next
18 months. Moreover, three out of  the
four who have gained QTS this way
have been fast tracked to middle-
management posts. 

At a time when there are challenges in
teacher recruitment, we feel our GYO
programme through the Assessment
Only route is helping us to develop
excellent teachers now and for the
future.”

For details about the All Hallows
GYO programme and how you
could make it work for your school,
contact Linda Jones,
admin@allhallows.net

For further details about the
Assessment Only route to QTS
contact Cheryl Letts, AO
Coordinator, University of
Chichester C.Letts@chi.ac.uk

. . . . . . . . . . . . . . . . . . . . . . . 

Addressing teacher recruitment

The University of Chichester
has successfully run the
Assessment Only to Qualified
Teacher Status route since
2013 across a wide
geographical area for both
secondary and primary schools
including the independent
sector, special schools and
PRUs. 

The Assessment Only route was
introduced by the DfE in September
2012 as a fast track opportunity for
unqualified (but experienced)
teachers to gain QTS whilst being
able to continue working in school.
The criteria is rigorous and targets
those who are already outstanding
practitioners in school. The
assessment phase is relatively short
at a maximum of 12 weeks.

An increasing number of schools
have supported unqualified teachers
to gain QTS. All Hallows Catholic
Secondary School in Farnham,
Surrey is one such school that has
developed a scheme to address
teacher recruitment issues. Linda
Jones , Senior Teacher and ITT
Professional Tutor at All Hallows
explains more. 

“As a teacher with responsibility for ITT
provision, I have always had an eye
open for potential teachers from
amongst our own student body.
However, it was a chance remark from
a colleague one morning, whilst
discussing the impending perfect storm
of  teacher recruitment, that led to a
light bulb moment. Six months later I
welcomed our first cohort of  GYO
(Grow Your Own) sixth form students
as they embarked on a 10-day

placement to experience life as a
teacher; one that hopefully would lead
them back to training with us after
completing their degrees. 

All Hallows was in the first stages of
growing its own teachers of  the future.  
That was in June 2015 and I
remember distinctly how excited those
six students were and how, once they
had got over the difficulty of
addressing us as colleagues rather than
as their teachers, they very quickly
threw themselves into the experience.
The seed for growing future teachers
had started. In the subsequent years
we have continued to develop the
programme further by working with
two local Catholic primary schools to
offer our GYO students the opportunity
to experience teaching in KS1 and 2.
Our programme has also been adopted
by other secondary schools in the
diocese.  

So what of  the future?  Three years
down the line I have already been in
contact with two of  the original group
who will be due to complete their
degrees this year.  At All Hallows, not
only can we offer them the opportunity
to train to teach through university
PGCE and School Direct programmes,
but also to gain QTS through the very
successful Assessment Only route. 

The Assessment 
Only Route

to Qualified Teacher Status

“Completing the Assessment Only route into teaching has allowed me to
gain and hone skills which are integral in the teaching profession, in a
school setting. These skills have enabled me to progress rapidly to being
appointed both a Head of  Year and a Learning and Teaching ambassador
within a short period of  time. The Assessment Only route also gave me the
opportunity to receive support and guidance from my school, the financial
security of  working full time and the chance to find my voice in the
classroom and get acclimatised to the fast pace nature of  a school
environment, all whilst achieving QTS.  This route into teaching suited me
as I have always placed massive importance on gaining experience. My
current role brings fresh challenges on a daily basis, but the Assessment
Only route into teaching has given me the necessary skills and experience
to overcome these obstacles and thrive.”
Emma Redmond, Chemistry teacher KS3-5, Head of Year 13 
(completed AO 2015)

“Although the Assessment Only
route is very intensive, it is an
extremely rewarding way of  gaining
QTS. It gives you the opportunity to
hone your skills in the classroom
whilst building up relationships with
colleagues and students in a very
supportive environment.”
Richard Fisher, Head of
Department of Music
(completed AO December 2017)

Emma and Richard working with their
respective Year 9 classes.
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Local schoolchildren experience university sport
with help from student coaches

Sport development and
coaching courses at our
Institute of Sport offer our
students the opportunity to
learn about youth and
participation coaching
alongside the knowledge and
skills needed for the provision,
management and delivery of
sports. As part of this, they
look to engage with the local
community.

One such event was a recent
afternoon of sports activities
organised by our students for pupils
at Portfield Primary Academy. Here
the pupils got to experience a range
of sports on the University campus,
all taught by our student coaches.
Jamel McFarlane, a second year
Sport Development and Coaching
student, really enjoyed working with
the children. He said, “This event
really benefitted me because I want to
be a teacher and I want to be a coach
in the future so it's good for me to get
such a hands-on experience.”

The day clearly went down well with
all the participants from Portfield.
One of the children said: “The whole
afternoon was great. It was really fun
to be taught by the university students.
The games they taught us were
amazing.” And another added: “The
university is so big! I want to go there
when I'm older.” 

The event was part of an on-going
relationship with Portfield Primary
Academy that benefits both sides.
Deputy Headteacher Tom Rayment,
a University of Chichester graduate,
explained that one reason the
relationship between the school and
the University works so well is to do
with the value Portfield places on
aspiration as a core value of the
school. He said: “Not many of  our

children in the past have ended up
going to university. So it's great to have
this kind of  opportunity to come and
see the University. It's fantastic to see
all the facilities and for the children to
work with the students, to see what
they could aim for. That's the key thing
for us, along with the sport side of  it
and the fitness element.”

The event was part of a series of
events that give students learning
about coaching and sport
development a range of relevant
experiences that have their future
careers in mind. Many go on to
work in education as teachers,
assistants or FE lecturers and so
accruing hours and experience in
education and with youth or
community coaching is vital in
demonstrating their skills and
experience of working with SEN and
young people. 

“What we want to do is to make sure
the students are having an enriched
experience where they can work with
and coach lots of  different people.
Coaching in and with schools really
benefits their wider coaching skills”
explains Phil Crisp, Programme
leader for sport development and
coaching at the Institute of Sport.
“These events also fit with the
University's philosophy of  widening
participation. This is something this

University has always done - it's always
tried to engage with the community. I
like the idea of  a university being open
to all and opening people's eyes to the
possibility of  university education,
making young people feel comfortable
at a university. Every university should
be doing something like this.”

This is just one event that has taken
pace over the last few years. In
2014, in conjunction with Out There
(a charity that offers support for
people with learning disabilities), we
ran a 6 week programme of
disability sports for students from
Fordwater School. These 

programmes were extended in
March 2015 with the delivery of a
cricket disability day in partnership
with Out There, Active Sussex, and
Sussex County Cricket Club that
saw approximately 200 participants
take part in a day tournament at the
University of Chichester. 

Starting in September 2015, a total
of 10 disability sport sessions took
place providing for a range of
outreach groups and Chichester
college. These continued throughout
all of 2016 and were complemented
by a range of disability sports
provision sessions run on the UoC 

campus by AITC (Albion in the
Community). In 2017 a Boccia
tournament (a disability sport)
joined these programmes with over
70 people attending; the links with
Chichester College were extended;
and by the end of the year a primary
school festival overseen by our
students was held. 

If  your school would like to learn
more about working with our
student sports coaches, either on
campus or in your school, please
contact Phil Crisp on
phil.crisp@chi.ac.uk

. . . . . . . . . . . . . . . . . . . . . . . 

Trying Something

New 

Our second year coaching placement students who ran the November 2017
Portfield School Sports Day at the University of Chichester.
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Subject Librarian Ruth Clark,
based at the University of
Chichester’s Bognor Regis
Campus, shares some of her
favourite new books. 

I have really enjoyed reading these
books and would like to recommend
them to you.  I would love to hear
your favourites too.  Please tweet to

@chiunilib.

Picture Books
They all saw a Cat 
by Brendan Wenzel 

As the cat walks through the world it
is observed by many creatures who
all see a cat … but differently.  This
is a very clever book about
observation and imagination.  It
could also open up conversations
with children about recognising that
everyone has a different perspective.

There’s a Pig up my Nose 
by John Doherty

This book is for any child who has
ever made a funny noise or stuck
something up their nose! 

Poor Natalie is convinced that there
is a little snorting pig up her nose
that needs to come out.  Thankfully
she enlists the help of her classmates
to get it out…but are there any
more animals in noses?  This will be
enjoyed by KS1 and has to be read
aloud with sound effects!

Ages 7-11
Letters from the Lighthouse 
by Emma Carroll

A great book for any class exploring
the topic of World War II.  Olive
and her brother are evacuated from
London to live in a lighthouse on the
Devon coast.  There are many
secrets in the village and Olive is
desperate to be helpful, especially
when she finds a note that links her
missing sister Sukie to Devon.  A
gripping historical read.

The Explorer 
by Katherine Rundell

This book could link to the topic of
rainforests with KS2.  Fred is in a
plane crash in the Amazon jungle.
He always dreamed of being an
explorer but the reality of surviving
the jungle with three other children
and no hope of rescue wasn’t part
of that dream.  This book has been
nominated for a few children’s book
awards so will be one to watch.

11+
Salt to the Sea 
by Ruta Sepetys

Winner of the Carnegie medal in
2017, this book is based on a little-
known true story about the sinking

of the Wilhelm Gustloff in 1945
where most of the 9,000 passengers
lost their lives.  The story follows
four young people who tell their
individual stories as they flee the war
in Germany.  Their lives become
linked when they travel together on
board the ship and any boundaries
of culture, country, religion or status
are forgotten as they fight for
survival.

Alpha: Abidjan – Gare du Nord
by Bessora and Barroux

A graphic novel telling the story of
the journey of a refugee in artwork
created in cheap felt-tip pen which
Alpha may have had access to
himself.  This is an important book,
giving a human face to the refugee
crisis and an insight into the realities
of migration.  “There’s nobody to
explain what’s going on.  And nobody
dares ask – animals prefer not to know
when they’re being led to the slaughter.
It’s always like this.  And no, you don’t
get used to it. You just resign yourself
to it. That’s all.”

Poetry
Moon Juice  
by Kate Wakeling

Whimsical, magical, curious and very
readable! This book won the
CLIPPA prize for children’s poetry in
2017 and has been nominated for
the Greenaway award for illustration
2018.  My personal favourites are
Bad Moods (“…can creep up on you
like spiders…”) and Little-Known
Facts (“Left unwashed, children’s feet
smell of  perfectly-cooked spaghetti.”)

The Lost Words 
by Robert Macfarlane and
Jackie Morris

This book is to be gazed at and read
aloud again and again. The artistry of
Morris and the words of Macfarlane
are a gorgeous combination.  This
book is a celebration of nature and
the words used to describe the
natural world.  It imagines a world in
which these words may no longer
exist because children have never
used them.  If  you want to inspire
children to love their natural world,
then this is the book to use.

Non –fiction
Fantastically Great Women
who Changed the World 
by Kate Pankhurst

I like this book full of fantastic
women who didn’t set out to be
thought of as “great”. They
achieved amazing things by simply
following their hearts, talents and
dreams.  They didn’t listen when
people said they couldn’t do
something and they dared to be
different.  Learn about women such
as Frida Kahlo, Coco Chanel, Marie
Curie, Amelia Earhart and Mary
Seacole. A great book to use when
talking about growth mindsets.

Books 
to Fall in Love With 
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Thurs
26th April

Thurs 3rd May

Thurs 
10th May 

Thurs 
24th May

Thurs 7th June

Weds 
13th June

Tues 
19th June

Thurs 
21st June

Tues 
3rd July

Thurs
12th July

Tues 18th
September 

20th 
September
2018 – 20th
June 2019

Quick guide

5.15pm-7.30pm

4.30pm -7.00pm 

9.00am-3.00pm

9.30am-3.30pm

9.00am-3.00pm

All day event.
9.30am start

4.00pm-6.00pm

1 day

5:30pm-7:30 pm

9.00am -3.00pm

Semester 

One year; 
part-time

Maths TeachMeet

English TeachMeet

Teachers and Advisers Conference 

Special Education Conference: Health,
Happiness and Wellbeing in Schools 

Inspire Conference for Careers
Advisers and Teachers 

Primary and Secondary MFL
Conference 

Foundation Degree in Teaching and
Learning Support Information evening

Early Years Conference

Showcase Event: School-based
inquiry/research 

Primary Science Conference

MA in Inclusive Special Education 
Module: Exploring Inclusive Pedagogy

PGCiPP: National Award for Special
Educational Needs Coordination
(Group A) 

Bognor Regis Campus

Bognor Regis Campus

Bishop Otter Campus,
Chichester 

The Dome, 
Bognor Regis Campus

Bognor Regis Campus 

Bognor Regis Campus -
John Parry 

Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus 

Bognor Regis Campus

date durationcourse title location

to our professional learning provision

K.Nanson@chi.ac.uk

R.Webb@chi.ac.uk

Lesley-Anne Neville, 
Head of Outreach &
College Engagement 
outreach@chi.ac.uk 

SSENCOT@
chi.ac.uk

Lesley-Anne Neville, 
Head of Outreach &
College Engagement
outreach@chi.ac.uk 

Elaine Minett 
e.minett@chi.ac.uk

Sue Martin
FdATLS@chi.ac.uk

Professionallearning
@chi.ac.uk

s.bentham@chi.ac.uk

Debs Wilkinson
d.wilkinson@
chi.ac.uk

MAISE@chi.ac.uk
d.seach@chi.ac.uk

SSENCOT@
chi.ac.uk
h.green@chi.ac.uk

contact

Bishop Otter Campus, College Lane, Chichester, PO19 6PE
Bognor Regis Campus, Upper Bognor Road, PO21 1HR

For further information and the latest on our professional learning events, visit:
http://www.chi.ac.uk/institute-education/professional-learning/professional-learning-events 

26th 
September
2018 –
26th June 2019

September
2018 (date
tbc)

Immediate
start (following
successful
application)

Start date 12th 
September
2018

September
2018 

September
2018

October 2018

September
2018 

October 2018

Negotiable

Quick guide

One year; 
part-time

6.30pm –
8.00pm

3 month
pathway

September
2018 – June
2019

3 years,
part-time

1 year, part time

1 year, part-time

4 taught sessions
and 4 onsite
tutorials

1 year, part-time

By agreement

PGCiPP: National Award for Special
Educational Needs Coordination
(Group B) 

Early Years Professionals/ Early Years
Teachers Network Meeting

Early Years Initial Teacher Training
(Assessment Only)     

Early Years Initial Teacher Training
(Graduate Employment Based)

MA (Education)

PGCiPP: Workplace Learning
Development

PGCiPP:  WPLD.
Focusing on Growth Mindsets

Postgraduate Certificate in Professional
Practice: School Business Managers

PGCiPP: WPLD.
Focusing on Leading Research and
maximising the impact of research in
schools

Physical Education (various/subject to
request)

Bognor Regis Campus

Bognor Regis Campus

Place of employment

Place of employment &
Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus

Bognor Regis Campus

Primary and Secondary 

date durationcourse title location

to our professional learning provision

SSENCOT@
chi.ac.uk
h.green@chi.ac.uk

d.laxton@chi.ac.uk

eyts@chi.ac.uk

eyts@chi.ac.uk

MEdu@chi.ac.uk

MEdu@chi.ac.uk

MEdu@chi.ac.uk

MEdu@chi.ac.uk

MEdu@chi.ac.uk

Professionallearning
@chi.ac.uk

contact

Bishop Otter Campus, College Lane, Chichester, PO19 6PE
Bognor Regis Campus, Upper Bognor Road, PO21 1HR

For further information and the latest on our professional learning events, visit:
http://www.chi.ac.uk/institute-education/professional-learning/professional-learning-events 
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Quick guide
to our Professional Learning and Consultancy 

1. Observation of teaching with
feedback to teachers,
middle/senior leaders 

2. Curriculum design and
development 

3. Departmental/subject audits 

4. Subject knowledge
enhancement 

5. Whole school INSET

6. Gifted & Talented support 

7. Training for peer coaching

• joint or singular observation with feedback provided against the Teacher Standards’
Framework 

• working with subject leaders and their colleagues to inform the design of a relevant and
motivating curriculum that meets contemporary and statutory requirements 

• developing an embedded reflective approach to teaching and learning to respond to the
question ‘How successful are we for all pupils?’ 

• review of subject delivery, including pedagogical influences such as differentiation and
inclusion of all learners 

• providing subject knowledge workshops that are aimed at supporting individual
teachers’ professional learning needs 

• promoting an environment through which practitioners learn from one another 

Whole-school
• behaviour for learning 
• assessment for learning 

• identifying strategies to support gifted and talented learners
• support teachers to employ strategies that promote maximising of potential 

• staff development workshops that enable teachers to undertake peer coaching
responsibilities within and across subject areas 

7 popular school choices Examples of our work with schools

Our professional learning and consultancy provision can be tailored to meet your particular request.
Conferences, school INSET and staff workshops are popular features of our provision. 

Contact us:  professionallearning@chi.ac.uk

Coming
soon …

Next Edition:

• Read the results from Glenn Stone's research, conducted with colleagues from
The Cathedral's Group' of ITT providers, which examined why students and
schools work with respective institutions.

• Look out for a report of the Primary Maths Conference.
• We will feature examples of how schools can benefit from the developments

within the University's new Engineering & Digital Technology Park, based on the
Bognor Regis campus.

If  you'd like to contribute to any of these - or other - features (or have any
feedback regarding this issue), please contact us at  Education@chi.ac.uk

SPRING 2018  |  ISSUE 5

In this issue  
+ New Engineering
and Digital
Technology Park 
at Bognor Regis

Ofsted Praises High Quality
of Education at the
University Academies

Working in Partnership
Building the future together

Electronics and Electrical Engineering in practice: CDIO (Conceive-Design-Implement-Operate).


