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Welcome

We hope that you will find news and
information here to interest and inspire you,
and invite you to join us as we grow and
create new opportunities for our wider
education community. 

The Chichester Institute of Education has
now been in existence for 18 months and is
building on the 150 year history of the
previous Department of Education with its
proud record of training teachers for the
region. The Institute aims to develop those
who work in all fields of education and to
have an impact on the work of all those
who support learning.  

There continues to be a strong focus on
Initial Teacher Education and Training:
through undergraduate and postgraduate
programmes and the development of a
comprehensive school-based training offer;
the development of Early Years
practitioners through the Early Years Initial
Teacher Training programme and a growing
range of programmes that reach beyond
teaching to include many complementary
education-related fields.

Students, whether undergraduate or
postgraduate, full- or part-time, are
encouraged to look at the critical and
evolving role that education plays within our
society and how it has changed the way we
look at the world. Our staff are committed
to providing high quality education which is
innovative and is grounded in recent and
relevant practice-based research. We share
the University-wide philosophy that all of

our teachers are researchers and all of our
researchers teach. 

The Institute of Education at Chichester has
already established a local, regional, national
and international reputation for work in
education, contributing to high quality
research and policy initiatives and
developing exciting and innovative
programmes of study, including professional
development courses and consultancy for
delivery off-site and overseas. 

We are proud of our distinctive local
identity and have partnerships with over
800 establishments in the locality and a
genuine commitment to widening
participation in higher education. 

The Institute aims to: 
• reflect ‘education’ in its broadest sense 
• raise the profile of the University locally,

regionally, nationally and internationally 
• influence education policy and practice

through our graduates and our staff and
research work 

• encourage students to be independent,
reflective learners.

This magazine identifies some of the
exciting work taking place in the Institute
and highlights some of the opportunities
available for you to work with us to further
educational opportunities for all.

Dr Jon Spence
Director of the Institute of Education

Welcome to the first edition 
of Ed Plus, the Institute of
Education’s new magazine. 
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Newsround-up

Putting the STEAM into STEM
Confirming a £23m investment in a new Engineering and Digital Technology
Park at Bognor Regis, the University of Chichester plans a creative approach 
to STEM (Science, Technology, Engineering and Mathematics) subjects 
through innovative links with its distinguished Arts provision – putting the
STEAM into STEM.  

New undergraduate and postgraduate degrees, including Data Science and
Games Animation, begin in September 2016 and applications are being accepted
now. In addition, the University’s Outreach team, already supporting schools
with STEM-related work, will be at Big Bang, South East on Wednesday, 
29 June, 2016 at the South of England Showground, Haywards Heath.

Tackling teacher shortages
Dr Jon Spence, Director of the Chichester Institute of Education,
addressed the NASUWT SE Regional Conference in January on the
future of teacher training and the recruitment and retention crisis. In his
comments, and through evidence submitted to the Education Select
Committee, Dr Spence called on the Government to:

• Recognise regional difficulties and allocate places and funds
appropriately

• Allow providers of ITT to plan long-term rather than annually to
enable the development of strong partnerships and stability

• Reward outstanding teachers through bursaries for management and
leadership training and further study

• Continue to advertise teaching as a profession for the most able and reward teachers accordingly
• Identify constraints experienced by teachers which add additional administrative burdens and reduce time spent

working with children
• Recognise the talents teachers have and enable them to become creative and inspirational teachers who teach

with flair rather than fear. 

The white paper – “Educational Excellence Everywhere” – published in March 2016 went some way to meet these
concerns but difficulties in recruiting and retaining teachers in this region will continue until teaching is again seen as
a career of choice.

Email education@chi.ac.uk if  you would like to contribute your comments to this debate.

+
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How children
perceive race and
ethnicity
Undergraduate research by former
Chichester Primary Teaching student
Gillian Willis has been selected for
publication by the journal Race
Equality Teaching.

Gillian's study ‘Why do Mirrors Lie?’
explored racial stereotyping in a
primary school setting and found that
children made judgements based on
underlying assumptions of race and
ethnicity, highlighting the importance
of teachers challenging stereotypical
views. Gillian says:  'I hope schools
and academics can use my findings to
help develop practice that will
interrupt cycles of racism and prepare
children to live harmoniously in a
modern, multi-ethnic society.’ 

Willis, G. and Lander, V. (2015)
'Why do Mirrors Lie?’ Race
Equality Teaching journal, Volume
33 number 2 pp.32-42. 

History Matters Competition
You might be surprised to learn that amongst
students of African and Caribbean heritage only
agriculture and veterinary science are less popular
than history at degree level. So it is perhaps
inevitable that there are few black teachers of
history – according to latest figures only 223 out of
16,000 plus in this country. 

Professor Hakim Adi, the UK’s first professor of
History of African heritage, is raising awareness for
‘History Matters’: a campaign to encourage young
black people to engage with history by making it
relevant to their experience and culture.

This year, ‘History Matters’ will launch a
competition for Year 7 to 13 students (in three age
categories) to create a short video that narrates
the history of African and Caribbean people in
Britain in new ways. For more about the campaign
visit www.chi.ac.uk/history-matters or email
L.Beard@chi.ac.uk to register interest in the
the History Matters Young Filmmaker Awards.

LitFest 2016
An exciting new event will be held on Thursday 16th June at the
Bognor Regis campus for Year 9 to 13 students who love all
things literary.

At LitFest 2016, students can choose from workshops on
Gothic Literature, Studying Drama, Shakespeare, Writing Poetry
and Language; hear readings by guest authors; put questions to
a Careers Panel of English graduates and much more. Group
bookings can be made by schools and colleges or individual
students are welcome to book from Years 12 and 13. Places 
are free but limited: contact Outreach@chi.ac.uk soon. 

Enter our Flash Fiction Competition
Year 9 to 13 students attending LitFest are invited to 
write a 500 word story on the theme of a strange encounter. 
The closing date for entry is the 29th April 2016 and prizes 
will be presented at LitFest.  For more details: visit
www.chi.ac.uk/LitFest
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Backing

How working in partnership benefits all parties

tomorrow’s

Every academic year, the
University of Chichester’s
Institute of Education works in
partnership with schools to
provide over 1000 school-based
training opportunities for
student teachers. Ofsted
recognises this partnership to
be ‘Outstanding’, testament 
to the commitment of schools
to educate the next 
generation of teachers.

Equally, with over 350 newly
qualified teachers launching their
careers from the Chichester Institute
of Education every year, schools in
the University’s Partnership area
have a valid interest in the quality of
student training as well as an
understandable wish to attract the
best of those graduates to apply for
posts in their schools.

With shortages in the teaching
workforce now of increasing
concern it is critical that in the
University’s Partnership area, a
range of school-based opportunities
continues to be available to 
student teachers.
. . . . . . . . . . . . . . . . . . . . . . . 

Addressing the teacher
recruitment crisis
Jane Evans, Head of Partnership at
the Chichester Institute of
Education, explains:  ‘At any one
time, the University has over 500
student teachers working towards
QTS across our undergraduate and
postgraduate courses.  

‘Depending on the programme,
students will undertake between
three and five periods of school-
based training during their course
which provides them with a range of
experience across relevant key
stages and settings such as Early
Years and SEND.’

From 2016 the University of
Chichester could aim to increase
student teacher numbers since the
National College for Teaching and
Leadership (NCTL) now allows
providers to recruit as many student
teachers as they feel they need, until
it advises that the national target has
been met. This could have a happy
outcome for local schools as student
teachers often stay in the area when
they graduate.

teachers
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However the University must be
confident that it can offer sufficient
school-based opportunities for
potential students.  In particular,
more primary placements are
needed across the Partnership area
particularly those that are easily
accessible by public transport for
students who don’t drive.

By offering training opportunities to
students, school leaders not only
play their part in sustaining the
teaching profession but they
promote their school as a 
future employer.  

Jane Evans says: ‘Unquestionably,
there are advantages for our 
Partner Schools in attracting 
talented new teachers. 

‘We know, for example, that of our
2014 graduating cohort, a majority
of graduates accepted a post in a
school where they had undertaken
school-based training. And the
majority of schools that had
provided training opportunities for
these graduates appointed from 
the cohort.’  
. . . . . . . . . . . . . . . . . . . . . . . 

“Unquestionably, there are advantages
for our Partner Schools in attracting
talented new teachers”
Jane Evans, Head of Partnership, 
Institute of Education, University of Chichester

When a student has a good experience on a
placement the news will quickly spread to 
their peers in the trainee teacher community.

Book a place

Mentorship training
The University of Chichester
offers a FREE course for school
mentors working with Primary
or Secondary Trainee Teachers.

Join course tutor Antony Bignell
at our Bognor Regis campus
9.30am to 3.00pm, on two
separate weekdays: Thursday 5th
May and Monday 20th June 2016 

To book:  Email
Mentorship@chi.ac.uk
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Teachers as mentors
Many teachers see mentoring
colleagues and student teachers as a
natural part of their role; often they
remember their own initial teacher
training experience and want to
support new members of the
profession in the same way. 

Jane Evans emphasises that the skills
developed by a mentor are valuable
both for the teacher’s own continual
professional learning and for their
school. ‘Mentors now complete a
training course from a recognised
provider, not necessarily with us at
the Chichester Institute of Education
although our two day mentor
training is free for our Partner
Schools.

‘We understand that supporting
student teachers is a time
commitment and sometimes schools
hesitate for this reason. However,
our tutor teams and School
Partnership Office provide full
support.’  

Benefits for the student
Opportunities in Partnership Schools
enable the student to:
• gain developmental experience in

the classroom

• explore and reflect on the
interrelationship between theory
and practice

• learn from working alongside
experienced teachers

• engage with teachers in
meaningful, professional dialogue
about teaching and learning.   

Jane Evans explains: ‘The model of
the teacher promulgated by the
University of Chichester Partnership
is that of the reflective practitioner.
This encapsulates a vision of a
practitioner who continually aims to
improve through analysing their
practice against theoretical
frameworks of reference.

‘Thus, student teachers are
encouraged to critically analyse and
reflect on their practice in order to
improve and enhance children’s
learning and well being.

‘The feedback we receive from
school colleagues shows that they
perceive value for themselves as well
in participating in this reflective,
supportive process.’
. . . . . . . . . . . . . . . . . . . . . . . 

What do Headteachers say?
“I have always welcomed student
teachers into my schools; they can
be a like a breath of fresh air
especially if  you have long-serving
staff, or a small staff team. You can
change the demographic of your
staff, albeit temporarily, by having
student teachers from different
ethnicities, who speak different
languages, enjoy different hobbies,
widen the age-range of teaching
staff and even change the gender
balance. 

“Student teachers are the future of
our profession, so it is important to
us as an academy that we are
working with educational
establishments to give them the best
learning experience we can. Student
teachers at The Flying Bull Academy
are treated as teachers as soon as
they enter the building by all staff,
pupils and parents/carers. We value
their input and their ideas. We value
their feedback – having that external
viewpoint can help us see things we
do not see from the inside.” 

Deamonn Hewett-Dale,
Headteacher at The Flying Bull
Academy
. . . . . . . . . . . . . . . . . . . . . . . 

“Supporting student placements
from the University of Chichester
has helped our school keep in touch
with current education theory as
well as giving our teachers the
opportunity to develop
professionally in a mentor role.
Additionally it has provided us with
a real pool of talent from which we
have been able to recruit. Over the
last two years we have employed
two of our student teachers in
'Newly Qualified’ positions, having
had the confidence in their abilities
and potential to offer them roles as
class teachers in our school.”

Gary Parkes,  Headteacher at
Fernhurst Primary School
. . . . . . . . . . . . . . . . . . . . . . . 
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Benefits for your school
University of Chichester Partner
Schools are part of a network of
schools that are playing an active
role in educating the next generation
of teachers.

In joining us, you will be interested
to know that:
• most of our student teachers are

appointed to vacancies in
partnership schools as NQTs

• University of Chichester student
teachers provide a resource – the
equivalent of half  a day a week –
which can be directed by the
school, to deliver interventions to
directly impact on the progress of
your pupils 

• we offer free mentor training and
partnership training on topics such
as early reading, mathematics and
behaviour management
throughout the year. For dates for
the spring and summer terms
2016 please visit
www.chi.ac.uk/mentoring

• we are developing several
initiatives to improve Partner
School access to University
resources, CPD and research
engagement  

• the University of Chichester
Partner Schools logo 2015-16 
is available for use on school
websites, letterheads and other
school promotional material.

Contact Partnership@chi.ac.uk for
further information.

A student teacher is 
an extra resource
Just two examples of hundreds of
interventions that have taken place
this year:

Emma’s intervention involved
supporting a child who had fallen
behind in reading. She ensured that
during the Christmas holiday she made
herself  familiar with ‘Read Write Inc.’
(the school’s systematic synthetic
phonics programme). On her return
she implemented a successful ten
week intervention (based on this
programme), which resulted in the
child progressing by two book bands.

Emma (BA PET Y3)

Nicola worked in a Reception class and
was tasked with supporting all children
to write their first name independently.
Nicola quickly identified groups of
children who reversed letters. She
made high quality resources and
activities to help the children address
these misconceptions. By the end of
the six week placement, these children
had all made significant progress, with
many being able to write their first
name without any reversed letters.

Nicola (BA PET Y2)

. . . . . . . . . . . . . . . . . . . . . . . 

Jane Evans is Head of Partnership
for the University of Chichester’s
Institute of Education and taught
secondary mathematics for 14
years across the 11 to 16 age
range, also holding the posts of
Head of Year and Professional
Tutor.  Jane has a PGCE in
Secondary Mathematics and an 
MA in Education, and is a fellow 
of the Higher Education Academy.

If  you would like to discuss
becoming a Partner School of 
the University of Chichester, 
please contact the Partnership
Office on Partnership@chi.ac.uk
or telephone 01243 812174. 
We would be delighted to 
hear from you.
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Professional Learning
Bespoke Programmes for Schools

The University of Chichester has a range
of strategic partnerships with
government agencies, academy chains,
teaching school alliances, individual
schools and other key stakeholders –
local, national and international.

We know from experience and results that significant
benefits are gained from working together. The Institute
of Education is privileged to be associated with such
supportive schools and the outstanding work across our
partnership derives from the vital contribution that
school-based colleagues make.

Many schools approach us to work with them in
developing their school-based professional learning. Our
portfolio includes subject knowledge enhancement, short
courses, consultancy, project management and
evaluation work.

Subject to individual requirements and requests, we can
deliver customised professional learning in different
locations, including school settings or at either University
campus (Chichester or Bognor Regis). 

The full suite of stand-alone or accredited professional
learning options can be tailored to meet your needs.
Conferences, seminars and workshops are a popular
feature of our provision. Sessions can be arranged by the
hour, half  day, or full day, and may run over a sustained
time during the year.

“There is an exceptionally strong culture of  developing
pedagogy through action-based research. Eight staff
including the Head teacher are studying for an MA.
This is very impressive and clear evidence that this is, 
in every sense a 'learning school'.”
Partner school, HMI Report

Professional learning: working together

For examples of our work with schools
see our Quick Guide to Consultancy on page 57

Fees: £90 per hour 

Find out more
Speak to any of the Institute of Education staff or
email us on ProfessionalLearning@chi.ac.uk
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Our CPD Programme

www.chi.ac.uk/institute-education

Teacher Conversion
Programme
Secondary Mathematics, English and Science

This programme is aimed at secondary
age range teachers (11 to 16). 

Participants will be qualified teachers who are either
seeking a career change (such as changing from one
subject specialism to English, Maths or Science); 
or they may be working across two or more
departments already. 

The programme can also accommodate less
experienced/early career teachers who are seeking 
to enhance their subject knowledge in Science, Maths 
or English.

Schools have received the programme favourably, finding
an opportunity to minimise the significant potential costs
of recruiting teachers in key shortage subjects.

The programme combines University tutor-led sessions
and mentor support in school, plus a block placement in
a subject department setting.

If you are interested in this programme, 
please contact us to discuss futher details.

“Just fantastic – love going through the process of  how to
teach a specific skill. Really makes me feel that I can do
this.”

“Pitched at the right level. Really good examples given about
the need to ensure pupils are enabled to reflect and talk
about what they are reading before they have to write. Lots
of  input and very engaging. Lots of  useful materials to take
away and reflect on.”

“I enjoyed it all. I am definitely a convert.”

“Clear explanation about how to help children to 
learn complicated concepts. Also, learnt new things 
(eg completing the square).”

“Fantastic introduction to English. Brilliant energy,
enthusiasm, passion for subject. Really makes me want to
teach it. Looking forward to the next session.”

“I really enjoyed the background knowledge coming from 
an expert. This was very useful. Explanations were clear 
and examples were relevant. Lecturer is really
knowledgeable – this is essential as many existing 
Maths teachers in departments are not Maths graduates.
Loved measuring Phil’s head!”

Location:    Bognor Regis campus and school-based 
   practice
Cost: £1100

Find out more
Please contact us now to record your interest at:
ProfessionalLearning@chi.ac.uk
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to more
University of Chichester Academy Trust CEO Sue
Samson explains her enthusiasm for education

“Education has the power to
broaden perspectives, inspire
thinking and transform lives –
that is why I am so passionate
about it.”

Sue Samson is Chief Executive of
the University of Chichester
Academy Trust, which was
established in the summer of 2012
and quickly developed to become a
Multi-Academy Trust of six thriving
academies in Hampshire, West
Sussex and Portsmouth. 

‘Our strategic intention has always
been to build a multi-academy trust
of 30-40 schools across the
University’s partnership region,’ 
says Sue. ‘They will have the
advantage of working together in
geographical hubs, supporting each
other as well as being supported 
by the educational expertise and
specialist resources we can
command here at the University.’ 
. . . . . . . . . . . . . . . . . . . . . . . 

“The University of Chichester is a
natural academy sponsor. It has such 
a rich heritage of teacher training 
that goes back to the 1850s”
Academy Trust CEO Sue Samson 
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Strong school relationships
‘The University of Chichester is a
natural academy sponsor. It has such
a rich heritage of teacher training
that goes back to the 1850s and the
pioneering work of its predecessor
colleges in universal education.
These days, the Institute of
Education has very strong
relationships with schools in the
region and its work represents one
third of the University’s business.’

Sue Samson confirms that there is a
great deal of interest in joining the
Academy Trust from Headteachers
and Governors, perhaps inevitably
given the recent directives from
central government and the
educational heritage of the
University.

‘The academies programme has
shaken up the system and enabled
outstanding and ambitious teaching
professionals to have greater
autonomy in schools, to target the
needs of their specific communities

and raise the aspirations of pupils,
families and staff who begin to see
that more is achievable through their
links to the University. 

‘Many Heads and Governors still
want support to deliver school
improvement and professional
services such as HR and Finance, and
they want to extend their
connections with other schools. It is
in these areas that the Multi-
Academy Trust model works so
well.  On top of that, the University
of Chichester Academy Trust can
access additional expertise to
support staff and curriculum
development in academies and
ensure that this support is based on
up to date educational research.

‘The University is a generous
learning community in all respects
and, of course, has close links with
many collaborative partners and
partnership schools. But our
Academy Trust is not just linked to
the University, we are an integral

part of it with teachers being
recruited from the University,
students working in our schools and
teachers engaged in University
courses to support their own
ongoing professional development. 

‘School leaders are rightly
considering the benefits they may
gain from academy status and
looking at their options in the light of
the March 2016 education white
paper. For us it’s a focus on targeted
growth. We don’t want to expand
beyond our capacity to deliver high
quality services and support. 

‘Our aim is to ensure that we can
support the very different needs of
our current academies whilst
developing a shared ethos, school to
school support opportunities and a
structure for University engagement
that will enable us to grow in a
sustainable way and deliver
excellence.’ 
. . . . . . . . . . . . . . . . . . . . . . . 

Sue Samson with pupils at
Kingsham Primary School,
Chichester
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An educational journey
Formerly the Director of Academies
for London and the South East for
the DfE, Sue Samson has had an
extensive career in education,
working from within and outside of
schools and major government
bodies from the early 1970s. A
former teacher, Sue has taught in
primary, secondary and special
schools as well as in further
education. She has been an
education advisor and an Ofsted
inspector and has now linked with
higher education, taking charge of
the University’s Academy Trust at
the end of 2014.  

Sue’s passion to improve the lives 
of children through education –
particularly those affected by
deprivation – may be traced back to
her experience as a teacher at a
young offenders’ institution in Bristol
early in her career, where her role
was to engage and educate young
people aged between 11 and 16
who had been involved in 
criminal activity.  

Sue explains: ‘It was a challenging
experience, but very rewarding. The
community was fabulous – all of the
staff were residential, which meant
that we could provide a supportive
and inclusive environment of
learning for the young people 24
hours a day. 

Many of the students were behind in
their development and had a
disarming innocence: they hadn’t
learnt the graces of our society but
they all had potential and we wanted
to unlock that. Each of them grew,
and left us with a substantial
foundation of learning.’

Sue’s educational career brought her
down to the south coast to work as
an advisor for West Sussex County
Council, helping to improve schools
and train teachers in the local
authority area, before becoming an
Ofsted inspector. It was here that
she was headhunted for a job in a
government agency which then led
to a role within national government
where she managed change
programmes at the Department for
Education – notably as a director of
the academies programme after its
redesign in 2010.

Sue notes: ‘There was a significant
change of direction when the
Coalition Government brought in
the idea of academies and free
schools not just being failing schools.
Now we are processing the news
that all state schools in England 
are to become academies by 
2022. We are all on a new
educational journey.’
. . . . . . . . . . . . . . . . . . . . . . . 

Supporting Uganda
However it was another journey –
some four thousand miles away to
one of the poorest nations on earth
– that Sue admits opened her eyes to
the potential of education to be the
catalyst for improving lives across the
globe. The voluntary expedition to
Uganda, where 40% of the
population live on less than £1 each
day, was part of an Educators
International programme to develop
the country’s educational
infrastructure. Educators
International is a voluntary
organisation which uses British
government expertise to support
countries in the developing world.

‘The experience was life-changing,’
Sue says. ‘We were involved in a
number of projects where British
expertise was considered to have
value to the Ugandan government.
These included exploring ways of
developing its primary and secondary
schools through partnerships
between the public and private
sector, using our own academy
structure as a formula; and exploring
ways of improving the skills of young
people to meet the needs of the
developing economy.’

A British Protectorate during the late
nineteenth century and early
twentieth century, the central African
country is deeply poor and up to
90% of its population are either
farmers or agricultural workers.

The University
works closely with
its academies



‘Most schools had very limited
resources. No textbooks or
equipment for the children, and
some did not have appropriate
school buildings. Many of them were
in small Nissen huts and, more often
than not, children were in classes of
at least 60 and were learning from a
single teacher using just a blackboard.
The children were amazing, and
were so enthusiastic about their
education, as were their parents.’

The venture to Africa also brought
an opportunity to advise the
government on the development of
vocational skills for the hundreds of
thousands of young people
throughout Uganda many of whom
had not previously been offered any
form of education. The project
formed part of the government’s
strategy called ‘ Skilling Uganda’ to
ensure its lasting legacy for future
generations.

Sue adds: ‘To be able to use some
of the experience and skills I had
gathered from working in British
education, to be able to pick-and-
mix the areas of best practice and
work on what was effectively a fresh
slate, was both incredibly satisfying
and humbling.’
. . . . . . . . . . . . . . . . . . . . . . . 

A shared vision
Just months after returning from
Uganda, the opportunity arose to
lead the University of Chichester
Academy Trust as Chief Executive
Officer. Sue says: ‘My passion has
always been education and, in truth,
the experience in Uganda confirmed
that I wanted to return to
supporting teachers and schools to
do the very best for the children. 

‘The vision of the Academy Trust 
is for all young people to enjoy an
inspirational education that enriches
their whole lives, and I share 
this vision.

‘I now have the privilege of working
with some amazingly talented
headteachers who are providing

excellent education for all of their
children and working with us to build
the Trust.’

For the academies, working with the
University not only provides access
to broad education expertise and
the latest evidence-based classroom
research, it opens new doors to
collaborate with students and staff in
specialist areas such as Music and
Dance. Fine Art students are
working in academies as ‘artists-in-
residence’, PE students are providing
sports coaching and, at Kingsham
Primary School, the University is
leading a project to set up a Forest
School site.

With a strong focus on school
improvement, the Trust, its teachers
and staff from the Institute of
Education work with each academy
to define and support its particular
Journey to Excellence, taking into

account local needs and the unique
current situation of each school and
its community. It is a Trust-wide aim
to provide excellent teaching and
learning for every child from their
first day to their final day at school,
with a life-long effect.

‘Children have just one chance at
receiving quality education through
school, and I wholeheartedly believe
that an excellent education enriches
personal growth and improves life
chances,’ says Sue Samson. ‘Every
child deserves that.’

To find out more about Sue Samson
and the work of the University of
Chichester Academy Trust visit
www.unicat.org.uk
. . . . . . . . . . . . . . . . . . . . . . . 

ED PLUS  |  15

A school in Kampala
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Bringing research into
classroom practice  

In establishing the Academy
Trust, the University of
Chichester recognised the
opportunity to embed this
philosophy – an important
cornerstone of our ‘Twenty-
Twenty’ vision – into our 
new, even closer working
relationship with schools.  

How does this work in
practice?
Sam Parkes is a School Improvement
Specialist in Mathematics and
lecturer with the University’s
Institute of Education, who teaches
on the primary mathematics
undergraduate and postgraduate
programmes, as well as on the MA
Education programme. She is also an
active academic researcher and
works with the University of
Chichester Academy Trust to
support its academies in the teaching
of mathematics, the development of
leadership and teachers’ professional
development. 

Sam completed undergraduate and
postgraduate degrees at the

University of Chichester, including a
Master's Degree in Education,
before pursuing her career as a
primary school teacher, mathematics
leader and assistant head.  

Now back with her alma mater, her
research interests currently lie in the
field of collaborative professional
development, managing sustainable
change, and developing effective
school cultures, areas which also
lend themselves to the design and
delivery of master’s-level
programmes in mathematics at the
University.

Sam says: ‘My role with the
Academy Trust is to take the
University’s focus on excellent
teaching and learning into our
academies. This could be, for
example, by applying the latest
evidence-based research in the
classroom, or by developing our
teachers through continuing
professional learning and bringing
their own research into practice.  

‘The model of school improvement
the Trust and the University are
developing together is quite unique.

‘It is a very practical approach;
University staff are not long-distance
advisors, we are collaborating with
academy colleagues in the schools
and in the classroom and we all gain
from the partnership.

‘Our work is planned to achieve a
Journey to Excellence for each
school that is carefully designed to
meet its unique needs.’

Reflecting Sam’s research focus and
collaborative approach, in
November 2015 she ran an
innovative course at the University
to explore with colleagues the
culture of Growth Mindsets –
effectively, how to encourage a
“can-do” attitude towards
everyone’s ability to learn and
develop in schools.

Sam says: ‘It’s fundamental to the
ethos of both the University and the
Trust that we play a part in enabling
people to exceed their own
expectations. Through a culture of “I
can do that” we will raise aspirations
and achievement, and encourage a
love of lifelong learning.’
. . . . . . . . . . . . . . . . . . . . . . . 

School Improvement Specialist
Sam Parkes (left) with Trust
CEO Sue Samson



Find out more
For further information please contact:
Dick Bryant on 01243 816318 or R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Raising standards and enriching 
PE teaching through CPD
Bespoke provision for schools or groups of schools

The University of Chichester’s PE
Department has a breadth of expertise
and experience of Physical Education in
schools and remains committed to
helping our primary school colleagues to
deliver high quality PE and sport.

We can provide bespoke provision to your school or
group of schools at the University or at your own
school.  Popular areas of focus are:

•  Auditing current provision and strategic planning
•  Planning for the integration of the new National 

Curriculum
•  Using PE and school sport to contribute to whole

school improvement
•  Increasing involvement in healthy and active

lifestyles
•  Creating opportunities for pupils to engage in

competitive activities, and to handle competition
•  Special education needs, including all pupils in PE
•  Motivating disengaged PE pupils
•  Working in partnership: pathways from schools to

the community
•  Moving to learn: cross curricular opportunities
•  Primary to secondary: easing the transition 
   through PE.

Our CPD Programme

Professional learning: working together www.chi.ac.uk
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Dig
and delve

Discovering Forest and Beach Schools

Forest School initiatives in
British schools have been
springing up like wildflowers on
roadside verges, reclaiming
children’s attention from apps
to apple trees and providing
exciting new environments for
education.

The University of Chichester’s
expertise in this domain has been
built up by Dr Duncan Reavey,
Principal Lecturer Learning and
Teaching, who works across the
Department of Adventure
Education and the Institute of
Education.

A great believer that “hands-on
experience and hearts-on
engagement” really matter if
students are to choose to make
good use of their learning, Duncan
says:  ‘At its heart, a Forest School is
a journey of self-discovery using
your own curiosity and imagination.

‘It can be a transformative
experience, building confidence and
bringing joy to learning.  As trained
leaders we are there to guide people
in using the freedom to discover
both their surroundings and
themselves.  It’s an approach that
has relevance and benefits across the
whole spectrum of education.’

Dr Pete Bunyan, Head of Adventure
Education at the University and a
Level 3 Forest School Practitioner,
agrees.  ‘The possibilities of using

outdoor settings for teaching and
learning are still being explored and
expanded,’ he says.

‘Subjects for study are endless. You
might be identifying trees or making
music, engaging in practical activities
or developing personal holistic
growth – learning in a forest or
beach school environment will
always bring something different to
the experience.’

This term the University begins an
exciting new venture as it develops a
forest school site at Oaklands Park
House, the former home of a
nineteenth century brewer that
currently houses the Music
Department and sits just across the
lane from the main campus entrance
in Chichester.

Pete Bunyan, who is leading the
project, explains: ‘It’s an extensive
site that was once garden to its
rather fine residence.  Not only does
it contain a magical, enclosed ’secret’
garden within a semi-wild woodland,
but it is immediately adjacent to the
big open area of Oaklands Park. 
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‘So we will have three distinct spaces
to work with. It is very exciting.

‘From January to April 2016 we will
be planning and making the site
ready for use.  Then, from the
summer term, we will be working
with our students as well as with
visiting groups of children and
adults.’  

To find out more, or join our
database to receive future
information, contact Kirsty Lawie at
K.Lawie@chi.ac.uk

The University of Chichester Forest
Schools team offers Forest School
Practitioner training, as well as
working with teachers and group
leaders to create bespoke
programmes that meet specific
objectives. 
. . . . . . . . . . . . . . . . . . . . . . . 

Dr Duncan Reavey leads modules
on science and creativity on the
Primary Education programmes, and
on the environment, environmental
education and wilderness on the
Adventure Education degree.  

Dr Pete Bunyan is the University
of Chichester’s Subject Leader for
Adventure Education, overseeing
the Adventure Education
Undergraduate, Foundation and
Master’s degrees. He is currently
researching ‘Self-Esteem in the
Adventure Environment’ and is an
Accredited Level 3 Forest School
Practitioner.

A journey to self-discovery “I had such an
amazing day and left
feeling so good. It
was fantastic to see
the light bulb
moment in some
eyes today as they
truly got the
message. What you
did was magical and
transformative, 
not to mention
inspirational” 

Participant at a University of
Chichester Forest School
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Forest Schools Day CPD
Monday 27th June 2016, 1.30pm-4.30pm

The aim of the Forest Schools CPD day is
to give teachers and others working in
primary schools a brief but poignant
experience of the Forest Schools ethos. 

The day is practical in nature and will demonstrate
progressions across many different activities from
working with tools to cooking and creativity in outdoor
learning.

The skills and knowledge will be broadly aligned with the
Forest Schools Level One content with a focus on fun,
safety and inclusive activities.

Feedback from previous sessions – what
participants found useful:
“Having personal questions answered about our own school’’ 
Summerlea School, Rustington

“Lots of  practical ideas for us to have a go at, that can be
adapted to different age groups’’ 
Colgate Primary School, Horsham   

Picture credit: Jessie Younghusband School

Read more about Forest Schools 
on page 18

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Professional learning: working together
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www.chi.ac.uk

Work with us to develop leaders
through PE

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Primary Outdoor 
Adventure Activities
Wednesday 6th July 2016, 1.30pm-4.30pm

Learning out of doors is increasingly being
seen as an integral part of the Primary
curriculum: it provides a creative and
challenging complement to learning in the
traditional classroom. 

The OAA CPD provides teachers with a rationale for
using the outdoors to deliver the curriculum, a
framework of practical activities and an opportunity to
work alongside experts in the field to build confidence in
facilitating learning. The whole intention of this session is
to show primary school staff how to use their own
venue and simple equipment to bring to life this area of
the PE curriculum. Staff will be given a range of simple
activities that they can easily use and share with other
staff from their school, enabling children at both Key
Stage 1 and 2 to enjoy working ‘out of doors’.    

Feedback from previous sessions – what
participants found useful:
“Great to have a go at activities and good to discuss possible
modifications so lots of  ideas are obtained”
Colgate Primary, Horsham

“Lots of  ideas to try out using everyday resources”
Colgate Primary School, Horsham

“Loved the short practical sessions. Great fun and looking
forward to trying the activities in school”
Yapton CE Primary School

Our CPD Programme
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Professional

What is it and why should I do it?

Learning

Professional learning in
education is a term used to
encompass a range of activities
linked to the continued
development of skills,
understanding and practice of
those working in an
educational setting. 

It is a right and a responsibility for all
of us to ensure that we continue to
learn and develop our practice, and
that we provide the opportunity for
others to do the same.

Professional learning can take
many forms and its efficacy can be
influenced by many factors.
Professional learning activities
have been shown to be most
effective when the learning is
placed in context and stems from
practice-based research. Ongoing
professional learning has been
shown to have the biggest impact
on the performance of  the
teacher and on the learning taking
place in lessons.

At the University of  Chichester,
professional learning is a central
element of  the school
improvement offer. Staff from the
Institute of  Education (and other
University departments) work with
schools and teachers to offer a
range of  learning opportunities on
a bespoke, one-to-one basis or
through the development of
communities of  practice, where
teachers come together to share
their knowledge and experience,
thus further enhancing what they
do in their own context.

Examples of professional learning
opportunities and the impact these
have on practice can be seen across
the region. Some groups of schools
have worked with University
colleagues to introduce practice-
based research as part of an action
research group whilst also gaining
masters credits for their work. 

Others attend conferences and
lectures at the University to gain
understanding of cutting edge
developments in education practice.
The Institute of Education is proud
of its history of working with
teachers and the focus of all
research and training is on practice.

All academic staff in the Institute
have a teaching background and all
would describe themselves as
teachers. The University has a strong
reputation for its work to ensure
equity of opportunity for all and the
passion that staff display to enhance
the educational experience for all
reflects this history.
. . . . . . . . . . . . . . . . . . . . . . . 

Andy Wild is Head of Professional
Learning at the Chichester Institute 
of Education. If  you would like 
further information about
professional learning opportunities
at the University please contact:
ProfessionalLearning@chi.ac.uk
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Whether you are a member of one
of the University’s partner
institutions or the wider education
community, a member of the
University staff or a student, we are
interested in hearing about your
research interests. Whether you are
actively engaged in research
currently or would like to be
involved in a research project, this is
a great opportunity to network and
exchange ideas.

We have a number of staff who
have gained, or are undertaking,
their doctorates and are active
researchers and we encourage
students to publish their dissertation
findings where appropriate.

We are in the process of developing
a series of research meetings where
colleagues, at whatever level, share
their research interests and talk
about particular issues. 

These meetings are friendly and
informative and can be great fun, as
well as useful. There is nothing
judgemental about them and cake
will be available! 

If  you are interested in attending or
contributing to one of these sessions
please contact Barbara Thompson at
B.Thompson@chi.ac.uk.

We look forward to hearing 
from you!

Dr Barbara Thompson is
working with colleagues to further
develop the research culture in the
Institute of Education. She is seeking
opportunities to apply for research
grants and is keen to work with
partnership colleagues. An active
researcher herself, Barbara is keen
to develop interest in research,
through, for example, informal
research seminars.

The Institute of Education is engaged in developing a vibrant
research culture and would like you to be involved
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“I can only say that this
has been by far the best
choice I have made in
many years”
Oriana
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The future’s bright,

Elaine Minett reflects on a determined journey
by both students and University staff

the future’s

Our Secondary PGCE Modern
Foreign Languages group has
more than tripled in size this
year, with thirteen students
compared with the four we had
in 2014-15. This is the result of
a successful recruitment
initiative which has seen
students from Spain taking the
bold decision to come and live
and work here in the South of
England. 

Ours is a relatively young course – it
has been offered for just three years
– and we were keen to boost
student numbers to meet an
acknowledged demand for
Languages teachers in schools.

This is not just a local issue: fewer
and fewer students continue with a
GCSE in a foreign language since it
was made optional in 2005 (although
a small rise from 2012 is associated
with the English Baccalaureate - see
Figure 1) and this has led to the

closure of many University Modern
Languages Departments and
consequently fewer students leaving
higher education in a position to
teach Modern Foreign Languages.
Even the generous bursaries
designed to address the national
shortage of Modern Languages
teachers and offered by the
Government to students with good
degree passes were not enough to
attract high quality applicants. 

. . . . . . . . . . . . . . . . . . . . . . . 

Partnership schools
have tripled offers of
school-based MFL
training

Spanish
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Meeting the challenge
Faced with what seemed to be an
ever-shrinking pool of applicants for
PGCE MFL courses nationally,
thinking outside the box became
essential to meet the future needs of
schools.  

A conversation with Francisco
Melara Gutierrez in the International
Short Programme Unit led to an
invaluable contact with, and
preliminary visit to, the University of
Córdoba in southern Spain.  

Francisco’s help was the start of
what has been very much a team
effort: the University Admissions
team dealt expertly with our
enquiries about Spanish equivalent
qualifications, whilst Marketing
supported our scrambled attempts
to put together a video advertising
the course and the campus to send
to our Spanish colleagues.

“I remember reading an email where
places for a PGCE in England were
being offered and thinking ‘wow, this is
a very generous opportunity for me to
go abroad to start teaching Spanish’.”
(Alex)
. . . . . . . . . . . . . . . . . . . . . . . 

Assessing applicants
Ensuring we had the right applicants
was an important part of our
application process and we decided
to introduce a 2000 word written
task in order to assess students’
ability to express themselves
adequately in English and to cope
with the demands of a Master’s level
course. This also ensured a level of
commitment on the part of the
students; it represented the first step
on a long journey which must have
tested their powers of resilience to
the extreme. Little did they – and to
a certain extent we – know exactly
what lay ahead. 

February reading week 2015
provided us with an ideal
opportunity to return to Córdoba
and here we met the students who
were eventually to form part of our
PGCE group. Many of them were

completing Master’s degrees and we
knew they had a lot to offer our local
schools and pupils. Their enthusiasm
for the possibility of the PGCE and
their passion for teaching their own
language and culture were just what
we were seeking and we left
Córdoba having made five 
strong offers.
. . . . . . . . . . . . . . . . . . . . . . . 

A visit to Tenerife
At this time applications were slow in
coming through from UK applicants
and we were still unsure we would
reach our recruitment target of 15.
Our longstanding partnership with
the University of La Laguna in
Tenerife provided an additional
source of recruitment and an Easter
visit for interviews led to another five
strong candidates. 

One of the most difficult aspects of
the recruitment process at this stage
was knowing for sure how many of
these students would see it through
to the end – many hurdles lay ahead.
These included completing an
intensive eight week Subject
Knowledge Enhancement course in
another language, either French or
German, as the PGCE requires all
trainees to teach two foreign
languages.

The students had to apply formally
through UCAS and find referees to
provide the references we required.
We also insisted that the students
come to England and spend two
weeks in a variety of local secondary
schools, to ensure that this was the
right path for them. 

“This September 2015 I began a
journey that would lead me to the most
decisive path in my life: to become a
teacher of  Modern Foreign Languages
in England. As an international student
in the University of  Chichester, and
after three months of  multiple and
stimulating experiences, I can only say
that this has been by far the best
choice I have made in many years.”
(Oriana)
. . . . . . . . . . . . . . . . . . . . . . . 

Commitment and resilience
Additionally they had to pass QTS
Skills Tests, a requirement for all
prospective teachers. All this was on
top of completing their Master’s
degrees in Spain, a pass in which
would ensure they received a higher
bursary payment. Eventually we
made ten offers and of these ten,
eight took up places in September
2015 and two have deferred 
until 2016. 

For all the Spanish students,
overcoming the challenges of the
recruitment process was a real
demonstration of their commitment
and tenacity. In Teacher Education,
we all talk about the need to develop
resilience to be a good teacher, and
for me, they showed they have it
already. Finding accommodation,
opening a bank account, coping with
travel in a foreign country – all these
things presented difficulties we had
never anticipated. 

Seeing the Spanish students arrive on
the first day of the PGCE course was
quite an emotional experience for
me, knowing exactly what they had
been through to get here. Of course
the challenges have only just begun,
and anyone who has completed the
PGCE course will know that it is one
of the most demanding
qualifications, which pushes
individuals to their limits intellectually,
physically and emotionally. 

The Spanish students acknowledge
this, recognising the challenges of
learning to teach in a completely new
education system, but they speak
equally of the rewards and the
enrichment this course offers. 

“My first impressions were highly
positive as at the University, from the
first moment, you can see that the
course is really well organised and
structured. Also, you notice from the
very beginning a great collaborative
attitude within all the members of  the
staff, who have demonstrated being
really supportive in any matter.” 
(Alba)
. . . . . . . . . . . . . . . . . . . . . . . 



ED PLUS  |  27

Partnership school support
The course has had to adapt to meet
their needs, ensuring support is
available for assignment writing and
preparing them adequately for
school experience. We have also had
to triple the number of placement
offers made by our partnership
schools to cater for the increased
cohort size. 

So what are our hopes for the
future? In the short term my aim is to
ensure that all Modern Foreign
Languages students complete the
PGCE course successfully. I hope
that the Spanish students will enjoy
their time in school so much that
they will want to stay and teach here,
addressing the national shortage of
languages teachers in the UK. 

‘‘I am very grateful to the University of
Chichester for giving to me such a

wonderful opportunity. I have the
feeling that I am growing as a teacher 
every day at school and the experience
is really rewarding.  It has been 
worthwhile to take this step for my
professional development and myself.” 
(Soraya)
. . . . . . . . . . . . . . . . . . . . . . . 

Expanding the initiative to
Germany
Our recruitment initiative will
continue with Spain and will expand
in 2015-16 to include a new
partnership with the University of
Trier in Germany. Hopefully our
experiences this year will enable us
to make the application process as
smooth as it can be. Beyond 2016,
who knows? Any links with
universities in France would be
gratefully received …

“Applying for the PGCE has been one
of  the biggest decisions I have 
taken so far. It has already changed my
life in so many ways. At the beginning I
thought it would be a great opportunity
to spend time abroad and get to
experience a different culture but it has
been so much more than that. I am
learning a different teaching approach
and how to adapt to a whole different
education system. 

“So far, it’s been the most enriching
experience of  my life, there is not a
single day when I do not learn
something new. As a foreigner, adapting
to the English way of  teaching can be
overwhelming at the beginning but
watching pupils learn something you
have taught them by the end of  the
week is one of  the best feelings I’ve
ever had.”
(Priscila)
. . . . . . . . . . . . . . . . . . . . . . . 

Schools need high-quality
applicants for MFL posts

A date for your diary
Join us for our MFL conference at
the University’s Bognor Regis
campus on Wednesday 15th June
2016. To book your place 
email: MFL@chi.ac.uk

Information provided in the graphs has been extracted from Language Trends 2014/15: The
state of  language learning in primary and secondary schools in England. Published in 2015 by the
British Council and CfBT Education Trust (now renamed as the Education Development Trust).
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Developing Resilience

What are these courses about?
Resilience is the ability to manage change, difficulties and
high demands without becoming overwhelmed. People
with resilience are able to adapt to adverse situations.
They recover and learn from experiences when things do
not go according to plan.

These innovative courses from the University of
Chichester will provide you with a firm understanding of
the theoretical principles of resilience. However, the
overriding aim is to equip you with the knowledge and
skills to effect change in your own practice and to make a
difference for your staff and pupils in your school.

Course tutors
Chris Smethurst teaches in
the Department of
Childhood, Social Work and
Social Care at the University
of Chichester. He originally
trained as a social worker,
with a background in adults,
mental health, youth work
and learning disabilities. Chris
delivers training to social workers, social care workers
and managers on the themes of resilience, emotional
intelligence, emotion work and risk.

Location:  Bishop Otter campus, Chichester
Cost: £150 per course

To find out more or book your place:
Email chsw@chi.ac.uk or tel 01243 816389

For bespoke programmes contact:
Victoria Giacomelli at V.Giacomelli@chi.ac.uk

Michelle Spirit, FCIPD, has
over 20 years’ experience of
training, development and
mental health. She is a
qualified and experienced
manager, psychiatric nurse,
psychotherapist,
hypnotherapist, coach,
trainer and career manager,
with extensive experience of training and coaching in the
public sector. Michelle works with both individuals and
organisations to help both adapt to change, build
resilience and confidence in pressured and complex
environments.

Your community, your University

Developing Resilience in Staff
Tuesday 21st June 2016, 9.30am - 4.30pm

Developing Resilience in Children 
Wednesday 13th July 2016, 9.30am - 4.30pm
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www.chi.ac.uk/socialwork

Working with Children and
Young People Facing Loss and
Bereavement
Managing difficulties, effecting change and making a difference

What is this course about?
• Considers issues faced by children and young people

who are facing the end of their life or have been
bereaved

• Explores best practice in the provision of support to
children and young people who are facing the end of
their lives or have been bereaved 

• Discusses principles of working in end of life and
bereavement support with children and young people.

Who is this course for?
Professionals and leaders who have an interest in
developing:
• Understanding of issues facing children and young

people who are dying or have been bereaved
• Holistic support to children and their families 
• Support for staff who provide support for young

people who are facing the end of their life or have
been bereaved.

Location:  Bishop Otter campus, Chichester
Indicative cost: Non assessed course - £360
                20 credit Master's degree level 
                module - £450

To find out more or book your place:
Email chsw@chi.ac.uk or tel 01243 816389

For bespoke programmes contact:
Victoria Giacomelli at V.Giacomelli@chi.ac.uk

Course tutor
Marie Price has over twenty years’
experience in palliative and end of
life care from working in hospices as
a social worker, to providing
supervision for professionals from all
disciplines. She is a qualified social
worker, counsellor and supervisor. Currently working for
the University of Chichester and Chichester Counselling
she also works freelance and manages a private practice.

Study as a stand-alone course or as part of a
Master’s degree
A 20 credit Master's degree level module is also available.
Building on the three-day course, additional tutorial-
supported study will enable you to develop further
specialist knowledge in your own area of practice or
interest. Successful completion of an assessment will lead
to the award of 20 credits at Master’s degree level.

Monday 19th September, 26th September and 3rd October 2016 
Three twilight sessions 4-8pm

Our CPD Programme
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University opens Centre for 

A new area of focus for the Institute of Education

Special Education and 
Disability Studies

A new Centre for Special
Education and Disability
Studies has been established at
the University of Chichester.  

The Centre, which is based at the
Bognor Regis campus, reinforces the
Chichester Institute of Education’s
reputation as a centre of excellence
in special educational needs
programmes of study in both
undergraduate and postgraduate
degrees.

The purpose of the Centre is
fourfold:
• to make significant contributions

to students' knowledge and
understanding of working with
children and young adults who
have special educational needs and
disabilities 

• to be a resource base for
University staff and teaching
professionals to access relevant
and up to date information 

• to promote opportunities for
research both at the University
and in workplace practice 

• to create local, national, and

international links with people
currently working, or interested in
working, in a range of educational
settings and services.

Diana Seach, a Principal Lecturer in
Special Education at the Chichester
Institute of Education, is leading the
development of the Centre with Sue
Sheach, a Senior Lecturer on the BA
PTS programme and Foundation
degree in Teaching and Learning
Support.

Working alongside them are Roger
Hutchins and Jane Cross, Associate



Lecturers who work with Diana on
the National Award for Special
Educational Needs Coordination,
and Heather Green, a Senior
Lecturer, who joined the team in
January 2016.

Ms Seach said: ‘A key aspect of our
work will be to promote awareness
of the values and ethos of inclusive
practice in our schools and in the
community. We recognise the
contribution that disabled people
and their families have already made
in the development of the special
educational needs and disability
programmes of study and one of
our aims will be to encourage
collaborative and co-produced
research projects.

‘Although the Centre is part of the
work of the Institute of Education,
we are keen to be seen as a
resource for all departments across
the University, as well as
professionals working in this field.
We are also planning a number of
events across the academic year
which we hope will be an
opportunity for us to meet and
work together.’

Among those attending the opening
of the Centre was primary school
teacher and SENCO Jennie Asser, of
Froxfield C of E Primary School in
Petersfield, who graduated from the
University’s National Award for SEN
Coordination in 2012. The former
student has devised an innovative
method of developing the reading
abilities of children who have a
special educational need or disability.

Jennie said: ‘Sometimes children can
get bored with reading or find it
difficult to engage. I ask them to
think of a short story and give me all
of the details. I then go home, write
it up, and ask them to read it back to
me during our next class session.

‘This encourages them to enjoy
reading and in many cases, I have
found that it improves their ability to
read within a matter of weeks.
When they cannot read and then 

are able to read three pages of a
story, it really is a huge step.’

The scheme has already been
introduced in a number of schools in
West Sussex and Hampshire, and
Jennie is now hoping to roll it out
nationwide.

Jennie added: ‘The programme
seems to markedly improve the
children’s attitude and ability to
concentrate in class and across other
subjects aside from English. Much of
it is about improving their self-
esteem.’

The opening of the Centre was
marked at an evening launch event in
November in the Dome at the
Bognor Regis campus, when the
Chichester Institute of Education
also held a special certification
ceremony for students who gained
the National Award for Special
Educational Needs Coordination. 

More than 100 guests from the
wider education community joined
University colleagues for an
opportunity to hear about the
research projects undertaken by
SENCOs in their schools, and work
currently being developed by
undergraduates on the new BA
(Hons) Education, Special Needs
and Disability degree. Information
was also available from our local
SEN hubs and organisations run by
and for disabled people in our local
community.

For information on the Centre for
Special Education and Disability
Studies, or if  you are interested in 

enrolling on any SEN programmes
of study, please email
CSEDS@chi.ac.uk

To put forward your ideas for
events, useful resources, or research
projects at the University please
email Diana Seach at
D.Seach@chi.ac.uk or call 
01243 812178.
. . . . . . . . . . . . . . . . . . . . . . . 
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A date for your diary
You are warmly invited to attend our
Annual SEND Conference, which
this year will be held on Thursday
26th May 2016. The keynote
speaker will be Professor Paul
Howard-Jones of the University of
Bristol who will share his latest
research on the ‘Role of
Neuroscience in Education and
Learning’. Please look out for further
information on the online store
http://store.chi.ac.uk/ and on the
Institute of Education web pages.

To book your place 
email: SSENCOT@chi.ac.uk

Deputy Vice-Chancellor Dr Sarah Gilroy
presents the National Award for Special
Educational Needs Coordination.
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Primary PE Assessment
Tuesday 17th May 2016, 1.30pm-4.30pm

This Primary School-focused CPD session
will analyse assessment as a ‘tool for
learning’ and initial discussions will take
place about the implications for teachers in
primary schools.

Exactly how to assess and then to report will be covered
and modelled in a practical environment, examining the
new National Curriculum implications. There will be
particular focus on ‘assessment for learning’ throughout
the session and those attending will be shown how
assessment can help pupils to progress. There will be the
opportunity to peer assess and then to discuss how to
assess in a range of activities that will be found in a typical
primary school PE curriculum. 

Feedback from previous sessions – what
participants found useful:
“Lots of  great ideas and reassuring to know that assessment
is not about a paper trail’’ 
Nyewood Infants, Bognor Regis

“Excellent ideas throughout on a range of  assessment
strategies’’ 
Newchurch Primary School, Isle of Wight 

We are committed to helping our
primary school colleagues deliver high
quality PE and sport

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Professional learning: working together
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Inclusion Day CPD
Wednesday 22nd June 2016, 9am-4.30pm

We are delighted to be able to run The
Sainsbury’s Active Kids Inclusion day for the
second year and recommend early
booking as numbers are limited. 

The aim of the day will again be to help those teaching
PE to develop their knowledge, skills and confidence to
include pupils with a disability fully in the PE curriculum.
The training supports the use of teaching strategies to
ensure all pupils are engaged and subsequently make
good progress in PE both of which are essential in
outstanding teaching. The training can also be used to
support other teaching staff, classroom assistants,
learning support assistants and special educational needs
coordinators.

The one day course typically consists of the following
components: pre-workshop online material, face to face
interactive work, and post-workshop online resources,
including cascade training materials. The day will mainly
be practical in nature but will include some theory too.

Feedback from previous sessions – what
participants found useful:
“Just having a better insight into Inclusion in PE and what we
can do to improve’’ 
St Peter’s Primary School, Shoreham

“Using STEP to help towards planning to ensure that children
with SEND are progressing’’ 
Springwood Infants, Waterlooville   

Fully include all pupils in the PE
curriculum

Location:  Bishop Otter campus, Chichester
Cost: FREE to school staff

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Our CPD Programme
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Social Media 

How does the progress of one influence the other?

and professional 
behaviour

Dr Hazel Beadle has long
argued for greater attention to
be paid to the relationship that
exists between professionals
and the technology that is
available for them to use. 

After all, almost all operational
practice – including in schools,
colleges and universities – depends
on people working with IT.  

Many studies have been published
on best practice with regard to
teachers integrating technology into
their classrooms. With a
background in human resource
management and people
development, the focus of Dr
Beadle's research is rather different
and centres on the users and use of
technology with an especial
emphasis on how one element has
influence on the other.

‘Technology has had a pervading
influence,’ notes Hazel, ‘stretching
beyond the classroom to span the
boundary between the professional
and the private life. It has played a
key role in culturing the new domain
in which educators are being called
upon to operate.’  

Hazel argues that by narrowing
ourselves to a focus on how
technology should be used, the
reality of the user's experience risks
failing to be acknowledged and
responded to. She explains:
‘In researching the use of social
media by education professionals I
found that some individuals actively
sought to avoid being controversial
when communicating via social

media, perceiving that this had an
effect on their professional persona.
However, this was not a typical
response.  

‘In fact, I identified that many of
those working in the profession
were clinging to the reassurance
associated with a clear delineation of
the professional from the personal
role. They believed this to be the
case despite the fact that they
themselves took an active part in
blurring these roles through their
online activities. Many of the study
participants appeared oblivious of
the impression they were culturing
through their use of social media.

‘Gaining insight into the reality of
our operational practice will help us
to improve and manage it.’  

Twitter as a research tool
Dr Beadle presented additional
findings from her research at the 5th
Annual International Conference on
Education and e-Learning in Bangkok
last autumn.

Hazel explains, ‘In looking at the use
of the Twitter platform by education
researchers, I considered in
particular why respondents chose to
participate in Twitter-based
research. I identified three inter-
related themes:  subject matter,
curiosity and the influence which

“In using
social media
professional
and personal
personas can
be blurred”
Dr Hazel Beadle is Senior
Lecturer in Leadership and
Management at the Chichester
Institute of Education
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stems from the way the Twitter
platform operates.

‘I then found that three elements in
the way Twitter operates were
linked to its usefulness as a research
tool:  the potential reach of the
tweet; the simplicity of the process;
and the impact of the online
persona.’

What did respondents say?
19% indicated that their research
engagement behaviour was driven by
personal interest in Twitter as a tool
and their pleasure at being able to
contribute to its development.  

13% acknowledged a sense of
obligation due to a feeling of
reciprocity – believing that if help 
was given to an education colleague
through the Twitter platform then, 
in due course, help would be 
received in return.

15% mentioned novelty, indicating a
desire to be part of something
different. Inevitably, the more

frequently Twitter is used as a research
tool, the less novelty it will provide by
way of  attraction.

8% had been stimulated by curiosity,
indicating a desire for longer term
involvement and recognition of  the
need to integrate technology into
teaching practice.

6% commented on the ‘snowballing’
effect as ‘retweeting’ the message
brings it to an ever widening group of
potential participants.

Dr Beadle is currently expanding her
writing in this area and has identified
a number of considerations for
future research.

Hazel concludes: ‘As educational
practitioners many of us engage in
actively reflecting on our
professional practice. Research is an
extension of this reflection, allowing
us to explore specific questions and
providing the opportunity for us to
share our findings with others.’ 
. . . . . . . . . . . . . . . . . . . . . . . 

Interested in 
research work?

The Chichester Institute of
Education has an active body of
researchers who share their work
nationally and internationally. Our
researchers also provide
consultancy services to schools.

We supervise students in
undertaking research activities and
enquiries are always welcomed.  
Visit www.chi.ac.uk/institute-
education/research for further
details. 
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Love learning, 

Discover the University’s Learning Resource Centres

love libraries

The University of Chichester
welcomes members of the
wider community who would
like to access our excellent
library facilities at both the
Bishop Otter campus in
Chichester and the Bognor
Regis campus. 

The libraries are prominently
located within our Learning
Resource Centres (LRCs) and offer
a wide range of open access
reference material, comfortable
seating and café facilities. 
More information for all community
visitors can be found at
www.chi.ac.uk/library

Library access for schools
Different categories of
membership are available for
visitors who wish to borrow items
from the Library Service. For
example individual Associate
membership ‘A’, which is currently
£25 per annum, entitles the user to
borrow three standard or
intermediate loan items, including
classroom resources but excluding
equipment loans and British Library
document request services. Higher
levels of  membership allow users
to borrow up to ten items in one
loan period. 

Schools will be interested to know 

that the Bognor Regis campus is
home to a collection of over 20,000
classroom resources within the
Learning Resource Centre. 

There are picture books, stories,
puppets, games, story sacks, posters
and big books to support various
topics and themes. Items can be sent
to Bishop Otter campus at
Chichester for collection on request,
borrowed for 28 days and returned
to either Bishop Otter or Bognor
Regis campus.  

Classroom resources are listed on
the library catalogue
www.capitadiscovery.co.uk/chi-ac
and can be renewed if  you need
them for a little longer. We don’t
charge fines to our Associate
members on items from the
classroom resources collection.

Classroom Resources Subject
Librarian Ruth Clark says:  ‘We have
some wonderful resources and I am
always happy to help you to find
something appropriate for your 

class. If  you have any queries about
the collection just contact me at
R.Clark@chi.ac.uk or I’m on 
Twitter @ruthellenclark.’
. . . . . . . . . . . . . . . . . . . . . . . 

An offer for our Partnership
Schools
For the University of Chichester’s
current Partner Schools, the Library
Service is pleased to discount the
annual Associate membership fee by
20%.  As a school, this provides
Associate ‘A’ membership for a
maximum of ten staff members for
£160 per annum.

Small schools may prefer to take
discounted individual Associate ‘A’
membership of £20 per annum per
person.  Please contact the library
team at leo@chi.ac.uk if  this is of
interest to you.
. . . . . . . . . . . . . . . . . . . . . . . 

Continuing Professional
Development
To support continuing professional
learning, academic books covering a
wide range of educational issues and
topics can also be borrowed from
the University if  you have a library
card. The loan lengths vary but most
can be borrowed for up to a month.
Additionally, the University’s
electronic journal article databases
are available via “walk in access” on
campus – proof of ID is required;
just ask at the Support and
Information Zone reception desk
within the LRCs for a password.  
. . . . . . . . . . . . . . . . . . . . . . . 

Ruth Clark
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How to apply for a card
If  you would like more information
about applying for a library card or
details about the resources available
to you, the library team would be
pleased to hear from you via the
library enquiries email address:
leo@chi.ac.uk.

A reduced subscription rate is also
available for all members of the
University of Chichester Alumni
Association.

We hope to see you soon!
. . . . . . . . . . . . . . . . . . . . . . . 

Opening hours
The latest information about our
opening hours, location and
parking facilities can be checked
on the University’s website at:
www.chi.ac.uk/siz

Typically though, opening hours
during University term-time are
8am to 10pm Monday to Friday
and 10am to 7pm at weekends,
but please check online for up-to-
date details, telephone us on
(01243) 816222 or email:
help@chi.ac.uk

Parking  
Library users can usually park on
either University campus at the
weekends and after 5pm on
weekdays without charge, while
pay and display ticketing
(currently £1 per hour, maximum
stay 4 hours) is required between
8am and 5pm on weekdays for
non-permit holders.  Again, do
check for the latest information
before travelling to visit us.  

Over 20,000 classroom resources are
available for loan from the University
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Professional learning: working together

Location: Bognor Regis campus
Cost:       £250 
Plus an additional £20 pp for the course handbook

To find out more or book your place
Email: ProfessionalLearning@chi.ac.uk

Boosting Reading @ Primary
Wednesday 20th April 2016 and Wednesday 4th May 2016, 
9.00am-3.00pm 

This is a two-day training course which
will enable staff to implement the
Boosting Reading @ Primary
intervention programme in their 
primary schools. 

Boosting Reading is a lighter touch intervention which
supports individual readers through 3 x 15 minute reading
sessions a week for ten weeks. 

This course may be attended by a teacher who will
coordinate and support the intervention and one or
more teaching assistants who will run the intervention. It
is also suitable for intervention teachers/SENCos who
wish to run the programme themselves.

Our CPD Programme
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www.chi.ac.uk/institute-education

South Coast Careers Network

Become a member

Who?
The South Coast Careers Network is for careers advisers
and teachers working in schools, FE colleges and sixth form
colleges.

What does the Network include?

Network Meetings
The network meets four times a year at the University –
October, January,  March and June. At the meetings,
members will have the opportunity to network and discuss
current issues. A guest speaker leads a discussion on a theme
relevant to the group.

Members are also invited to our annual Teachers and
Advisers Conference in May.

Career Insight Days
The network will host a series of career insight days where
speakers will be invited to discuss their career sector.
Speakers will include representation from employers,
professional bodies, Sector Skills Council etc.

Possible Career Insight Day areas of focus include Social
Work and Social Care, Teaching, Science, Technology and
Maths Careers and IT.

LinkedIn Group
Members are invited to join a LinkedIn group to discuss ideas
and issues outside the network meetings. Group members
also share ideas, articles and events.

Become a member
Join the South Coast Careers Network.
Please complete the registration form on our
website at: www.chi.ac.uk/sccn



Moving to 

outstanding 
teaching 
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Supporting School-Based Learning through PGCiPP

Over the last three years,
colleagues from the Institute
of Education have been
working with teachers at
Highbury Primary School,
Portsmouth, in a work-based
learning programme entitled
‘Moving to Outstanding
Teaching’. 

Highbury Primary School
Headteacher Sarah Sadler initially
invited the University to work with

the school to design the content of a
Postgraduate Certificate in
Professional Practice that would
enable teachers and other staff to
acquire 60 Master’s level credits
while working on projects that
would help to address school
improvement targets.

Joint expertise
Drawing on the expertise of
colleagues from the school and
University, a joint programme was
developed to meet the needs of
teachers and pupils at Highbury

Primary School and delivered over
one academic year. This involved
some face-to-face sessions held in
the school and led by staff from the
University but also the teachers
carrying out action-based research
projects, the focus of which had
been identified from school
improvement targets.

Dr Chris Shelton, Head of Primary
PGCE, University of Chichester
explains: ‘Action research has a long
tradition in educational research and
provides a rigorous approach to



improving and evaluating
professional practice. It allows
teachers to choose topics that are
meaningful and productive for them
and to make changes in their
professional practice. 

‘It develops reflective practitioners
who can improve outcomes for their
pupils by focusing on what is really
making a difference in their teaching.’

Creating a critical learning
culture
As a result of the PGCiPP course, all
of the Highbury teachers undertook
small action research projects
investigating aspects of their practice
that ultimately enhanced pupil
learning outcomes within the school.  

These action research projects
included:
• How peer coaching affects pupil

progress and attitudes to learning
for higher attaining children

• How reading interventions impact
on pupil progress and attitudes 
to learning

• How the effective balance of talk
and questioning can develop a
pupil’s communication and
language skills in maths in the 
early years

• Exploring within the context of
the school which interventions are
most effective for accelerating the
progress of pupil premium
children in maths

• Exploring whether creating and
composing lyrics to represent the
‘Talk for Writing’ stories would
increase the level at which pupils
remember the stories in a Year
3/4 classroom.

Chris Shelton sums up: ‘By working
together on projects that can make a
difference to the children they teach,
the teachers at Highbury Primary
School have created a critical
learning culture which values
professional learning and
collaboration.’

Headteacher Sarah Sadler agrees:
‘Not long after our completion of

the PGCiPP we had an HMI visit and
it was a point specifically picked up
in the Inspector’s report.’

Moving towards Master’s
Postgraduate certificates like the
PGCiPP can be stand-alone
qualifications but they can also be
used as credit towards a full Master’s
degree, the MA(Education). After
completing their action research
projects, a number of staff at
Highbury Primary chose to continue
and complete their MA(Education)
with the University. 

These teachers are now in the
middle of writing their final
dissertations, again on topics that
will have a direct impact on the
pupils that they teach and that will
help the school to address
improvement targets.

Some of these dissertation 
topics include:
• What makes continuing

professional development and its
evaluation effective to support
disadvantaged children with SEND
and higher attaining disadvantaged
pupils to achieve higher attainment
in maths?

• Can the implementation of
Growth Mindset impact on the
resistance to failure and challenge?

• What is the impact of the
implementation of a strategic
coaching model on pupil progress
and attainment?

• What are the effective strategies
in closing the gap in reading
between disadvantaged and non-
disadvantaged pupils in Year 2 and
Year 4?

• How has ‘Talk for Writing’
impacted on pupil performance in
writing?

• How to close the gap in
attainment for Year 1 pupils in
mental arithmetic.

Following the success of this project,
the University is now delivering the
first part of the MA(Education)
programme in Portsmouth. This
module is entitled ‘Exploring

Research’ and provides teachers
with the foundations they will need
to conduct their own action
research projects. It is being taught in
conjunction with the Portsmouth
Teaching School Alliance, an alliance
of over 30 schools committed to
raising standards and improving the
outcomes for the young people of
Portsmouth. 

The research projects at Highbury
have impacted on all staff in the
school and the school has seen the
impact in improved pupil outcomes
and through developing leadership
capacity.
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What is a PGCiPP?
A Postgraduate Certificate in
Professional Practice (or PGCiPP) is
a bespoke work-based programme
that offers individual schools or
groups of schools the opportunity to
investigate a focus of their choice
through practitioner research. The
content of the certificate prepares
students to engage in learning at
postgraduate level and to analyse
workplace practice.

To find out more about the PGCiPP,
please contact MEdu@chi.ac.uk
www.chi.ac.uk/institute-
education/professional-learning

Dr Chris Shelton is Head of
Primary PGCE, University of
Chichester and can be contacted
at C.Shelton@chi.ac.uk or
telephone 01243 812028.
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Primary Swimming
Monday 20th June 2016, 1.30pm-4.30pm

Raising standards and enriching PE
teaching through CPD.

The Primary Swimming CPD session will be a practical
demonstration illustrating to those attending how to
adhere to the new National Curriculum that states: "All
schools must provide swimming instruction either in Key
Stage 1 or Key Stage 2. In particular, pupils should be
taught to swim competently, confidently and proficiently
over a distance of at least 25 metres, use a range of
strokes effectively such as front crawl, backstroke and
breaststroke and perform safe self-rescue in different
water-based situations."

Those attending this school based CPD session will have
the unique opportunity of observing University staff
working with children who are in their own pool setting.

Feedback from previous sessions – what
participants found useful:
"We very much enjoyed having University staff  here at our
school and your support has been very useful” 
East Wittering Primary School

Picture credit: Melissa Mantle

Plan for the new National Curriculum

Location:  East Wittering Primary School
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Professional learning: working together

Our CPD Programme
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Year 6 Fun for All Day
Wednesday 13th July 2016

The University of Chichester is delighted
to continue to work with our Partnership
Primary Schools in raising the profile and
improving the delivery of PE.

We will be running a programme of activities on
Wednesday 13th July, especially for Year 6 pupils, with a
focus on team work, communication and cooperation.

A maximum of 40 places are available and each school
may apply for four places on a 'first-come-first-served'
basis, but please indicate if  you would like to be on the
waiting list for extra spaces. 

If  you require parking at any stage please let us know and
we will arrange for parking permits to be sent to you. 

Venue: Sports Hall/Astro/The Dome at the University
   of Chichester, Bishop Otter Campus  
Topics:    Sports ‘activities’, ‘fun for all’ day.
   A rotation around the following: 
   Striking and fielding activities/S.A.Q. Speed, 
   agility and quickness activities and testing, 
   Outdoor Adventurous Activities and Handball.    
Times:   Arrive and register at 9.30am. Please report to 
   the sports hall at 9.30am for a 10.00am start. 
   Ends 2.45pm. A map will be sent to you 
   on booking.

For Year 6 Pupils

Supporting you to meet the challenge:
Primary School Sport Premium

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk
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Expanding
horizons
International Continuing Professional Development
Programmes bring new perspective

The University of Chichester’s
International Short
Programme Unit (ISPU) offers
a broad range of customised
professional development
programmes for groups in the
fields of English Language
Teaching (ELT), Teacher
Development and School-
based Management and
Educational Leadership. 

Programmes are designed for ELT
teacher trainers, educational
researchers, school principals and
teachers at primary, secondary and
tertiary levels.

Our reputation in this area is
internationally acknowledged. We
design tailor-made and externally
commissioned short courses to
sponsors’ requirements from initial
to post-experience levels and
provide training programmes in the
UK and overseas. In recent years we
have been commissioned by
overseas ministries of education,
education bureaux and the British
Council to design and run
programmes for groups of teachers

from a wide range of countries,
including: China, Japan, Korea, Spain,
Thailand and Vietnam.

The ISPU specialises in courses for
teachers wishing to improve their
competence in English relating to
their own professional needs or to
the teaching of subjects through the
medium of English and is also able to
offer an Extended School-based
Practicum Attachment Experience in
British schools for international
teachers on certain programmes. 

The University of Chichester is able
to respond to requests from its
overseas sponsors to organise a
Practicum Experience in both
secondary and primary schools. This
enables international teachers to
become fully integrated in school life
and involves them in direct teaching
of British school children. 

The school experience has become
a central feature of the UK-based
training and experienced
international teachers are making a
valuable contribution to the
educational experience of British
school children.

An international teacher in
your school?
The length of the in-school
practicum varies from two weeks to
two months according to our
different sponsors. Benefits to
schools include:
• Curriculum enrichment 
• Opportunity to deal with cultural

issues 
• Possible future links with

international schools 
• Opportunities to further develop

the Classroom Assistant role 
• Pupil conversation with

international teachers – tolerance
and understanding 

• The equivalent to two or more
extra members of staff to work in
the school.

In the process, international teachers
of English adjust from being MFL
teachers in their own countries to
teachers of content subjects to native-
speaker British children in the UK.

Prior to the school practicum, the
University provides coverage of an
outline of the education system in
England and Wales; current
educational issues; the principles of
the UK National Curriculum; 



the schools to be visited; and it
ensures international teachers
become familiar with standards and
testing procedures. 

International teachers focus on the
specialist vocabulary they need to
acquire to teach content classes in
British schools and also focus on the
development of teaching materials
and techniques for the purposes of
teaching content lessons in British
schools. In preparation, the
University includes several
programme strands: Lesson Planning
for Content Teaching; English
Language Skills for Professional
Communication Purposes; and
Preparation for School
Practicum/School Attachment
Experience. 

This preparation enables the
international teachers to design
appropriate lesson plans for content
teaching and also to focus on the
specialist subject vocabulary and
subject concepts that will be taught
to British school children. 

During the period of school
attachment, international teachers
are engaged in: 
• Classroom observation of lessons
• Meeting and talking with teachers

and students
• Observation of teaching and

learning
• Examination of displays of

students' work
• Accompanying a class on a typical

school day
• Team teaching students
• Individual teaching of lessons to

whole classes of British school
children

• Supervising group work in lessons 
• Lesson planning
• Reflection and critical thinking 
• Taking part in extra-curricular

activities
• Participating in/taking assemblies
• Attending staff meetings 
• Discussions with class teachers 
• Discussions with University link

tutors/mentors

Become a Partner
In order to establish sustainable
partnerships the University has
worked with a number of local
Secondary and Primary schools. 

If  you are interested in being a
partner in this work, please contact
Gilly Lloyd, ISPU Administrator,
Institute of Education. Tel: 01243
812081 or Email: G.Lloyd@chi.ac.uk
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Steve Corcoran is the Director of
the International Short Programme
Unit at the University of Chichester
and can be contacted by email at
S.Corcoran@chi.ac.uk

Headteachers from the city of Chengdu in
south-west China visited secondary schools as
part of their four-week educational
management and school leadership programme
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Exciting

future
pathways

Inspiring and supporting students through outreach
and access programmes

At the University of
Chichester we believe
passionately that Higher
Education [HE] should be
open to all who have the ability
and potential to benefit from
it, regardless of family
background, age, ethnicity 
or disability.

In line with this tradition, today’s
Access and Outreach Team is
dedicated to supporting schools and
colleges to guide their students
through the myriad of choices and
decisions into University (and other
career pathways) through the
delivery of sessions within the
University of Chichester Learner
Progression Framework [LPF]. 

The Learner Progression
Framework is a continuum of
Access and Outreach engagement
activities split by educational Key
Stage (and year), designed
specifically to engage and inspire
young people (and supporting
others) at the appropriate level using
appropriate content. The LPF
engages with young people from
Year 7 through to Years 12 and 13. 

The LPF comprises a range of on-
campus as well as school- and
college-based interventions, focusing
on raising aspiration and the
provision of important Information,
Advice and Guidance [IAG].
Ultimately, it prepares students for a
smooth transition to HE and other
vocational pathways.

As part of the LPF, enterprising
pupils from across the south coast
have been learning what it takes to
run a successful business at two
conferences organised by the
University of Chichester’s Access
and Outreach team.

Enterprising Women is held annually
in November and aims to inspire
young women to consider a range
of exciting careers, including
professions in which women are
typically under-represented. The
event was arranged in conjunction
with national charity the Girls’
Network which promotes positive
female role models.

Speaking after the conference, one
delegate said: ‘I found it a very
inspiring and valuable day and
everyone was easy to talk to.’
Another added: ‘I learnt that women
can do loads of jobs normally 

associated with men and, even if  
you get knocked back, you can still
carry on.’

Meanwhile the Flare conference
engaged with young men by
promoting the benefits of studying
STEM-based subjects, and
encouraged the pupils – in groups of
five – to build their own robot
racers before presenting their ideas
to a panel of business leaders. 

One Year 10 team member spoke
of his enthusiasm for the day, and
said: ‘It was very interesting to build
our own robots - I really enjoyed
today and would happily do it again.’

Lesley-Anne Neville is the
University of Chichester’s Outreach
Manager and can be contacted at
outreach@chi.ac.uk. More
information about the work of the
Outreach team can be found at
www.chi.ac.uk/outreach
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Net/Wall Games
Wednesday 15th June 2016, 1.30pm-4.30pm

The Net/Wall Games session will look at
the principle rule which is ‘for a player to
get an object into the area of play more
often than their opponent’.

Those attending will find out how to develop
progressively the learners’ understanding of how to play
net/wall games with consistency and accuracy.
Participants will learn how pupils utilise these principles in
game experiences appreciating how to play the game
with tactical awareness.  In short: where the ball should
be placed, when to play the shot and how much force to
apply to the shot.

Feedback from previous sessions – what
participants found useful:
“How to get everyone involved at all times’’
St Mary’s Primary School, Bognor Regis

“Making activities easier and more challenging’’
Burghfields Primary, Reading 

Picture credit: Southern Area Partnership primary schools

Encouraging healthy and active lifestyles

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Professional learning: working together
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Primary Invasion Games
Tuesday 19th July 2016, 1.30pm-4.30pm

Invasion Games will be delivered through
small sided games and looking at
modified competitive games as much as
possible.

The main objective will be to show how to provide
pupils with the knowledge and understanding which will
enable them to make appropriate decisions based on
their own level of competence and tactical awareness. 

There will be a focus on how to maintain possession,
subsequently leading into the principle of how to regain 
possession as quickly as possible. Those attending will be
made aware of how pupils should assume responsibility,
adhere to agreed rules and contribute to the group
effort thus exhibiting a sense of personal fulfilment. 

Feedback from previous sessions – what
participants found useful:
“Fantastic practical approach with an experienced teacher’’  
Gosden House School, Guildford

“Great for anyone who is not expert on games, focusing on
thinking and decision making, including tips on cross
curricular aspects’’ 
Jolesfield Primary, Horsham   

Our CPD Programme

Join us in raising standards and enriching
PE Teaching through CPD

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk
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For health and 

New study highlights breast anxieties

happiness

Dr Jenny Smith, senior
lecturer in sport and exercise
psychology at the University of
Chichester, is one of a team of
researchers calling for breast
education for girls after a new
study found that about half of
all girls at UK secondary
schools might be avoiding
sport because of
embarrassment or pain caused
by their breasts.

More than 2,000 girls, aged 11 to 17,
took part in the investigation by the
Research Group in Breast Health
and the study found that very few
girls knew what sort of bra to wear,
whether their bra was a good fit or
how to avoid breast pain while
exercising.

More than half  the girls said they
never wore a sports bra, and nearly
all told the researchers they wanted
to know more about breast health
and breast support.

It has been estimated that 90 per
cent of 14-year-old girls in the UK
do not do enough exercise to meet
government exercise guidelines.
The research group, internationally
renowned for research on the
biomechanics of the breast, is made
up of researchers from three
universities including Chichester,
Portsmouth, and St Mary’s
Twickenham.

Other findings included:
• 15 per cent of the girls thought

their breasts were too big to be
able to exercise

• those with larger breasts (D-cup
plus) are more likely to opt out of
sport and exercise than those with
smaller breasts

• Only 10 per cent always wore a
sports bra when exercising

• Even those who took part in a lot
of sport, and always wore a
sports bra, said they didn’t know if
their bra was the right fit for them

• 87 per cent wanted to know more
about breast health and support.

The research group plans to develop
resources for schools so that
teachers will be able to deliver
workshops to girls. This will cover
areas such as breast pain, breast
bounce, bra fit, suitable support for
sport with the aim of reducing
embarrassment and eliminating this
potential barrier to sports
participation.  

If  you or your school are interested
in this research or would like to
learn how you might be involved 
in the project then please 
contact Dr Jenny Smith at
Jenny.Smith@chi.ac.uk.

Dr Jenny Smith is a senior lecturer in
sport and exercise psychology and a
Health and Care Professions Council
(HCPC) registered sport and
exercise psychologist. She is also
sport science manager for the Sport
Performance and Rehabilitation Unit
(SPRU) at the University of
Chichester.
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#chigirlcan
Researchers from the University of
Chichester's Institute of Sport have
measured Ronaldo's kick speed,
created diets for Great Britain’s
boxers and are supporting the hopes
of British sailors through the Rio
2016 Olympic Games and beyond.

But sport isn’t just about elite
athletes. From April 2016, the
University of Chichester kicks off
#chigirlcan, a campaign driven by
social media to inspire women and
girls to stay fit, try something new
and share the fun.  

What’s going on in your
school and community? 
We hope you’ll take the chance to
highlight sport of all kinds,
particularly the unusual and non-
traditional. Join in, retweet and share
your sporting inspiration!



52 |  University of Chichester

Primary Athletics
Wednesday 25th May 2016, 1.30pm-4.30pm

The aim of the Primary Athletics session
will be to give teachers and others working
in primary schools the knowledge, skills
and confidence to deliver enjoyable 
and engaging running, jumping and
throwing lessons.

The session will be mainly practical in nature and will
demonstrate progressions across all age groups with a
focus on fun, safe and inclusive activities. 

Feedback from previous sessions – what
participants found useful:
“The athletics training was superb...we successfully explored
ways to improve class PE planning and delivery of  key
elements of athletics skills at a Primary curriculum level...and
it was fun!”
Froxfield Infants, Petersfield  

“Great hands on approach – learning basics on athletics”
St John’s Catholic Primary School, Horsham 

Picture credit: Southern Area Partnership primary schools

We offer a range of expertise, 
resources and techniques

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Professional learning: working together
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Striking and Fielding
Tuesday 7th June 2016, 1.30pm-4.30pm

The Striking and Fielding CPD will analyse
those skills involved with striking a range of
balls with different implements available to
primary school teachers, sending the ball
away from the base/wicket with distance. 

Then we look at how to retrieve/catch and throw the
ball accurately and quickly, causing the least number of
runs to be scored. There will be a focus on the different
positions and roles in a variety of games and a general
awareness of how to utilise ‘space’ whether batting or
fielding will be encouraged. Communication,
collaboration and competing with each other will 
feature too.  

Feedback from previous sessions – what
participants found useful:
“It went really quickly, because it was so useful and
interesting, and I was made to feel relaxed and not nervous’’
St John’s College, Southsea, Hampshire

“Lots of  game ideas and ways to improve current teaching’’
Swiss Gardens Primary, Shoreham.  

Picture credit: Southern Area Partnership primary schools

Our PE department staff have a broad
expertise and experience of Physical
Education in schools

Location:  Bishop Otter campus, Chichester
Cost: £75

Find out more
For further information please contact:
Dick Bryant on 01243 816318 or
R.Bryant@chi.ac.uk

To book please contact:
Carolyn Winter on 01243 816325 or
C.Winter@chi.ac.uk

Our CPD Programme
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reading

Subject Librarian Ruth Clark,
based at the University of
Chichester’s Bognor Regis
campus, shares her favourite
books of the past year.

I really enjoyed reading these books
last year and can wholeheartedly
recommend them to you.  I would
love to hear your favourites too.
Please tweet to  @RuthEllenClark.

Picture Books
Wanted! Ralfy Rabbit by Emily
Mackenzie 

Ralfy Rabbit loves books like other
rabbits love carrots and lettuce.
Fortunately his friend leads him away
from a life of crime and into the local
library.

Hoot Owl, Master of Disguise

A funny story about an owl who
thinks he is an amazing master of
disguise, but can't seem to catch
himself  something to eat. As the
disguises fail he finally manages to
catch himself  something that can’t
get away - pizza!

Ages 7-11
Harry Miller’s Run 
by David Almond 

This is a short story beautifully
illustrated by Salvatore Rubbino. It 
is set around the memories of an
old man in Newcastle talking to a
young boy in training for the Great
North Run. The connection
between old and young is explored
in this joyful and uplifting book 
about times gone by.

My name’s not Friday 
by Jon Walter 

A gripping read about an orphan
called Samuel who is sold into
slavery during the American Civil
War years. His name is changed to
Friday, the day on which he is sold,
but all he wants is to get back to his
brother who was left in the
orphanage. This is a challenging
theme to write about and Jon
Walter does not gloss over the
cruelty and brutality but thankfully
the ending is not as hopeless as I
feared it might be.

Happy

in 2016
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Scarlet Ibis by Gill Lewis 

A moving story of Scarlet and her
autistic brother, Red, who dream of
flying off to Trinidad with the ibis.
When they are separated and sent
to different foster families Scarlet
decides that she will do anything it
takes to be reunited with her
brother.

11+
The Lie Tree 
by Frances Hardinge

The Lie Tree won the Costa
children's book award for 2015.
Amid the controversial publication
of Darwin's On the Origin of
Species, the clergy are doubting
what they have always believed.

Faith's reverend father is found dead
in mysterious circumstances and
when she is searching for clues she
finds a tree that delivers truth when
a person eats the fruit. Of course,
Faith eats it ... and the consequences
spread across the small community.
A brilliantly crafted dark, gothic
book that blends history and fantasy.
A worthy prize winner.

The art of being normal 
by Lisa Williamson

This is the transgender novel that
everyone has been talking about.
The main character, David, is funny,
quirky and has always felt a bit
different, but only his two best
friends know that he feels like a girl
trapped in the body of a boy.
According to this book there are
two transgender people in every
secondary school, but there are not
enough books addressing the
subject. This one does it brilliantly.

Non –fiction
Eddie’s tent and How to go
Camping by Sarah Garland

The story of a family on a camping
trip with lots of factual information
about how to set up a camp and use
survival skills. Useful for talking
about forest school.

Dreams of Freedom

A beautiful book that illustrates
quotations about freedom including
the freedom to have an education,
the freedom from being hurt, and
the freedom to be yourself. This
book uses words and pictures that
can be understood by children. 
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April              
Wed 20 and
Wed 4 May

May               
Thu 5

Tues 17 
Wed 25

June               
Tues 7 
Wed 15 
Mon 20 
Mon 20 

Tues 21 
Wed 22
Mon 27

July
Wed 6
Wed 13 
Tues 19 

September
19 and 26
Sep, 
3 Oct

Quick guide

Two days

Two separate
days
Half day
Half day

Half day
Half day

Half day

One day
One day
Half day

Half day
One day
Half day

Three twilight
sessions

Boosting Reading @ Primary

Mentorship (second day Mon 20 June)

Primary PE Assessment
Primary Athletics

Striking and Fielding CDP
Net/Wall games CPD
Mentorship (second day of two)
Primary Swimming CPD

Developing Individual Resilience in Staff
Inclusion Day CPD
Forest Schools Day CPD

Primary Outdoor Adventure Activities 
Developing Resilience in Children
Primary Invasion Games CPD

Working with Children and Young People
Facing Loss and Bereavement

BRC, Bognor Regis

BRC, Bognor Regis

BOC Chichester
BOC Chichester

BOC Chichester
BOC Chichester
BRC, Bognor Regis
East Wittering 
Primary School
BOC Chichester
BOC Chichester
BOC Chichester

BOC Chichester
BOC Chichester
BOC Chichester

BOC Chichester

date duration course title location

to our professional learning provision

P38

P7

P32
P52

P53
P48
P7

P42
P28
P33
P20

P21
P28
P49

P29

more details

*Places are limited and a minimum number of enrolments may be needed to run a course

BOC – Bishop Otter campus, College Lane, Chichester, PO19 6PE
BRC – Bognor Regis campus, Upper Bognor Road, PO21 1HR
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Starts 
Sep 2016

As required

Sep and Feb
entries

Starts 
Sep 2016

Quick guide

3 years,
part time 

10 sessions
over 12
months

3 years,
part time 

Part-time
over one
academic year

MA (Education)

PGCiPP: Workplace Learning
Development 

MA (Inclusive Special
Education)

PGCiPP: National Award 
for SEN Coordination
(Master’s level)

BRC, Bognor Regis

School-based

BRC, Bognor Regis

BRC, Bognor Regis

date duration course title location

to our postgraduate programmes 

Email: MEdu@chi.ac.uk

Email: MEdu@chi.ac.uk

Email: MAISE@chi.ac.uk

Email: SSENCOT@chi.ac.uk

contact us

Quick guide
to our consultancy

1. Observation of teaching with
feedback to teachers,
middle/senior leaders

2. Curriculum design and
development

3. Departmental/subject audits

4. Subject knowledge
enhancement

5. Whole school INSET

6. Gifted & Talented support

7. Training for peer coaching

o joint or singular observation with feedback provided against the Teacher Standards’
Framework

o working with subject leaders and their colleagues to inform the design of a relevant and
motivating curriculum that meets contemporary and statutory requirements

o developing an embedded reflective approach to teaching and learning to respond to the
question ‘How successful are we for all pupils?’

o review of subject delivery, including pedagogical influences such as differentiation and
inclusion of all learners

o providing subject knowledge workshops that are aimed at supporting individual
teachers’ professional learning needs

o promoting an environment through which practitioners learn from one another

Whole-school
o behaviour for learning
o assessment for learning

o identifying strategies to support gifted and talented learners
o support teachers to employ strategies that promote maximising of potential

o staff development workshops that enable teachers to undertake peer coaching
responsibilities within and across subject areas

7 popular school choices examples of our work with schools

Our professional learning and consultancy provision can be tailored to meet your particular request.
Conferences, school INSET and staff workshops are popular features of our provision.

Consultancy fees:   £90 per hour (plus resources and travel costs).  Contact us:  ProfessionalLearning@chi.ac.uk

For further details visit www.chi.ac.uk/institute-education/masters-level



April        
Thu 21

May         
Wed 11

Thu 26 

June
Tues 7  

Sat 11

Wed 15 

Thu 16 

Wed 29

July
Wed 13 

Oct
Sat 1 
Sat 15 
Thu 27

Nov
Sat 12
Nov   

Quick guide

NQT Conference
BRC, Bognor Regis

Annual Teachers and Advisers
Conference (Outreach)
BRC, Bognor Regis

SEND Conference
BRC, Bognor Regis

South Coast Careers Network
BRC, Bognor Regis

University of Chichester 
Open Day
Both campuses
MFL Conference
BRC, Bognor Regis

LitFest 2016
BRC, Bognor Regis

Big Bang, South East
SoE Showground, Haywards
Heath

Year 6 Sports activities ‘Fun for
all’ day – for pupils
BOC Chichester

University of Chichester 
Open Days
Both campuses

University of Chichester 
Open Days
Both campuses

date event

to our Events

Keynote speakers: Vic Goddard, Principal, Passmores
Academy and Philip Robinson, the University of Chichester's
first Vice-Chancellor

For partner schools and colleges, the conference will provide
delegates with a range of workshop sessions and an
opportunity to find out more about our outreach
programme for the upcoming year
Keynote speaker:  Professor Paul Howard-Jones
‘The Role of Neuroscience in Education and Learning’

For careers advisers and teachers working in schools, FE
colleges and sixth form colleges; the network meets four
times a year at the University in January, March, June and
October
Open Days are a fantastic opportunity to explore our
campuses, meet our students and chat to our lecturers about
subjects that are of interest to you
A range of national speakers on a diverse range of topics all
relevant to the primary and secondary modern foreign
languages
An exciting new event for Year 9 to 13 students who love all
things literary, including workshops, readings and a careers
panel.  The closing date for the Flash Fiction competition is
29th April

Meet the University of Chichester’s Outreach team at the Big
Bang Fair South East: an exciting science and engineering
event for young people

A rotation of activities, working with Year 6 to prepare for
secondary education. Arrive at 9.30 for 10am start.  Ends
2.45pm

Open Days are a fantastic opportunity to explore our
campuses, meet our students and chat to our lecturers about
subjects that are of interest to you

Visit us on one of our Open Days

useful information

NQT@chi.ac.uk or see
www.chi.ac.uk/nqt-conf 

Outreach@chi.ac.uk

SSENCOT@chi.ac.uk

Register at
www.chi.ac.uk/sccn

www.chi.ac.uk/
opendays

MFL@chi.ac.uk

Free but limited places.
Contact
Outreach@chi.ac.uk or
see P5 for further
details
See P4

C.Winter@chi.ac.uk
01243 816325 or
see P43

www.chi.ac.uk/
opendays

www.chi.ac.uk/
opendays

contact us

Latest conference listings for the Institute of Education can be found at our Online Store:
http://store.chi.ac.uk/Product Catalogue>Education>Events 2016
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Coming
soon …

Next Edition:
Look out for news in the next Ed Plus of how STEM programmes are being
planned for delivery from within the brand new Tech Park. 

We'll report on the Foundation Degree for Teaching and Learning Support – 
a programme supporting schools through the professional learning of 
Teaching Assistants. 

The spotlight will also fall on the Institute of Education's Master’s provision.

If  you’d like to contribute to any of these features (or have a comment to make
on items in this issue) please contact us at Education@chi.ac.uk

An artist’s impression of the new
Engineering and Digital
Technology Park



Contact us
If  you have ideas, comments 

or contributions for future issues of 
Ed Plus we’d love to hear from you

Tel: +44 (0)1243 812011
Email: education@chi.ac.uk

Join us for some of our events and
conferences in 2016

NQT Conference
Thursday 21st April, Bognor Regis campus
Email: NQT@chi.ac.uk to book your place

SEND Conference 
Thursday 26th May, Bognor Regis campus
Email: SSENCOT@chi.ac.uk

MFL Conference
Wednesday 15th June, Bognor Regis campus
Email: MFL@chi.ac.uk

LitFest 2016 – for Year 9 to 13 students
Thursday 16th June, Bognor Regis campus
Email: Outreach@chi.ac.uk

Institute of Education Research Meetings
Contact Barbara Thompson at B.Thompson@chi.ac.uk

More dates and details inside or visit www.chi.ac.uk/institute-education
for the latest information


