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Welcome
THANK YOU FOR TAKING THE TIME TO READ ABOUT THE RANGE 
OF PROFESSIONAL LEARNING SERVICES THAT ARE AVAILABLE TO 
SCHOOLS AND ACADEMIES FROM THE INSTITUTE OF EDUCATION 
AT THE UNIVERSITY OF CHICHESTER.

Historically, Education at Chichester has benefited from 
the mutual regard that is felt within a strong school 
partnership that spans initial teacher training and 
inservice professional learning. Many thousands of 
teachers have discovered and enjoyed the 'Chichester 
Experience' - something that we are told is 
immeasurable and special. 
 
Our provision recognises the need to meet and 
network with professionals who are at the cutting edge 
of high quality professional learning practices. To that 
end we have been delighted to have forged such strong 
links with a wide range of stakeholders, including 
schools and Teaching School Alliances; Multi Academy 
Trusts; Local Authorities; and Government Agencies. 
Thank you for your on-going support - your  
continued partnership is greatly valued and very  
much appreciated. 
 

Primarily our work is centred on high quality 
professional learning that maximises the benefit to 
children and young people in schools and those who 
work with them. We hope that the contents that follow 
will enable you to source information that may be of 
interest and benefit to you in your work setting. 
 
CONTACT: ProfessionalLearning@chi.ac.uk

PROFESSIONAL LEARNING 
The staff at Chichester Institute of Education 
have a wealth of experience and expertise. 

"Thoroughly enjoyed the 

experience because of its 

predominantly practical nature, 

the quality of the tutoring 

received and the relevance of 

the strategies and resources 

that were shared.”  
Head teacher feedback.
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National Professional Qualifications – NPQs 
 
We are pleased to be part of the National Professional 
Qualification (NPQ) Alliance, led by Ambition School 
Leadership. 
 
This is a national alliance that brings together over 50 
multi-academy trusts, teaching school alliances and 
teaching schools – including the University of 
Chichester Academy Trust – with regional school 
groups from across the country. 
 
Our flexible approach to partnership means that 
content and delivery will be tailored to local contexts 
and the needs of every school. Programmes align with 
school improvement plans and leaders’ strengths and 
development areas, as well as partners’ capacity to 
deliver and customise programmes in-house. 
 
NPQs stretch from middle leadership to a new 
qualification for executive leaders of multiple schools. 
Drawing on expertise and experience across the full 
spectrum of leadership, the Alliance can help partners 
to build sustainable pipelines of talent, offering school 
leaders a clear pathway of expert career progression. 
 
CONTACT: NPQ@chi.ac.uk

 
2018 Conferences 
Bognor Regis campus 
 
•  Wed 14th March - NQT Conference 
•  Thurs 24th May - SEND Conference 
•  Wed 13th June - MFL Conference 
 
CONTACT: ProfessionalLearning@chi.ac.uk
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A BESPOKE APPROACH 
Chichester Institute of Education: We aim to be versatile, 
to be able to respond to individual requests.

We are pleased to provide an extensive range of 
expertise in the form of one-to-one consultancy and 
sessions that can be tailored to your wishes and 
requirements. Our wider provision includes inspirational 
keynotes; interactive and practical short-courses; and 
opportunities to design bespoke projects that can be 
designed to meet specific requests/needs. 
 
We have harnessed expertise to be able to offer a 
comprehensive, coherent and relevant professional 
learning programme that aims to maximise the benefit 
to children and young people in schools and those that 
work with them. In so doing, we have been cognisant 
of contemporary priorities that have been identified at 
national level, however we have also listened to 
teachers and schools who have told us where their 
professional development needs lie. 
 
A bespoke programme will often derive from an initial 
school-based request. Typically such follow-up 
provision will vary – dependent upon need - and will be 
designed and agreed in consultation. Examples include: 
 

 
 
1    Observation of teaching with feedback to 

teachers, middle/senior leaders 
     For example: Joint or singular observation with 

feedback provided against the Teacher Standards’ 
Framework. 

 
2   Curriculum design and development 
     For example: Work with subject leaders and their 

colleagues to inform the design of a relevant and 
motivating curriculum that meets contemporary and 
statutory requirements; or developing an embedded 
reflective approach to teaching and learning to respond 
to the question ‘How successful are we for all pupils?’ 

 
3   Departmental/subject audits 
     For example: Review subject delivery, including 

pedagogical influences such as differentiation and 
inclusion of all learners; or focus deployment of 
teaching assistants; or support for cover supervisors. 

 
4   Subject knowledge enhancement 
     For example: Providing subject knowledge 

workshops that are aimed at supporting individual 
teachers’ professional learning needs; or promoting 
an environment through which practitioners learn 
from one another; or leading subject conversion 
courses for qualified teachers. 

 
5   Whole school INSET 
     For example: Whole-school foci such as Behaviour 

for Learning; Assessment for Learning; or SEND 
Code of Practice 

 
6   G&T support 
     For example: Identifying strategies to support gifted 

and talented learners, and support teachers to employ 
strategies that promote maximising of potential. 

 
7    Training for peer coaching 
     For example: Staff development workshops that 

enable teachers to undertake peer coaching 
responsibilities within and across subject areas. 

 
CONTACT: ProfessionalLearning@chi.ac.uk

PROFESSIONAL LEARNING 
The following information illustrates some of the additional 
professional learning opportunities that we currently offer.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Mentorship 
The mentoring course aims to train teachers in the art of 
mentoring student teachers and NQTs and responds to 
the many schools that are enriching and developing their 
teaching and learning through the use of mentoring 
between colleagues. It therefore addresses issues of 
mentorship in this wider sense – the professional and 
personal development of teachers themselves. 
 
This course is for primary and secondary teachers 
combined and typically runs over two separate 
weekdays, at three different venues – Bognor, Crawley, 
and Portsmouth. Teaching methods include 
presentations, workshops, interactive learning, 
discussion, and film clips, 
 
Topics covered: 
•  The roles and responsibilities of mentors 
•  Effective relationships, assertiveness, and conflict 

resolution 
•  The skills of lesson observation, giving effective 

written and verbal feedback, and target-setting 
•  Understanding how teachers learn 
•  Coaching and student teacher progression 
•  Active listening and other communication skills 
•  Supporting weak student teachers 
•  Resilience and stress management 
 
CONTACT: Mentorship@chi.ac.uk 
 
 

Foundation Degree (FdA) for Teaching and 
Learning Support 
This popular programme is for those working as a 
teaching assistant in an Early Years setting, a primary or 
secondary school or a school. 
 
The programme is designed to provide professional 
development in relevant skills, knowledge and 
understanding at university level. 
 
The Foundation Degree is a flexible and accessible 
route to higher education for nonteaching 
professionals who wish to continue to work while 
studying and can provide a foundation for progression 
towards gaining an honours degree and qualified 
teaching status. 
 
The programme content covers central issues within 
education, for example working with children and 
young people who may have a disability, SEN or come 
from a low-income background. The programme of 
study also includes how to support literacy and 
numeracy in the classroom and explores aspects of the 
wider school curriculum, including behaviour 
management. 
 
Study skills are developed throughout the programme 
as it is designed particularly for applicants without the 
formal entrance requirements for an honours degree. 
Prior learning and experience, such as HLTA status, 
can be recognised and accredited, allowing entry to the 
programme with advanced standing. 
 
CONTACT: FDATLS@chi.ac.uk
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Special Educational Needs and Disability 
The University of Chichester has a well-established 
reputation for delivering high quality training 
programmes and conferences in the field of SEND.  
As a group of professionals we are committed to 
promoting collaboration between education, health 
and social services, including parents and carers, in 
relation to effective practices for children with SEND. 
Our strong links with other countries enables us to  
raise greater awareness of international perspectives  
in approaches to SEND. 
 
In addition to the Masters level study we are able to 
offer contemporary, relevant and tailored school-based 
training for both mainstream and special schools in a 
range of different subjects. These include topics such as 
promoting well-being in the classroom; multi-sensory 
approaches to teaching and learning; the therapeutic 
use of the arts in schools; and parents as partners in 
their children’s learning. We believe that sharing  
good practice in SEND is vital for enhancing pupils’ 
learning achievements and ensuring full inclusion in 
their communities. 
 
 
The Centre for Special Education and  
Disability Studies 
The Centre for Special Education and Disability Studies 
was established in September 2016. The purpose of the 
Centre is to make a significant contribution to students' 
knowledge and understanding of working with children 
and young people who have a special educational need 
or disability; to be resource base for staff to access 
relevant and up to date information; to promote 
opportunities for research both at the University and in 
workplace practice, and to create local, national and 
international links with stakeholders who are currently 
working, or interested in, working in a range of 
educational settings and services. 
 
A key aspect of our work is to promote awareness of 
the values and ethos of inclusive practice in our partner 
schools and in the community. Because we recognise 
the contribution that disabled people and their families 
have already made in the development of the SEND 
programmes of study, one of our aims is to encourage 
collaborative and co-produced research projects. 
 
CONTACT: CSEDS@chi.ac.uk 

Postgraduate Certificate in Professional Practice: 
National Award for SEN Coordination 
The University of Chichester is recognised as the training 
provider for the south coast region for the National 
Award for Special Educational Needs Coordination. The 
award is a DfE mandatory qualification designed for 
SENCOs to develop their skills, knowledge and expertise 
in leading and managing provision for pupils with 
SEN/disabilities in their school. Delivered part-time over 
one academic year, the award is a Masters level 
qualification that is delivered in a variety of different 
ways, including taught sessions, work-based research, e-
learning and online access, peer support, mentoring, and 
visits to other schools or specialist settings. 
 
CONTACT: SSENCOT@chi.ac.uk 
 
 
 
 
 
 
MA (Inclusive and Special Education) 
The MA in Inclusive and Special Education is designed to 
enable experienced professionals in education and 
related professions to critically engage in the social, 
political and global debates relating to the education of 
children and young people who have special educational 
needs and disabilities. The programme offers an in-depth 
focus on contemporary perspectives of inclusive special 
educational practices and provides an opportunity for 
students on the Programme to broaden their theoretical 
understanding through research in the workplace. 
 
CONTACT: MAISE@chi.ac.uk 
 
 
Early Years Initial Teacher Training: Graduate 
Employment Based Route 
We offer the Early Years Initial Teacher Training Graduate 
Employment Based (EYITT GEB) and Assessment Only 
routes to gaining Early Years Teacher Status. EYITT GEB is 
for existing graduates in an early years setting who require 
further training and further experience to demonstrate 
the Early Years Teacher standards, or a graduate newly 
recruited to an early years setting in order to undertake 
the course. To be awarded Early Years Teacher Status 
(EYTS), trainees must meet robust standards designed 
specifically for high quality education and care of babies 
and young children. This makes Early Years Teachers 
ideally placed to fulfil the needs of employers for 
outstanding work with this age group. 
 
CONTACT: EYTS@chi.ac.uk 

MA(Education) 
The MA(Education) programme combines professional 
relevance with the current needs and interests of 
teachers and takes account of the demands of 
contemporary education The Programme enables 
students to follow a particular focus within modules 
which explore the present educational context. For 
example, leadership and management could be 
explored throughout subject as well as discrete 
leadership and management modules. 
 
Underpinning the Programme is its belief in the 
transformational power of practitioner research and it 
strongly emphasises the examination and researching of 
practice. The Programme typically offers two 30 credit 
modules per participant per academic year and has an 
emphasis on impact in the workplace. There is also a 
focus on assessment of work based practice, through, for 
example, analysis of practice within critical incident logs. 
 
“There is an exceptionally strong culture of developing 

pedagogy through action based research. Eight staff 

including the Head teacher are studying for an MA.  

This is very impressive and clear evidence that this is,  

in every sense a 'learning school'.” Partner school,  
HMI Report. 
 
CONTACT: MEdu@chi.ac.uk 
 
 
Workplace Learning Development: Postgraduate 
Certificate in Professional Practice 
Workplace Learning Development offers individual 
schools or groups of schools the opportunity to 
investigate, by means of practitioner research, a 
bespoke school-based focus. There are up to ten face-
to-face sessions over a 12 month period, the content of 
which are designed in partnership by colleagues from 
the workplace and the University. 
 
Successful students are awarded a Postgraduate 
Certificate in Professional Practice worth 60 level-7 
credits, which can act as a springboard for future 
masters study. 
 

Drawing on the expertise of colleagues from school and 

university, a joint programme was developed to meet 

school needs and was delivered over one academic year. 

As a result teachers undertook a piece of action research, 

which investigated an aspect of transition that ultimately 

enhanced practice within the school. Senior management 

embraced the initiative wholeheartedly and allocated time 

in school to carry out the research; they have since set up  

a research library in the school. (Partner school case study) 
 
CONTACT: MEdu@chi.ac.uk

Teacher Conversion Programme 
Subject Specialism: Secondary Maths and English 

 
Following the success of previous programme's, the 
Institute is repeating the Teacher Conversion 
Programme. The Programme is aimed at the secondary 
age range. Participants will be qualified teachers who 
are either seeking a career change (e.g. changing from 
one subject specialism to English or Maths); or they 
may be working across two or more departments 
already. As such the participants may  or may not be 
working in a Maths or English department setting.  
 
The programme can also accommodate less 
experienced/early career teachers who are seeking to 
enhance their subject knowledge in Science, Maths or 
English. The Programme design reflects the feedback of 
the University tutors and the evaluations from previous 
participants, plus stakeholder comments: 
 

“Just fantastic – love going through the process of how 

to teach a specific skill. Really makes me feel that I can 

do this!” Teacher feedback. 
 
CONTACT: ProfessionalLearning@chi.ac.uk
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