
Usain Bolt and hitting the ground running 
through work-based learning



The project

� SPM 500 working in Sports Media

“there are excellent career prospects for graduates – provided they are 
equipped with the right attitudes, skills and knowledge to take advantage 
of those opportunities…While graduate applicants are generally highly 
rated in terms of their skills, there is still scope for further progress, 
particularly in terms of work experience.”

CBI, 2016, p46.

http://www.cbi.org.uk/cbi-prod/assets/File/pdf/cbi-education-and-skills-survey2016.pdf
http://www.cbi.org.uk/index.cfm/_api/render/file/?method=inline&fileID=DB1A9FE5-5459-4AA2-8B44798DD5B15E77


Collaboration

Department of Creative and 
Digital Technologies

Careers and Employability 
Service

SPM 500 Working in 
Sports Media



Preparation - in partnership with the Careers Service

“Planning and responsibility for success need to be shared, which means adequate, trained and 
supportive supervision, both from the higher education institution and the employer. Students’ 
learning may be greatly enhanced by prior induction and briefing, facilitation of ongoing 
reflection by the student, debriefing and identification of outcomes. However, although many 
schemes refer to ‘preparing’ students for work placements, at least one study found that 
students on work placements tended to refer to their preparations in terms of help with 
securing a placement, rather than help with identifying and articulating learning gains (Little, 
1998).”

HEA, 2006, p.16.

� Career planning - DOTS
� Reflective writing – Gibbs/Kolb
� Professional etiquette

� Developing and maintaining networks 
� Employability skills
� Action planning

“Planning and responsibility for success need to be shared, which means adequate, trained and 
supportive supervision, both from the higher education institution and the employer. Students’ 
learning may be greatly enhanced by prior induction and briefing, facilitation of ongoing 
reflection by the student, debriefing and identification of outcomes. However, although many 
schemes refer to ‘preparing’ students for work placements, at least one study found that 
students on work placements tended to refer to their preparations in terms of help with 
securing a placement, rather than help with identifying and articulating learning gains (Little, 
1998).”

https://www.heacademy.ac.uk/system/files/id114_employability_and_work-based_learning_591.pdf


Placement

https://youtu.be/WijCDAdIwNk

https://youtu.be/WijCDAdIwNk


“I…see the Channel 4 and Radio 5 teams at work and realise 
these guys have to nail everything they do live.  It’s real 
adrenaline work and I can’t stop grinning because I   can’t 
believe the fantastic situation I’m in.”



� A CV should be a constantly evolving marketing 

document used by prospective employees as part of 

their application to convince the employer to invite them 

to interview.  As they need to be adapted throughout 

working life it is imperative that students learn to create 

effective marketing material to succeed in the labour 

market (Smale and Fowlie, 2009).

� If feedback is central to the learning experience (Farrell, 

2012) then it must be used and understood by students 

as an opportunity for ‘feed-forward’ (or “a feedback 

loop”, Linder-VanBerschot and Summers, 2015, p.115)

Assessment - CV



Assessment: ‘through the eyes of a 
recruiter’



Results
� “Really useful video, can access it anytime and have edited my CV”
� “Brilliant new way of giving feedback.  Detailed, clear points made, and changes to 

work were made easy”
� “To break down the CV in such a way is extremely helpful”
� “It was a more personal method that allowed me to receive constructive and 

positive feedback”
� “Video use was amazing, condensed a large amount of feedback through voice and 

was much more appealing to engage with rather than reading clumps of text”
� “Instead of reading through text the visual aid helps by showing what to change 

and why”
� “The video was easy to follow as her verbal points were matched with her pointing 

to specific parts of my work”
� “Much easier. You showed what you were giving feedback on while describing over 

it making it very easy to work with”
� “More lecturers should adopt this method”
� “Easier to understand feedback through detailed explanation rather than just 

written notes”
� “Helpful not just for academic purposes but real-world scenarios”



Results
"My work experience at the World Para 
Athletics Championships and the IAAF World 
Championships was fantastic and allowed me 
to network with potential employers.  

Additionally, my roles and responsibilities varied allowing my 
employability skills to develop into different areas of the industry."



Student feedback on Careers collaboration:

� “The information was unbelievably useful and gave a great amount of detail”
� “High level of interest from lecturer which fed into students, so learning was easy”
� “Gives me an indication of how to go about a career and CV creation”
� “Taught social skills for interviews which is very helpful”
� “Help network to the working environment”
� “Red bus technique was a great way to make me understand”
� “Clear and useful info provided”
� “One on One was also useful”
� “Always available”
� “Multiple resources”
� “Enthusiastic and engaging”
� “Brilliant sessions and feedback”
� “Professional job”



Conclusions

� Student success
� Collaborative working
� Employability
� Relevant assessment



Any questions?

Adapted from an image by Master isolated images at FreeDigitalPhotos.net



Contact details:

Ian Worden
I.Worden@chi.ac.uk

Tina Crowley
T.Crowley@chi.ac.uk

mailto:I.Worden@chi.ac.uk
mailto:T.Crowley@chi.ac.uk
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