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About the course 
The MA Performance (Theatre) (Theatre Collectives) postgraduate degree is 
designed specifically for theatre and performance artists or groups. We provide an 
unparalleled opportunity for emergent and established theatre makers who want 
time and space to make high-quality theatre work and establish or refine their 
creative and professional identity. 

 
Our MA remains open to group applications, but also to individual academic/artists 
who want to progress their professional development within a leading academic 
community that is dedicated to artist support and development. 

 
Teaching and structure 
Our postgraduate degree has two pathways, one for independent artists and 
practitioners, and one for groups and collectives. In terms of the latter, not all 
members of the collective need to apply. The course Is delivered flexibly over one or 
two years, and is uniquely structured to include 'taught' and 'research' elements, 
allowing for a versatile mix of postgraduate level teaching and learning, 
alongside self-directed practice and development of new work. Mentorship from 
reputed practitioners envelops the students ongoing development. 

 
The core of the programme centres around 2 projects: the creation of a new piece of 
work, and a working (3-year) business plan. This is - of course - complimented with the 
rigorous development and realisation of a written thesis, PaR project, and more formal 
teaching, learning and supervision. Teaching is delivered by the core staff team, and 
supported by our university enterprise centre, with a roster of artists ‘masterclasses’ 
and residencies brought in to support the students in the development of practice and 
work. 

 
Our roster of mentors and practitioners/tutors in includes...  
Action Hero, Dickie Beau, Ira Brand, Simon Casson (Duckie), Karen Christopher, Clerke 
and joy, Ed Collier (China Plate), Abigail Conway, Jo Crowley, Robert Daniels 
(Bootworks), Tania El Khoury, Ju Row Farr (Blast Theory), Andy Field, Fuel Theatre, 
Sheila Ghelani, Chris Goode, Amanda Hadingue (Stans Cafe), Helena Hunter, Bryony 
Kimmings, Brian Lobel, Stacey Makishi, Rachel Mars, Ursula Martinez, Lucy McCormick 
and Hester Chillingworth (GETINTHEBACKOFTHEVAN), Hannah Nicklin, Terry O Connor 
(Forced Entertainment), Kira O Reilly, Deborah Pearson, Pete Phillips (Search Party), 
Syliva Rimat, Scottee, Tassos Stevens (Coney), and Simon Vincenzi. 
 
For Further Information 
Please visit our Online Prospectus, visit our How to apply page or download 
our course brochure. 
 
  



Standard  Diagram  of programme 

(including route requirements) 
 
 

 
 

Important: While on paper, the structure of the programme, suggests three 
separate awards and, correspondingly, three stages to progression, the 
programme is designed as a highly joined-up experience, with all modules 
working off one-another. Deadlines are negotiated and set at the beginning 
of each year according to the needs of delivery and the make up of students 
(part time / full time / distance learning). It is expected that you will be in 
contact with the department and facility at least 1 day per week (teaching), 
with other dsignated contact times – rehearsal times, reading, research and 
other scholarly activity – organised and designated elsewhere through the 
working week. 

 
  

 
MTC05 Developmental Project Dissertation 
(60 credits) 

 
Collective Mission Statement (20%) 
Collective Workshop Performance (30%) 
Individual Written Paper (10,000 words) (50%) 

 
 

MTC04 
Production 
(60 credits) 

 

MTC01 
Research 
Methodologies 
(15 credits) 

 
MTC02 
Cultural 
Identity and 
Performance 
(15 credits) 

 
 
MTC03 
Professional Portfolio 
(30 credits) 

Award Requirement 
 

Candidates cannot submit work for this 
module without being registered for 
MTC04. Students are able to submit 
work for this module before MTC04. 
Award Requirements 

 

Normally, successful completion of 
Certificate-level modules, although 
‘Distance-Learning’ Collectives may 
submit for MTC04 at a time determined 
by their own calendar. 

Diploma Level 
 

Certificate Level 
 

Award 
requirements 
 
Admission to 
the programme 

 

MA Level 
 



Upon completion of this programme you will have…  
 

 A fully realised (public) piece of work. 

 A (research-driven) work-in-progress 

 A business plan and portfolio 

 An independent research project (dissertation) 

 …and…obviously…a Masters degree. 
 
Module Summary: 
 

 Production – concerns the creation of a new piece of work. The module is 
delivered primarily through ‘masterclass’ sessions with invited professional 
practitioners, mentorship* and workshop-based practical supervision. You will 
present work-in-progress at key public platforms through the year, to the 
research community and invited professionals from the industry, and – upon 
completion – platform your work in a national public showcase/event/venue. 

 Professional Portfolio – is delivered through keynote lectures, sessions and 
workshops with invited professionals, and supported by the university’s Business 
Incubation Centre; this module is designed to help you develop a robust business 
plan, new (designed) portfolio of work, and concomitant critical knowledge and 
undrstanding of the Creative and Cultural Industries. 

 Research Methodologies / Cultural Identity – is the backbone of the programme, 
and where the postgraduate ‘teaching and learning’ begins and continues. In 
these modules you are devleoping your theoretical and critical research interests, 
and contextualising your practice. Delivered through lectures, seminars and 
personal supervision. 

 Developmental Project / Dissertation – is primarily framed as a ‘practice-led- 
research’ project, where you develop new ideas for work and research, and ‘test’ 
or ‘produce research’ through ongoing practical (and theoretical) exploration. 
The result is threefold: the development of a ‘work-in-progess’, specialist 
research skills, and – ultimately – a formally written dissertation. 

 
*Mentorship 
A key aspect of this programme involves students being mentored by professional 
practitioners. Much of the programme is complemented by sessions and 
masterclasses by invited (internationally reputed) artists and profesionals, but – 
spcifically – each student is assigned a personal mentor. The mentor is there to 
support you and your work through the programme, and keeps an ‘external’ view 
and perspective on how your work can work, outside of postgraduate study, in the 
public sector. The roster of artists and selection depends on the focus of study and 
practice of the student. 

 
In essence, alongside the independent reading, research and practice that goes with 
engaging on a postgraduate degree programme, you are ‘taught’ skills, knowledges 
and abilities to undeprin your creative and critical identity, assigned an internal 
supervisor (to guide you and your work throug the programme), and given an 
external mentor to support your creative identity ‘outside’ of the programme. This 
level of engagement and support is unparalled anywhere in Europe. 



Application  Guidelines 
 

The degree is open to individuals or groupsi who wish to work towards creating and 
presenting new theatre/performance work. Applications are made direct to the 
postgraduate admissions department. 

 
All applicants will need to package and submit: 
 

 Application form 

 Reference form/s 

 Proposal/letter of application 

 Evidence of work/a portfolio 
 
Where appropriate, applicants are encouraged to package any relevant supporting 
material with their applications (which might include): 
 

 DVD’s, Videos (or YouTube/Vimeo links) of previous work 

 URL link to your website 
 Resume/Curriculum Vitae 

 
Each  element explained…  
 
Application form and reference form can be downloaded from our website. Each 
applicant needs to complete these in full, and provide 2 references. 

 
The proposal/letter of application is nothing more than a standard covering letter, 
outlining why you’re applying, what you hope to do with your studies and learning, 
etc. Here, we encourage you to speak about your creative agenda, individual (or 
collective) ‘mission’ as an artist, and your particular research interests. 

 
In terms of The Portfolio we ask that you find some way of packaging your 
(professional) creative activity and work (as any artist would need to do to present 
their work to prospective funders, promoters, or venues). Often these come in a 
designed (iPhoto or ‘Blurb’) books or documents, but a 'visual CV' is the simplest way 
to approach the task. 

 
More information (including application and reference forms) is available to 
download by visiting the ‘how to apply’ section on our website: 
http://www.chi.ac.uk/department-theatre/postgraduate/ma-performance-theatre- 
theatre-collectives 
 
New funding structures are due to be implemented in 2016, meaning more people 
have more access to funding and financing opportunities. Go here for more info. 

http://www.chi.ac.uk/department-


Send these documents through to: 

 
VICKY OVENS 
Postgraduate Admissions Office 
University of Chichester 
Bishop Otter Campus 
College Lane 
Chichester 
West Sussex 
PO19 6PE 
 
Tel: 01243 816002 
Email: admissions@chi.ac.uk 
 

(Mark the subject line of your emails; “MA PERFORMANCE: THEATRE” or “MA 
PERFORMANCE: THEATRE COLLECTIVES”) 

 
See http://www.chiuni.ac.uk/applying/ApplicationForms.cfm for details 
 
Further Details:  
When we have received your group, and individual applications we will get back in 
touch with an offer; from which we will invite the applicants for a formal interview. 

 
If you do not send us any supporting material you might also be required to show an 
aspect of your work. See below for more information. 

 
If you are successful you will be sent a course handbook, details of your start-date, a 
reading list, as well as other documents and materials for induction, and your study. 

 
If you need any help with the above – please do not hesitate to contact either Robert 
Daniels (Programme Coordinator), or Vicky Ovens (postgraduate admissions officer) 
via the details above. 

 
  

mailto:admissions@chi.ac.uk
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The Collective/Individual axis: implications for admissions and beyond.  
Both Individual and collective requirements should be presented together as one 
application ‘package’ (including individual application forms and references for all 
applicants) and candidates should see the application process as a starting point for 
their collective commitments to the group. 

 
The programme team will view applications in collective terms, but will seek 
reassurance, through individual references, of individuals’ personal ability to realise 
the academic requirements of the degree.  Also, the team will want to understand the 
particular dynamics of the collective and will wish to identify the individual 
responsibility to the programme and to the collective. This is crucial as the 
programme team will, during the course of the programme, primarily connect with 
the collective: if individuals are struggling to commit or to realise the programme, the 
collective - as a whole - will be under threat. With this in mind, individuals within the 
collective, on being accepted to the programme, are asked to sign a collective 
contract committing themselves to their group for the duration of the programme. 
Each collective has the right to submit at this point an ‘exit strategy’, which will 
outline the processes for the collective to continue on the programme in the event of 
an individual withdrawal. The programme team has the right, however, to ignore this 
strategy if they feel that the quality of the collective’s work is under threat from the 
reduction in numbers. 

 
Candidates for the programme need to get used to this challenging collective 
responsibility at the point of application. For example, the programme team might 
wish to reject an application based on individual(s) inability / lack of commitment / 
personal qualifications. The team will, in this situation, reject the collective as a 
whole. At this stage certain individuals might wish to withdraw from the collective, 
allowing the remainder to offer a new application: that is a matter for the individuals 
and the collective involved; the programme team will never involve itself with this 
kind of negotiation. While the programme team will be happy to accept a revised 
application from any collective, it does not guarantee automatic success second time 
around. 

 
Interview 
All applications will be invited for interview. This can be in person, or via webcam / 
conference software (Skype, Google+ or Microsoft Lync). The programme team must 
see all members of the collective individually. Before the interview, the collective 
should decide on how best to present themselves collectively to the programme 
team. We recommend that the collective offers a simple theatrical ‘statement’, lasting 
no more than five minutes, which gives the programme team some indication of the 
aesthetic and cultural ‘position’ of the company at the point of application. 
Collectives will engage in a group discussion with members of the programme team 
and will get the chance to talk with staff on an individual basis. 



Frequently  Asked Questions 
 
What does this programme offer the ‘Emergent’ or ‘Professional’ artist? 
This is a flexible programme, offering a ‘bespoke’ learning experience that can work 
in a number of ways, depending on the needs of the student. What we hope, 
however, is that all candidates will realise the value of this work in three clear 
concerns: creative opportunity; sustainability and empowerment. 
 

Creative Opportunity 
The programme offers space, time and the intellectual resources to facilitate the 
making of sustainable performance work. At the heart of the programme are two 60 
credit modules dedicated to establishing the artist’s cultural, political and 
philosophical identity.  The Production module aims to provide an opportunity for the 
artist to represent itself in terms of tangible product through the staging of a 
substantial performance. Throughout the making process, attention will be drawn to 
the externality and critical implications of the performance and what it is saying about 
the collective at a given point in time. In Developmental Project we hope that a 
parallel exploration of the artist’s long-term creative identity works as a compelling 
creative stimulant to the immediacy of the Production module. In simple terms, we 
argue that the programme is of value only if it sees the process of creativity as 
something that reaches beyond predefined methodologies and restricted timescales, 
balancing the realities of immediate deadlines and performance demands with the 
challenges of creative ideas and agendas which might not be realised in the one-off 
performance. 

 
Sustainability 
The Developmental Project module, therefore, provides a challenging notion of 
sustainability well beyond the timescale of the course. Whatever happens to the 
collective in the coming years, we argue that sustainability is a key aim in creative 
opportunity and progression. Also, we believe that critical attention comes only with 
the establishing of an identity that has been placed against the challenges to creative 
fluency – challenges brought about by fragmented funding policies and limited 
resources – and found to have survived. The programme, therefore, will provide the 
artist with the means to find ways in which it can sustain itself as an entity in its chosen 
field. It also wants to empower the collective, through knowledge of systems, 
strategies and structures, to be able to set its creative reason-for-being within 
professional constructs. In the Professional Portfolio module, the artist (or collective) 
has a simple but highly challenging task of producing a realistic three-year business 
plan, which exploits and compliments its own creative mission in reaching an 
empowering financial sustainability. This learning is supported by the University’s 
Business Incubation Centre. 

 
Empowerment 
There is an ultimate satisfaction and sense of empowerment in being paid for the 
realisation of your own ideas on your own terms. The problem with theatre and its 
funding structures is that it hasn’t always been concerned with empowerment in 



these terms. In his book 1956 And All That, Dan Rebellato1 uses Foucault’s model of 
panoptical restraint as a way of understanding the operation of theatre systems, post-
war, that have worked against notions of diversity, democracy and creativity. An over-
dependence on up-down pyramidal structures (carrying with them, notions of 
hierarchy) in the way the principles of subsidised art have come into play are, 
Rebellato argues, mechanisms “to inscribe everyone into the values embodied at the 
peak by the prestigious national companies”. Notions of prestige have become 
merged with notions of excellence, predicated on size (big), geographical place 
(London or, if you must, Stratford) and tradition (the ‘dramatic cannon’). The logical 
conclusion, therefore, is that for anyone completing training in theatre practice, there 
has been restrictively identifiable goals and expectations, pre-determined and 
predefined, that has encouraged the docile acceptance of role and facilitator and 
discouraged the empowering challenge of innovative thinking. 

 
University theatre programmes, both undergraduate and postgraduate, have come 
some way in breaking up this idea: post-structuralist critical thinking has increasingly 
allowed for alternative modes of production that question preordained roles in 
creative processes. We argue that the essential strength of the work – the gradual 
evolving development - of a company like Forced Entertainment, (or Lone Twin, or 
Stan’s Café, or Blast Theory) is in its collective structure: particular roles, within the 
collective, in direction, documentation, design and text have evolved within the 
collectives, but this has not prevented an over-riding empowerment of individuals. 
 

Ultimately, therefore, this programme is about individual candidature: we feel that, 
for many, a defined representation and celebration of notions of ensemble and 
partnership – and the creative security that comes from collective support – will be 
the best way for many creative performance artists to establish themselves as 
professionals. 

 
Do all members of our collective have to be registered for the MA? 
No. We recognise that, for some collectives who have an established structure and 
recognised output – or who work informally with a wide range of ‘stakeholders’ – 
there may be artists who do not wish to undergo this kind of professional 
development. It is important to stress, however, that at least two members of the 
collective must apply and should see their relationship as crucial in determining the 
collective development. Also, the wider collective’s creative and business agendas 
must work in parallel with the ideas developed through the MA programme.  This is a 
key concern to be considered through the collective application. It is unlikely that a 
new collective – created for the purpose of the MA – will have any members not 
registered for the programme. 

 
How is the collective application dealt with? 
All students are referred to the University admissions policy for postgraduate study. 
The programme team will view applications in collective terms, but will seek 
reassurance, through individual references, of individuals’ personal ability to realise 
the academic requirements of the degree.  Also, the team will want to understand 

 

1 Dan Rebellato (1999) 1956 And All That: the Making of Modern British Drama, 
London: Routledge 



the particular dynamics of the collective and will wish to identify the individual 
responsibility to the programme and to the collective. 

 
The programme team might wish to reject an application based on individual(s) 
inability/lack of commitment/personal qualifications. The team will, in this situation, 
reject the collective as a whole. At this stage certain individuals might wish to 
withdraw from the collective, allowing the remainder to offer a new application: that 
is a matter for the individuals and the collective involved; the programme team will 
never involve itself with this kind of negotiation. While the programme team will be 
happy to accept a revised application from any collective, it does not guarantee 
automatic success second time around. 

 
Interview 
All applicants will be invited for interview. All participating collective members must 
attend the interview. Before the interview, the collective should decide on how best 
to present themselves collectively to the programme team. We recommend that the 
collective offers a simple theatrical ‘statement’, lasting no more than five minutes, 
which gives the programme team some indication of the aesthetic and cultural 
‘position’ of the company at the point of application and an idea of what the 
collective and individual might want to pursue – creatively and critically – through the 
programme. Collectives will engage in a group discussion with members of the 
programme team and will get the chance to talk with staff on an individual basis. 

 
Do all individual candidates need a first degree? 
Normally, all candidates are expected to have attained a good honours degree by the 
time they register for the programme.  However, in exceptional circumstances, and in 
accordance with the University policy, some candidates might have the requisite 
professional skills, qualifications and experience in a key area of artistic endeavour to 
satisfy the University that they will be able to complete the programme.  In particular, 
the programme team point to the rigorous academic requirements of the programme 
and all candidates will have to show a commitment and understanding of these 
demands. 

 
What happens if the collective changes its make-up (in terms of personnel) during 
the programme? 
The programme is designed to accommodate all accepted candidates and collectives 
irrespective of changes. The following gives an outline of procedure for all envisaged 
eventualities: 

 
If someone leaves the collective, the remainder of candidates may continue on the 
programme, with a reworked infrastructure. The programme coordinator will advise on 
any changes of individual role and responsibility. 

 
If someone leaves the programme, but remains a member of the collective, the 
remainder of candidates can continue on the programme, subject to the issues 
raised in 2.2.1 above 



If someone leaves the collective, but wishes to remain registered for the 
programme, OR if the number leaving the collective/programme is such that only 
one registered candidate remains, the individual can continue on the programme, 
but the key collective experience of the programme changes. The emphasis of the 
programme changes to one of observation of the collective experience. For this 
eventuality the programme team has revised MTC04 and MTC05 – the key collective 
modules – to ensure coherent delivery from an individual perspective. Candidates will 
be expected to change module registration onto these modules. All credits attained 
whilst being a member of a collective can count towards the degree. These modules 
are NOT offered in any other situation and are not published in the handbook: details 
are available through the programme coordinator or the University Academic 
Standards Unit. 

 
What is the legal status of the collective upon entering the programme? 
The university’s contract is with the individual rather than the collective and, as such, 
the collective can determine its own formal status irrespective of programme delivery.  
However, the Independent Theatre Council’s (ITC) document on “Companies Limited 
by Guarantee” serves as a framework for the programme’s delivery in this respect and 
all collectives are encouraged to follow this particular company structure.  The ITC 
document is available to download from www.itc- arts.co.uk, in the members section 
(which is available to all collectives at the point of registration to the programme). 
This process will be started and developed as part of your work in MTC03 (Collective 
Management) for any collective not formally registered and defined (in legal terms). 

 
If the university’s contract is – formally – with the individual, does this mean the 
individual is the candidate for all examinations? 
Absolutely. Naturally, there are collective exercises, where the initial grade is for the 
group rather than the individual. But all modules have individual assessments and in 
only one – MTC04 Production – the collective exercise is significantly of more value 
than the individual exercise. In this exercise, while a group mark is arrived at, 
deviation from this mark might be appropriate for individual candidates if there is 
clear evidence in performance. As such, the assessment criteria for this exercise 
allows for clear examination of the individual as well as the group. It should be 
stressed, however, that the programme team consider it appropriate to assess the 
group in certain exercises and it is assumed that candidates will expect to be judged 
collectively at significant stages of the programme.  The programme is sensitive to the 
balance between individual registration and collective responsibility and, in terms of 
credit weighting, the balance between collective and individual assessments is equal. 

 
What happens if the collective or an individual fails a module? 
All candidates have the right to a re-take and this is outlined in section 6.5 on ‘Failure 
and Mitigation’



Core Teaching Staff 
 
Robert Daniels BA, MA 
Designation: Senior Lecturer in Theatre 
  Programme Co-ordinator: MA Performance: Theatre  
   / Theatre Collectives 
Research interests: Interdisciplinary composition, DIY Theatre, Live Art, 

physical theatre, practice-led research, UK-centric 
Performance Studies 

Commercial/professional: Co-Artistic Director for Bootworks Theatre. 
Email: R.Daniels@chi.ac.uk 
 

Dr Ben Francombe BA, PhD 
Designation: Principal Lecturer in Theatre 

Head of Department 
Research interests: Contemporary British Theatre, Post-Colonial 

Performance, Culture and Identity, Cultural Policy 
Email: B.Francombe@chi.ac.uk 
 

Ian Hornsby BA, MPhil 
Designation: Senior Lecturer in Theatre 
Research interests: Contemporary Continental Philosophy, Post- 

Structuralism and Deconstruction, Sophistry, Radical 
Aesthetics and Politics. 

Email: I.Hornsby@chi.ac.uk 
 

Dr Louie Jenkins BA, MA, PGCE, PhD 
Designation: Senior Lecturer in Theatre 
Research interests: Applied Theatre, Playwriting, Directing, and Acting. 
Commercial/professional: Founding member of Factory Floor (national female 

solo performance network) 
Email: L.Jenkins@chi.ac.uk 
 

Dr Andrew Wilford BA, MA, PhD 
Designation: Senior Lecturer in Theatre 
Research interests: Contemporary Theatre/Performance, Post-structural 

Critical Theory and transversal practices 
Email: A.Wilford@chi.ac.uk 
 

Dr Pete Phillips BA, MA, PhD 
Designation: Senior Lecturer in Theatre 
Research interests: Live Art, Site-Based Performance, Interactive 

Performance, Documentation, Sport and Performance. 
Commercial/professional: Member of Search Party. 
Email: P.Phillips@chi.ac.uk 
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Dr Brian Lobel BA, MA, PhD 
Designation: Senior Lecturer in Theatre 
Research interests: Solo Performance, Live Art, Interactive Performance, 

Performance and Illness, Gender and Sexuality. 
Email: B.Lobel@chi.ac.uk 
 

James Baker BA, MA 
Designation: Lecturer in Theatre 
Research interests: Durational work, endurance, one-offs, walking, space 

and traveling. 
Commercial/professional: Co-Artistic Director for Bootworks Theatre. 
Email: J.Baker@chi.ac.uk 
 

Abigail Conway BA, MA 
Designation: Lecturer in Theatre 
Research interests: Visual Art, material objects, craft, site-specific 

installations, and immersive encounters for audiences. 
Email: A.Conway@chi.ac.uk 
 

Jodie Hawkes BA, MA 
Designation: Lecturer in Theatre 
Research interests: Strategies for collaboration, the maternal, and the 

aesthetics of ‘non-performers’. 
Commercial/professional: Member of Search Party 
Email: J.Hawkes@chi.ac.uk 
 
Support Staff 
 
Julie Thurston 
Designation MA Theatre Collectives Programme Administrator 
Telephone: 01243 816206 
Email: J.Thurston@chi.ac.uk 
 
The Showroom 
 
Andy Roberts 
Designation: Programmer and Venue Adminstrator 
Email: showroom@chi.ac.uk 
 

Vince Field 
Designation: Theatre Manager 
Email: V.Field@chi.ac.uk 
 

Mike Spice 
Designation: Showroom Technician 
Email: M.Spice@chi.ac.uk 
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ENDNOTES 

i ‘Groups’ or ‘Collectives’ are considered to be collaborations between artists of 

any creative dicsipline, and consist of a minimum of 2 people. Not all 

group/collective members need to be performers, but all should identify a creative 

role of some sort (this is not a course for theatre administrators, unfortunately). 

Not all group members need to apply for study either. 

 
With group/collective applications, the group will need to provide evidence of 

either With group/collective applications, the group will need to provide 

evidence of either 

previous creative work together (at undergraduate level or in another 

appropriate context) or cultural/theoretical/practical reasons for wanting to 

work together, preferably both. 

 

All candidates, individually, are expected to possess, at the point of entry, a good 

honours degree in Theatre/Performing Arts or related subject. On the website for 

this programme you will find documents to help construct this application: 

http://www.chi.ac.uk/department-theatre/postgraduate/ma-performance-theatre-

theatre- collectives 

http://www.chi.ac.uk/department-

