
 

 

 

Additional information: PhD Studentships in Sport 
 
The University of Chichester has one full Bursary for PhD study for 3 years available in 
the Institute of Sport. Applications will be accepted for the four projects detailed below. 
The preference will be to appoint an applicant wishing to study full time. 

The University is offering a range of research studentship bursaries including Full and Fees only 
bursaries across different subject areas.  The preference for students applying for the full bursaries is 
for them to undertake full-time research starting in the academic year 2015/2016 and registering on 
1 October 2015.  Part-time research supported by a Full Bursary is possible and will be considered 
on a case by case basis. The Full-Bursaries also cover tuition fees.  
 
The deadline for applications is: noon on Wednesday 10 June 2015 
 
1. Enhancing learning and attainment in music through a self-regulation intervention  

Identifying strategies that enhance and accelerate the learning process has been identified as being of 
the utmost importance for teachers and coaches across a wide range of disciplines (Bembenutty, 
Cleary, & Kitsantas, 2013). One such strategy is self-regulated learning (SRL) – “the process whereby 
learners systematically organize and direct their thoughts, feelings and actions to attain their goals” 
(Schunk & Usher, 2013, p. 1). Proponents of SRL have argued that SRL is predictive of attainment in a 
range of settings and is amenable to change through targeted interventions (for an overview, see 
Zimmerman & Schunk, 2011). However, within the field of music, little evidence exists to support 
this (McPherson, Nielsen, & Renwick, 2014). The ultimate aim of this research is thus to develop, 
validate and promote an intervention designed to enhance and accelerate learning and attainment in 
music, with the power to transform teaching practices regionally, nationally and internationally. 

The successful candidate will be jointly supervised by Dr. Laura Ritchie (Teaching Fellow in Music, 
University of Chichester, tel: 01243 816245, email: l.ritchie@chi.ac.ukDr. Philip Kearney (Senior 
Lecturer in Sport and Exercise Psychology, tel: 01243 816353, email p.kearney@chi.ac.uk), and Dr 
Iain Greenlees (Reader in Sport and Exercise Psychology, University of Chichester, tel: 01243 
816437, email: i.greenlees@chi.ac.uk). 

For an informal query about this project please contact Dr Laura Ritchie, l.ritchie@chi.ac.uk. 
 
2. The development of social and cultural capital in children and educational 

attainment  

At a time when discourses of knowledge are highly contested with respect to how children and 
young people develop motivation, aspiration and ultimately personal attainment within education, 
exploring ways to enhance engagement in the curriculum is crucial to the evolution of teaching 
approaches. Research investigating the nature of social capital has focussed on the nature of adult 
worlds (Tzanakis 2013) with very little attention being afforded to the possibility that such 
phenomena might be identifiable as existing within primary and secondary aged children’s 
interactions. The social and cultural capital developed within a school context arguably underpins 
children’s ability to successfully engage with lessons and make progress across the curriculum. The 
potential for children as actors to shape their social existence has not been adequately explored 
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(Morrow, 1999; Helve and Brynner, 2007), particularly with respect to engagement with models of 
pedagogy. Bourdieu (1986) has described how capital only produces effects in fields where it is 
produced and reproduced and as such, the different context (lessons, free play/break and extra-
curricular programmes) that children are placed in within school act as a ‘fields’ that situationally 
allow such production and reproduction (Quarmby and Dagkas 2010). The overall purpose of this 
PhD project is to examine the phenomena of social and cultural capital in relation to children’s 
engagement in different pedagogic approaches and the impact that this has on the attainment and 
aspirations of young people. The study would employ a mixed methods approach potentially utilising 
interviews, observations and children’s drawings. The work would ultimately inform curriculum 
design, pedagogies and extra-curricular provision. 

The successful candidate will be jointly supervised by Dr Elizabeth Pike (Reader in the Sociology of 
Sport and Exercise , tel: 01243 816356, email: e.pike@chi.ac.uk), Dr Suzanne Everley (Senior 
Lecturer Physical Education) and Dr Jon Spence (Director of Chichester Institute of Education) with 
additional support from Andy Wild (Head of Continuing Professional Development Experience). 

For an informal discussion about this project please contact Dr Suzie Everley, s.everley@chi.ac.uk . 
 

3. Leadership and organisational change in the women and sport movement. 

Women’s leadership in sport has long been identified as a key concern for the Women and Sport 
Movement. The International Working Group for Women and Sport (IWG) has, since its inception 
at the first World Conference for Women and Sport in 1994, called for increasing the numbers of 
women leaders with special attention given to their recruitment, development and retention (GB 
Sports Council, 1994). In 2014, in celebration of its twentieth anniversary, the IWG commissioned a 
global progress report of recorded actions for women and sport. One of four recommendations 
from this report was to re-emphasise the need for increased female leadership in different sporting 
roles (IWG, 2014). However, research evidence confirms a continued under-representation of 
women in leading positions of sporting organisations and a number of barriers that continue to 
constrain women leaders’ development (Fasting, 2000; Henry et al., 2004; Henry and Robinson, 2010; 
Women’s Sport and Fitness Foundation, 2014). An emerging area of work focuses on feminist 
institutionalism to make sense of how gendered identity may challenge the informal political 
constraints of institutions in order to change them (Krook and Mackay, 2011; Talbot, 2000). The 
project will involve interviews and focus groups with women working in sports leadership to examine 
how they are leading their organisation and what impact their leadership is having on the 
organisation. 

The successful candidate will be supervised by Dr Elizabeth Pike (Head of Department, Sport 
Development and Management, University of Chichester, tel: 01243 816356, email: e.pike@chi.ac.uk), 
along with Dr Jordan Matthews (Research Officer for Women and Sport, Sport Development 
Management; tel: 01243 793506, jordan.matthews@chi.ac.uk) and Dr Lyn Batchelor (Senior Lecturer 
in Enterprise, University of Chichester Business School; tel: 01243 812186, email: 
l.batchelor@chi.ac.uk). 

For an informal discussion about this project please contact Dr Lyn Batchelor 
(l.batchelor@chi.ac.uk). 
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4. The efficacy of video simulation to train surveillance strategies for lifeguards 
 

The current RLSS UK National Lifeguard Pool Qualifications recommend that lifeguards should: 1) 
remain alert to observe swimmers within the whole pool environment, 2) supervise swimmers and 
monitor activity within the swimming pool, 3) act immediately at the first signs of any action that 
could lead to a potential incident or emergency developing, 4) educate pool users, prevent dangerous 
behaviour and ensure pool rules are followed at all times, and 5) act immediately and rescue any 
swimmer who may be in difficulty or require first aid (p.8). To successfully perform these tasks 
observation is essential. Current manuals advise the use of the 10:20 scanning system whereby 
lifeguards scan their zone for 10 seconds and then have 20 seconds to reach an incident. The current 
guidelines recommend scanning the whole environment as well as the pool using the following 
strategies 1) horizontal scan, 2) vertical scan, 3) box scan, 4) combined horizontal and vertical scan, 
and 5) scanning the bottom of the pool. Crucially there is no empirical research to underpin these 
guidelines. With this in mind, the aim of this research is to examine the efficacy of various methods of 
surveillance training in relation to simulated (video) and live scenarios with the ultimate aim of 
informing lifeguard training practices regionally, nationally and internationally. The initial study will 
examine whether eye movements used when observing simulations correspond with those used 
when observing in situ. The subsequent studies will develop and evaluate differing training protocols 
with the aim of enhancing hazard detection. 

The successful candidate will be jointly supervised by Dr Jenny Page (Senior Lecturer in Sport and 
Exercise Psychology, tel: 01243 793487, email: jenny.page@chi.ac.uk), Dr Philip Kearney (Senior 
Lecturer Physical Education) (Senior Lecturer in Sport and Exercise Psychology, tel: 01243 816353, 
email p.kearney@chi.ac.uk), and Dr Iain Greenlees (Reader in Sport and Exercise Psychology, 
University of Chichester, tel: 01243 816437, email: i.greenlees@chi.ac.uk). 

For an informal discussion about this project please contact Dr Jenny Page, jenny.page@chi.ac.uk . 

For further details about University of Chichester PhD bursaries visit: 
http://www.chi.ac.uk/research/postgraduate-research/phd-studentships . 
 
Information about the University’s research environment can be found at 
http://www.chi.ac.uk/research . 
 
Postgraduate Research at The University of Chichester 
 
The University of Chichester excelled in the UK-wide Research Excellence Framework (REF) with 
results announced in December 2014 revealing that 90% of our research is rated as internationally 
renowned and 15% classified as ‘world-leading’. 
 
A successful applicant will join an intimate, vibrant, and dynamic research environment at the Bishop 
Otter Campus of the University of Chichester, located within walking distance of the lovely historic 
city of Chichester. We are particularly interested in high calibre applicants who wish to play an active 
role in the continued development of our research environment. 
 
Those applying for Fees only Bursaries may apply for part-time or full-time study unless indicated 
otherwise. Those currently registered on the University of Chichester MPhil/PhD research 
programme are not eligible to apply (those registered on the Pre-PhD Preparation Programme are 
eligible to apply). 
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The studentship for full-time study is normally 3 years for a Doctorate, subject to satisfactory annual 
review. Fee-bursaries for part-time study are normally offered for a period of 5 years and are also 
subject to satisfactory annual review. 
 
The value of the full bursaries is £13,000 p.a. (tax free) for the duration of the bursary period.  
 
All fee waivers (i.e. Fees only bursaries and fee waiver that accompanies a full bursary) relate to 
UK/EU fees (currently £3,515 p.a. for Full Time study). Applicants from outside the EU/UK should be 
aware that they will be required to pay the difference in fees between the international fee (currently 
£11,100 p.a for Full Time study) and the UK/EU fee. 
 
All research students have access to the University’s research training programme, will undertake 
teaching and/or related duties up to a maximum of 6 hours per week and will be supported in their 
studies by a supervisory team. Students in receipt of bursaries or fee-waivers are expected to contribute to 
the research environment of the University. 
 
The University of Chichester provides PhD students with a range of facilities and support, including 
dedicated office space, PC and IT facilities, and library services.  
 
All of the bursaries offered come with a total allowance of £750 for conference attendance (or 
similar activities) across the duration of the bursary.  
 
Applicants are requested to note the standard Terms and Conditions of bursary holders prior to 
submitting their application. 

Selection Criteria 
 
Applicants should preferably possess an existing MSc or MA qualification. Every applicant should have 
good quantitative and/or qualitative research methods skills appropriate to their discipline, and should 
be a well-organised, self-motivated researcher.   
 
Selection will be based on an assessment by the panel of: 
 
a. the quality of the candidate  

 
b. the quality of the proposed project (or for set/fixed projects the quality of the candidate’s 

interpretation and understanding of the project)  
 
c. the likelihood of the candidate completing the thesis in a timely manner,  

 
d. the level of contribution that the candidate will make to the research area and to the 

postgraduate student community as a whole. 
 

Those whose first language is not English should achieve an IELTS score of at least 6.5. Visa 
restrictions may apply for international applicants. 
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The Application Process  
 
Each applicant will apply through the Research Studentship Application form online, or hard 
copy of the online form.  In addition to asking for personal details, education history, and references, 
the application requests detailed information about the research proposal. 
 
Applicants are encouraged to make contact with the relevant individual(s) in the subject area to 
discuss the research proposal.   
 
Those applying for specific projects should ensure that the title is indicated in the ‘Outline of 
Proposed Project’ section. Wherever possible an indication should be given of the ‘Proposed 
Supervisors’.  
 
For an application form please visit our website (http://goo.gl/w0FGA) 
 
For questions regarding the application process please contact Dr Antony Walsh (a.walsh@chi.ac.uk), 
01243 812128 (Research Office). Informal queries relating to research proposals should be taken up 
with members of academic staff as outlined in the first section of this document. 
 
Successful applicants will be shortlisted and advised of interview dates (these dates are typically within 
2-3 weeks of the closing deadline). 
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