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To be completed by Nicholas Bulamile in March, June and September of each year, drawing on the 

Activity Reports provided by AWF Leaders and Volunteers, the Summary Reports provided by the 

AWF Leaders, the Self-Assessment Reports provided by the AWF Leaders, and relevant activities in 

the NSC and MIYCS. 

Report compiled by: Nicholas M. Bulamile 

Date: 30th September 2015 

Reporting period: 1st July to 30th September 2015 

 

Case study about a mentee: 

Please provide a short case study that demonstrates the impact the project is having on one of the 

mentees. Please attach photos where possible. 

Mary Laizer 

My name is Mary Laizer, AWF TZ mentee in Dar Es Salaam and teacher at Urafiki 

primary school. I have been in Anita white Foundation since 2012 and have learned 

so much from it.  I have travelled to different parts of Tanzania like Arusha, Mwanza 

and Zanzibar only because of my involvement in this project. I have met different 

people who inspired me in one way or another for example Dr. Anita White who her 

leadership skills are very encouraging and inspiring as well. From 2012 up to now I 

have attended different sports and leadership courses and I have so much experience 

compared to two years back. I have achieved so much in three years by getting 

involved in the project, and still hope for so much more to come in the future as well.  

Some pictures of Mary Laizer (Left) having a conversation with her new AWF TZ Dar Es Salaam 
mentor Lucy (right) a few minutes after been introduced to each other by Veronica, the former 
AWF TZ Dar Es Salaam mentor in late January 2015 
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Case study about a child who has participated: 

Please provide a short case study demonstrating the impact the project is having on a child who has 

participated in the local sport sessions provided by mentees. Please attach a photo where possible. 

Rajabu  

My name is Rajabu, a class 5 student at Urafiki primary school. I entered the Anita White 

Foundation programme early January this year when madam Laizer got transferred to 

our school. Through the programme we learned so much, new games and different 

leadership skills which we get to discuss after our Anita White foundation activities. We 

also learn different games that improve our confidence, leadership and decision making 

skills. Myself, I love sports and usually enjoy the sports sessions we have at school, but 

the funny games we play with our teacher help us be more creative and increase our 

thinking capacity.  

 
Below are some pictures of Rajabu with his colleagues in actions 
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1. Other information 

Please use this space to highlight any other issues relating the project that you would like to share. 

This could be absolutely anything, including: interesting learning; challenges; or even thoughts for 

the future. 

 STORY BY LUCY: AWF TZ – DAR ES SALAAM 

Successes 

My name is Lucy Protas (24) mentor from Dar Es Salaam. I am very grateful to Anita 

white foundation because I have learned so much from it and gained a lot of experiences 

I never dreamed of in my whole life. I get to learn new skills, meet new people and 

travel to new places, for example in April I get to travel to German. That was my first 

experience to travel abroad and my first time to be in a plane too. I was so afraid and 

exited at the same time but I thank God everything went well I travelled safely and I 

returned back home safe and sound. In German I met people from Asia, Europe, Middle 

East and Africa as well. Before getting back home we had dinner with ambassadors from 

all the country which participated and some participants from international sports 

organizations like International Olympic Committee, everything there was amazing, all I 

say is Thank you to Anita and Anita White Foundation for this great opportunity. I also 

thank God as he has made it possible, this year, for me to graduate from the University 

of Dar es salaam as a bachelor degree on Physical Education and Sport Science holder.  

I was appointed as a mentor on January this year and given the responsibilities of 

recruiting five leaders who will be working with youth and children in schools and 

communities. By the end of January I succeeded to recruit five leaders in which four of 

them have been working in the program since 2012 and one of them was a physical 

education student at the University of Dar as salaam. The continuing members are Mary 

lazier, Fatuma Simba, Editha Ngowi and Faudhia. The new member is Dina Comas.  

Leaders have been working with students and youth at the community. Mary Lazier, 
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Fatuma Simba and Editha Ngowi are teachers at local primary schools where they use 

some time to work with pupils doing Anita White Foundation activities. Dinna Cosmas is 

working with university students at the campus and Faudhia Lihui is working with 

youths at her local setting. The program at Dar es Salaam has 124 members with 109 

pupils and students and 15 youth from local area.  

 

Challenges 

There are challenges that I encounter in my work, there are inadequate equipment for 

activities for example balls and balloons etc, and this make it very hard for the games 

that we play. In Dar es salaam we have only one football for all leaders and it is very 

hard to share with all of them. This challenge has been handled by creating and 

innovating new equipment for the activities. 

The other challenge was volunteers working in a very hard situation with no 

motivations or seminars to upgrade their knowledge, since January 2015 leaders have 

never been in a seminar to upgrade their understanding nor have the new members 

trained for AWF model. 
 

 

Suggestions 

My suggestions for Anita White foundations are; 

• The leaders should undergo trainings and do regularly meetings. This will help them upgrade 

their knowledge and also share their experiences with their fellow leaders. 

• The leaders should be given motivations for doing the work often so that they will be 

working hard. 

The equipments should be provided for female leaders so that it can simplify their work. 

 

Situation of Leaders From July –September 2015. 

 Miss Editha Ngowi has been dormant Leader and we discussed on replacing her 

position to another active member. Faudhia Lihui went to college this July at Iringa 

region and Dinna Cosmas is on field work and holiday since July. This leaves me with 

only two active members, which are Mary Laizer and Fatuma Simba. The leaders 

perform the activities once a week and when they have other school programs like 

holidays or exams they usually don’t do the activities. 

 

Conclusion  
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Watching the children play and keep asking me to play “ruka ruka” all the time in the 

class has been all I experience at school every day. The kids are very happy and so 

excited when they hear we are going outside to play. There are so much that they are 

learning and I learn a lot from them too. Anita white foundation has helped me be active 

and exercise too. Thank you so much Anita White Foundation for this great opportunity.  

Lastly, Anita White Foundation has helped so many people especially, youth, children 

and women and has played a great role in their lives. However, challenges are so many 

which need to be discussed and find solutions in order to increase efficiency.  

 

 

Pictures below show Lucy (in brown attire) in one of her sessions with primary school children: 

 

 

   

 

 


